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Jail decertifications a precurser to liability

The skeletal remains of a 12,000 year old wooly mammoth unearthed in Russia are currently on display at
the Obion County Museum in Union City — Story on Page 3.

BY VICTORIA SOUTH
TML Communications Coordinator

Traffic cameras reduce fatal crashes

TML will conduct four meetings
across the state in November and
December on the new seniors’ prop-
erty tax freeze program. Each meet-
ing will be conducted primarily by
Tom Fleming, assistant to the State
Comptroller for Property Assess-
ments and will last approximately 90
minutes. 

In November 2006, Tennessee
voters approved a constitutional
amendment providing for local prop-
erty tax relief for homeowners 65
years of age and older. Last session,
legislation was formulated authoriz-
ing the seniors’ property tax relief
program. TML and the Tennessee
County Service Association were
consulted throughout the process
and, collectively, the two organiza-
tions shared concerns regarding the
administration and implementation
of the tax freeze program. 

Ultimately, the General Assem-
bly adopted Public Chapter 581 that
enacted the “Property Tax Freeze
Act.” On Sept. 26, the State Board of
Equalization adopted the final regu-
lations that will govern the adminis-
tration and implementation of the tax
freeze program. 

With more than 80 percent ap-

proval rating, there is an expectation
among the senior population that
they will realize the benefits of this
relief beginning this tax year. 
Elected officials will likely be con-
tacted around tax time by folks in-
quiring about the freeze, particu-
larly as the press begins reporting on
seniors’ tax relief efforts in those
counties that have already passed
resolutions opting into the program. 

Considering the complexity of
the regulations, the administrative
requirements, the potential for large
shifts in the tax burden, and the long-
term fiscal impact on communities
that elect to participate in the se-
niors’ property tax freeze; the work-
shops are designed to provide city
officials with a better understanding
of the program’s requirements and
the impact these requirements will
have on each municipality and its
citizenry.

In addition, Fleming will dis-
cuss some of the other less costly
and less burdensome options that
are available to those munici-
palities seeking to provide tax relief
to seniors. 

If you have any questions con-

Workshops scheduled on
senior property tax freeze

Prehistoric treasures find home in Tennessee

Placing prisoners under lock
and key can be as costly as the failure
of state jails to meet minimum certi-
fication standards determined by the
Tennessee Correction Institute
Board of Control (TCI).

In 1980, when the state legisla-
ture gave TCI the responsibility to
inspect every aspect of the workings
of Tennessee’s jails, lock-ups,
workhouses, and detention facili-
ties, at least 30 pages of standards
were developed by TCI and are
checked for compliance during an-
nual unannounced inspections. The
standards cover a variety of jail con-
ditions from physical plant opera-
tions to the supervision of inmates.

“When you’re taking away
someone’s liberty it’s like taking
care of a newborn,” said Collierville
police Chief L.E. Goodwin. “Every-
thing must be done to insure that
person’s safety from feeding to ad-
ministering medicine, just like a
child.”

The Collierville jail, a 72-hour
holding facility, was recommended
for certification as well as the
Gatlinburg jail, a 12-hour holding
facility, during TCI’s recent inspec-
tions.

As of September 2007, at least
23 of the state’s jails did not meet
certification standards, according to
a report by the Jail Cost Study Com-
mittee.

Non-certified facilities become
less defendable in a lawsuit and run
the risk of losing liability insurance
coverage after the decertification
status is reported to the insurance

carrier by TCI. If  the county uses the
same carrier, their premiums can in-
crease as well as lead to local tax
increases.

Additionally, loss of certifica-
tion threatens a jail with loss of state
funding for maintenance as well as
rights to house state prisoners and
the funding coming along with them.

Certification barriers often can
be attributed to overcrowding or ag-
ing facilities with leaking pipes and
faulty plumbing. Safety issues also
become more prominent as county
jails become overfilled and inmates
charged with violent crimes are in-
carcerated alongside those facing
less serious offenses.

“Overcrowding can increase the
potential of lawsuits against county

jails for violation of the Eight
Amendment (banning cruel and un-
usual punishment) and the Four-
teenth  Amendment (guaranteeing
due process rights),” said Dr. Harry
Green executive director of the Ten-
nessee Advisory Committee on In-
tergovernmental Relations
(TACIR).

“Additionally, overcrowding
has detrimental affects on safety,
food service, medical care, recre-
ation, and sanitation in jails.”

In March 2007, TACIR released
its findings and recommendations
concerning the status of Tennessee’s
jails in a detailed report “Beyond
Capacity: Issues and Challenges
Facing County Jails.”

Overcrowded conditions and aging facilities often impede the certifica-
tion process each year for jails across the state

See JAILS on Page 6

BY DENISE PAIGE
TML Government Relations

In accordance with state law,
the Basic Education Program
(BEP) Review Committee has sub-
mitted its annual report to Gov.
Bredesen, the Select Oversight
Committee on Education, and the
State Board of Education.  The re-
port, which recommends changes
within the state’s school funding
formula and sets forth immediate
and extended priorities, makes the
phase-in of BEP 2.0 this year’s top
priority.

BEP 2.0 is designed to correct
the inequities in state and local gov-
ernment funding obligations.
Coupled with an increase in the
state’s cigarette tax (40 cents of the
42-cent increase), the plan is esti-
mated to generate more than $500
million for education once fully
implemented.

Other immediate priorities
identified by the committee include
reducing the class size ratios used to
generate instructional positions by
at least 2-3 students in grades  7- 12;
establishing new BEP components
for professional development and
mentoring; and increasing funding

for teacher materials and supplies
from $200 to $300.

Extended priorities include re-
ducing instructional positions gen-
erated outside the BEP in grades K-
6; increasing pay for teachers, prin-
cipals, and assistant principals to a
level that is reasonably comparable
to the Southeastern average for each
respective position type; and con-
vening a committee to examine gen-
eral and instructional technology
support for the classroom.

The committee also analyzed
total teacher salary disparity, exam-
ined maintenance of effort issues,
and reviewed the accountability
provisions relating to BEP 2.0.

The committee, established by
statute in 2004, is required to meet at
least four times a year to regularly
review the BEP components and
prepare and submit an annual report
on or before Nov. 1 annually.  The
makeup of the committee includes
legislators, representatives of state
government, city and county school
systems, TACIR, and local govern-
ments.

The entire 2007 annual report
can be viewed at http://
w w w . s t a t e . t n . u s / s b e / B E P /
2007_BEP_RevComm_Report.pdf
.

Committee makes BEP
2.0 phase-in top priority

See FREEZE on Page 4

BY  CAROLE GRAVES
TML Communications Director

Automated traffic light cam-
eras have proven to be an effective
tool in reducing fatal intersection
accidents, according to testimony
provided earlier this month to
members of a Joint Transportation
Study Committee.

Municipalities currently uti-
lizing traffic light cameras as well
as any city considering deploying
such cameras were invited to tes-
tify before the eight-member com-
mittee that includes Senate Trans-
portation Committee Chairman
Jim Tracy, and Sens. Tommy
Kilby, Jack Johnson and Jerry
Cooper; and House Transporta-
tions Committee Chairman Phil
Pinion, and Reps. Vince Dean,
George Fraley, and Bill Harmon.

The Tennessee Department of
Transportation, Knoxville, Chat-
tanooga, Germantown, Mur-
freesboro, Mount Carmel, and
American Traffic Solutions all
provided testimony on how the
automated technology has played a
significant role in public safety by
providing  more effective and effi-
cient means for enforcing the law.

 “Automated enforcement,
whether red light enforcement or
speed enforcement is just one of
the many tools local governments
and state agencies utilize to reduce

the number of severe
injury and fatal
crashes,” said Paul
Diggs, TDOT engi-
neer. He reported
that in Tennessee, 16
percent of all fatal
crashes are intersec-
tion related.

Research con-
duced by the Na-
tional Highway
Safety Institute
shows that automo-
tive enforcement is a
good method for re-
ducing fatalities. Ac-
cording to the study,
when drivers per-
ceive that there is a
risk of getting a
ticket, it strongly in-
fluences motorists’
choices.

“Citizens have
said that they don’t
know which traffic
lights have cameras and which ones
don’t. So now they stop at all yellow
lights,” said Sterling Owen, Knox-
ville police chief.
Knoxville has had traffic light cam-
eras in operation for two years at 15
of the city’s busiest intersections.
During that time accidents have con-
tinued to decline. From January to
September 2007, there has been a 39
percent reduction in “T-bone acci-

dents” - where one car crashes into
the side of another - and a 14 per-
cent reduction in rear-end acci-
dents. In 2006, there was a 17 per-
cent reduction in total accidents at
intersections where surveillance
cameras are located.

Chattanooga is the first city to
use cameras for speed enforce-
ment on a dangerous one-mile

Last week, the Open Meetings
Subcommittee approved its’ final
recommendations to submit to the
full Joint Study Committee on Open
Government for consideration.

Summary the Open Meetings
Subcommittee recommendations:

1. “Two or more” standard replaced
with “more than four members
of a governing body or a quorum,
whichever is less”

2. Authorizes the imposition of a
civil penalty for each violation,
capped at $1,000 or one-half the
defendant’s monthly salary for
service on the governmental
body, whichever is less.

3. Codifies current attorney-client
privilege provided for in case
law

4. Governing bodies authorized to
meet in “executive sessions” pro-
vided:
A) The body reveals the general
purpose of the executive session
B) A majority of the body ap-
proves meeting in executive ses-
sion,
C) The issues to be discussed are
among the authorized uses of
executive sessions; including:
1) To discuss general reputation
and character, physical condi-
tion, professional competence,
or mental health of individuals,
or the job performance of public
employees.  However, the sal-
ary, compensation, benefits and
job performance of elected and
appointed public officials may

not be discussed in executive
session;

2)To consider the discipline or dis-
missal of, or to hear formal writ-
ten complaints or charges
brought against a public em-
ployee;

3) To discuss the consideration the
governmental body is willing to
offer   or accept when consider-
ing the purchase, sale, exchange,
lease, or market value of real
pro-perty. Provided, however,
the material terms of any con-
tract to purchase, exchange, or
lease real property shall be dis-
closed in the public portion of a
meeting prior to the execution of
the contract. May not meet in
executive session if any member
of the body involved in the trans-
action  has a personal interest in
the transaction and attends or
participates in the executive ses-
sion, or a condemnation action
has been filed to acquire the prop-
erty; and,

4) To discuss strategy in prepara-
tion for negotiations between the
governmental body and a
group of public employees.
The full committee will meet

Nov. 28-29 to consider recommen-
dations from both subcommittees
before presenting their final recom-
mendations to the General Assem-
bly when it convenes in January. All
recommendations must be adopted
by the Legislature before becoming
law.

Open Meetings Subcommittee
approves recommendations

See CAMERA on Page 6

Chattanooga uses camera enforcement on a
dangerous one-mile stretch, where four fatali-
ties occurred in 2002.
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State Rep.
John Hood
has decided to
not seek re-
election to the
T e n n e s s e e
House of Rep-
resentatives in
2008. The
longtime pub-
lic servant,

                  Hood

who is currently in his sixth term
representing the people of the 48th
district, which is heavily comprised
of Murfreesboro residents, will step
down after elections in November
2008. In a statement , Hood said he is
making his decision known early to
encourage other well-qualified indi-
viduals to consider a run for public
office.

Milan elected state Rep. Chris
Crider as the city’s new mayor.
Crider earned 63.5 percent of the

top policy adviser, said in a resigna-
tion letter that he planned to leave
the governor’s office Nov. 15.
Gowan was responsible for
shepherding Bredesen’s agenda
through the Legislature.

Hooks

                         McMillan

                           Gowan

votes defeating
three other can-
didates who were
vying for the po-
sition. Crider
will take over for
Mayor George
Killebrew, who
did not seek re-
election. Crider,
represents Dis-
trict 79 in the state legislature. He
will continue to work three days a
week in that position from the start of
the session in late January until it
ends.

Two senior staffers are leaving Gov.

Briley

Longtime Franklin Special School
District Board Chairman and former
real-estate developer John Schroer
won a resounding victory over in-
cumbent Mayor Tom Miller to be-
come Franklin’s new mayor.
Schroer, 55, won a 63 percent major-
ity with 4,439 votes. Miller, elected
in 2003, got 2,483 votes, or 35 per-
cent. Schroer and the four new alder-
men will be sworn into office in
November. Voters chose Ken
Moore, Ann Petersen, Clyde
Barnhill and Pearl Bransford as at-
large aldermen.

Former Metro
C o u n c i l m a n
David Briley,
43, has joined
Nashville law
firm Bone
M c A l l e s t e r
Norton. Briley,
a Nashville na-
tive who ran unsuccessfully for
mayor this year, has been an attor-
ney in private practice since 1995.
Briley received his law degree from
Golden Gate University in Califor-
nia and served in the Metro Council
from 1999 through this year’s elec-
tions.

ATHENS
Voters in Athens soundly rejected a
proposal to increase the city’s sales
tax rate by a half-cent in a referen-
dum . The plan was to use $8 million
to be generated from the proposed
increase for the first phase of city
school projects  with an additional $5
million to go to the city council to pay
off the debt incurred in the recent
$6.3 million in school renovations. A
majority of the voters at each of the
city’s five precincts voted against the
referendum. The proposal would
have increased the combined local
and state sales tax from the current 9
percent to 9.5 cents. The tax increase
was defeated 961-513 placing city
schools “back to square one” on
funding, according to Athens Mayor
John Proffitt.

CLEVELAND
The Bradley Co. Sheriff’s Depart-
ment currently allows inmates to col-
lect litter with the Road Department
through a grant program; however
Sheriff Tim Gobble said he wants the
department to have several more
work crews to provide labor for non-
profit organizations, churches and
schools. Inmates earn two days off
their sentence for each day of work.
Only nonviolent offenders are con-
sidered for work detail. Many coun-
ties and the states currently use in-
mates for community projects. In-
mate jobs coordinator Jerry Haston
said prisoners can earn up to 16 days
off their sentence each month for
exemplary work. All of the work is
done free of charge except for mate-
rials.

GALLATIN
Samick Music Corporation recently
broke ground on its new corporate
headquarters in Gallatin. The com-
pany, which makes pianos and gui-
tars, will invest $5 million in its new
facilities through construction of a
14,000-square-foot headquarters
building that will be adjacent to a
200,000 square -foot- manufactur-
ing and distribution facility within
the Gallatin Industrial Center. The
company has also purchased an adja-
cent second tract of land for future
expansion. Once in full production,
Samick will become the largest
North American producer of pianos.
Some 30 employees will relocate to
Gallatin. The company plans to hire
50-70 people from its new home’s
labor pool at start-up. A three-year
forecast provided by the company
anticipates about 25 additional hires
each year. The Gallatin Economic
Development Agency began work-
ing with the Tennessee Department
of Economic and Community Devel-
opment and regional organizations
to recruit SMC in November 2005.

MEMPHIS
Shelby County schools are studying
the pros and cons of year-round
school. Parents from Knoxville,
Clarksville, Franklin and elsewhere
have organized under the banner
“Save Our Tennessee Summers,”
asking the Legislature to block
schools from opening earlier than
the week prior to Labor Day and
from closing later than the week after
Memorial Day  but face opposition
from most of the statewide education
organizations, which want to retain
flexibility for local school boards to

set their own school calendars. A bill
with those parameters failed last
year. Sixty-seven of Tennessee’s
136 school districts opened this year
between Aug.1 and Aug. 7. Most
others started the week of Aug. 13.
Sevier County had the latest start,
Aug. 20. Memphis and Shelby
County schools opened Aug. 13 and
are scheduled to close May 23.

MONTEAGLE
A utility district atop the
Cumberland Plateau has sent a 30-
day notice that it plans to stop pro-
viding water to the city of
Monteagle, according to utility offi-
cials. Monteagle is short of water
because of the drought and has been
buying all its water from municipal
utilities in Sewanee, Altamont and
Tracy City, Tenn. Monteagle Mayor
Charles Rollins said his city has
spent about $45,000 buying water
from other utilities. Ben Beavers,
general manager for Sewanee Utility
District, said the decision was made
after finding that Monteagle’s water
supply in its reservoir was almost at
the same level as Sewanee’s.
Sewanee city engineers have esti-
mated their reservoir holds about a
90-day supply. Rollins said city offi-
cials have worked to install a water
line to a quarry between Monteagle
and Sewanee. A second line is being
planned from another area lake.

MURFREESBORO
Murfreesboro’s Cable Television
Department/Cable Channel 3 re-
ceived a national award during the
22nd annual Government Program-
ming Awards presented by the Na-
tional Association of Telecommuni-
cations Officers and Advisors
(NATOA). The winners were an-
nounced at a Gala event Oct. 5 in
Portland, Ore. Murfreesboro’s gov-
ernment television station brought
home an honorable mention in the
highly competitive Excellence in
Government Programming cat-
egory, an award made “not on a
single program,” but on the agency’s
variety of programming quality
throughout the year. A national trade
association based in Alexandria,
Va., NATOA, represents local gov-
ernment jurisdictions and consor-
tiums, including elected and ap-
pointed officials and staff, that over-
see communications and cable tele-
vision franchising.

MURFREESBORO
L&W Engineering Co., a supplier of
automotive stampings and welded
assemblies, announced it plans to
open a location in Rutherford
County creating 152 new jobs.
L&W’s facility will be located in
Panattoni Development Co.’s new-
est industrial park, Elam Farms, off
Interstate 24 at Joe B. Jackson Park-
way.  L&W is the first tenant in Elam
Farms and will occupy approxi-
mately 145,000 square feet of the
first 363,500-square-foot building.
Elam Farms is designed to include a
total of six buildings, ranging in size
between 363,500 square feet to
750,000 square feet and totaling
over 2 million square feet. The build-
ings are divisible to accommodate
multiple tenant types and uses.

NASHVILLE
The Metro Nashville school system
plans to become the first in the na-
tion to use security cameras that spot

intruders by using controversial,
cutting-edge, face-recognition tech-
nology. Starting Dec. 1, the 75,000-
student district will equip Harpeth
Valley Elementary, Gra-Mar
Middle and Antioch High School,
and an administration building with
cameras that sound alarms when
they detect an unfamiliar face or
someone barred from school
grounds. Nashville will take digital
photos of students and workers at the
three test schools and store them in
the new camera system. When a
camera spots a face in a school that it
cannot match to a stored photo, it
will alert security. A successful test
in Nashville could prod other
schools to try the technology, ac-
cording to Peter Pochowski, execu-
tive director of the National Asso-
ciation of School Safety and Law
Enforcement Officers.

NASHVILLE
The number of children in Metro
schools considered to be “economi-
cally disadvantaged” has climbed
dramatically since the 2005-2006
school year, as indicated by figures
released by the Tennessee Depart-
ment of Education. A total of 81.4
percent of current Metro Nashville
Public School students met qualifi-
cations to be considered “economi-
cally disadvantaged” in the 2006-
2007 school year, up from 69 per-
cent the year before. That’s an in-
crease of 14,467 students, according
to information from the state. The
term “economically disadvantaged”
refers to students receiving free or
reduced lunches from the federal
government, in the eyes of both
Metro and the state of Tennessee.
According to Woody McMillan,
spokesperson for MNPS “a prime
factor” in the increase is likely the
rapid rise of ELL (English as a
Learned Language) students, which
includes immigrants from Latin
America, Asia and Africa.

KNOXVILLE
Five Town Hall Forums were hosted
by The University of Tennessee,
Middle Tennessee State University
and the Tennessee Department of
Tourist Development recently as
pre-planning sessions leading up to
the first Great Smoky Mountains
Sustainable Tourism Summit, April
28-29, 2008 in Knoxville. The fo-
rums addressed the critical issue fac-
ing the Great Smoky Mountains
National Park and its gateway com-
munities including Gatlinburg, Pi-
geon Forge, Sevierville, Alcoa,
Maryville, Townsend, Knoxville,
Newport, Cosby and Pittman Center
on how to sustain strong economic
growth while sustaining the natural
beauty and heritage that makes the
area appealing to both residents and
visitors.

RIPLEY
Gov. Phil Bredesen met with leaders
from several West Tennessee coun-
ties at the University of Tennessee
Martin’s Ripley campus for a
roundtable discussion to focus on
strategies to spur economic growth
in rural communities. The Rural Op-
portunity Initiative, which provides
a $4,500 Jobs Tax Credit with 15-
year carry forward and an additional
$4,500 for three years to industries
that provide new jobs, was one of the
strategies discussed for helping eco-
nomically distressed counties.
Bredesen also took an aerial tour of
the Stanton megasite in Haywood
County and toured the American
Greetings plant in Ripley.

Samick Music Corporation recently broke ground on its new corporate
headquarters facility in Gallatin. At hand for the ceremony are Rep.
Mike McDonald, Gallatin Mayor Jo Ann Graves, ECD Commissioner
Matt Kisber, Gov. Phil Bredesen, Rep. Debra Maggart, and
respesentatives from Samick Corporation.

Bredesen’s ad-
m i n i s t r a t i o n .
Kim McMillan,
a former House
majority leader
and currently a
senior adviser to
the Democratic
governor, is
leaving to work
for Austin Peay
State University.
She   joined the
school on Nov.
12 as executive
director of the
Center for Com-
munity and Busi-
ness Relations.
Robert Gowan,
the governor’s

Civil rights
pioneer Ben-
jamin L. Hooks
received the
P r e s i d e n t i a l
Medal of Free-
dom at a cer-
emony in
W a s h i n g t o n
D.C. Nov. 5.
Hooks, 82, an
ordained Bap-
tist minister and lawyer, is a former
national president of the NAACP
and current chairman of the National
Civil Rights Museum in Memphis.
In 1965, he became the first black
judge of a state trial court in Tennes-
see. Hooks received one of eight
presidential medals awarded. The
medal is the highest civilian award
bestowed by the U.S. president. Sen.
Lamar Alexander hosted a luncheon
for Hooks after the award ceremony.

Crider
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Area museums showcase prehistoric treasures
BY VICTORIA SOUTH

TML Communications Coordinator

Some cities are digging a lot
deeper these days and taking natu-
ral preservation to whole new lev-
els. Prehistoric artifacts in Tennes-
see are generating worldwide inter-
est while leaving an indelible mark
on the communities that showcase
them.

It was a twist of fate in 2000
that brought a 33,000-square-foot
state of the art fossil museum and
visitor center to Gray, Tenn., lo-
cated in East Tennessee. A TDOT
road crew hired to widen and
straighten a section of State Route
75, hit pay dirt—literally when
their equipment became mired in a
five-acre plot of sticky charcoal
colored soil.

“Eighteen to 20 feet in, they
couldn’t get their tractor tires out.
Then they started digging up
bones,” said Jeanne Zavada, direc-
tor of the new East Tennessee State
University and General Shale
Brick Natural History Museum lo-
cated on state Highway 75 about
one mile from Interstate 26.

The crew had unwittingly
stumbled upon an entire Miocene
period ecosystem housing the re-
mains of Appalachia’s earliest in-
habitants; one of the richest, deep-
est fossil sites ever discovered in
the world dating 4.5 to 7 million
years old. Experts predict 100 years
of excavation would only scratch
the surface of the fossil rich soil
which extends 140 feet straight
down.

“This is not something we
could have done on our own and
been as successful,” said Zavada.

With the initial support of

lab, snack bar and gift shop, fossil
storage area, reconstruction work-
shop and preparation lab where sci-
entists spend countless hours recon-
structing bits of crushed and broken
bone.

“We’re already out of room,”
Zavada said, who has been hard at
work designing outreach programs
and activities that will “make sci-
ence fun and enjoyable for one and
all.”

“With bookings for birthday
parties, social events and member-
ships, we’ll be self-sustaining in 3-5
years,” Zavada said proudly.
“We’ve had 25,000 visitors since the
Aug. 31 opening.”

Museum information is avail-
able by calling 423-439-3640 or by
calling  toll free 1-866-202-6223 or
info@grayfossilmuseum.com.

For cities that have not yet
struck paleontological gold, hosting
prehistoric discoveries from other
parts of the country can be equally
successful. This year, the Obion
County Museum in Union City be-
came the temporary resting place for
a 12,000 -year- old  wooly mammoth
skeleton from Russia.

With only 5 percent of the
world’s population predicted to see a
complete skeleton of a wooly mam-
moth, “Mr. Wooly,” as he is affec-
tionately called, took three years of
painstaking excavation before his
trip to Tennessee.

“He arrived in crates and it took
two men to lift one tusk,” observed
museum board member Marti Doss.
“The head bone alone weighs 200
pounds.”

Becoming extinct around
10,000 years ago, mammoths ranged
in size from nine feet to more than 15
feet tall with straight or curved tusks

Union City anticipates Discovery Park of Americaformer Gov. Don Sundquist, an $8
million federal transportation grant
through TDOT, and East Tennes-
see State University at the helm of
science and excavation, the result-
ing museum and visitor’s center has
become one of the few in the nation
built adjacent to an active fossil site.

Zavada also applauds collabo-
rative contributions from the Uni-
versity of Tennessee, Tusculum
College, Appalachian State Uni-
versity, Harvard University, “Save
the Gray Fossil Site” group,
“Friends of Roan Mountain,” the
Johnson City Chamber and the city
of Kingsport.

“ETSU is entrusted with a rare
opportunity and important respon-
sibility to teach generations of stu-
dents and visitors lessons about the
earth and its inhabitants firsthand,”
said ETSU President Paul Stanton.

“The potential for regional
tourism and worldwide recognition
for the work going on at Gray is
tremendous,” he continued.

On any given day, paleontolo-
gists and students can be observed
with picks and brushes painstak-
ingly searching for buried treasure.
They’ve been rewarded with the
recovery of several large mammal
species including the short-tusked
elephant, saber-toothed cat, short-
faced bear, Eurasian badgers,
horse, red panda, ground sloth,
rhino, and the world’s largest col-
lection of fossilized tapers.

The museum houses an educa-
tion center, exhibit halls, computer

measuring up to 17 feet long used for
protection, mating rituals and dig-
ging vegetation in the harsh winter
snow. The mammoth in Obion
County, discovered in 2000, is 14
feet tall with 7- foot curved tusks.

“The kids have a fit over him
and that tickles me pink,” said Doss,
a former school teacher. “The origi-
nal idea was to not have anything
other than exhibits from Obion
County,” continued Doss. “Then the
board changed their minds, decided
we’d be hurting ourselves. Since the
mammoth’s arrival, crowds have
been pouring in from everywhere:
Jackson, Memphis, Nashville,
Huntingdon, Kentucky.”

Wooly’s visit, arranged by a
friend of the museum, precedes in-
credible news for Obion County.
Long time residents the Robert E.
and Jenny D. Kirkland Foundation
have pledged millions of dollars to-
ward building a 50-acre, $100 mil-
lion project that will be known as
Discovery Park of America. Sched-
uled for completion in 2010, the site
for Discovery Park will be on the
west side of North Everett Boule-
vard in Union City, with access from
incoming I-69 and  Highway 51.

With a world class museum as
its centerpiece, Mr. Wooly, if he
remains in Union City, will reside
alongside rare Tennessee wildlife
exhibits, an aquarium, an earth-
quake simulator, Reelfoot Lake ex-
hibits, outdoor gardens and trails,
ampitheatre, petting zoo, and many
more displays from across the globe.

In preparation for the projected
tourism the huge development is ex-
pected to attract, the Union City
Council voted to construct a city
funded convention center.

Gov. Phil Bredesen and TDOT
Commissioner Gerald Nicely have
also entered discussions with Dis-
covery Park coordinators regarding
assistance and support for the
project along with other government
officials on  federal, state and local
levels.

“We have a huge Goodyear
Plant and some other fine develop-
ments. We’ve been fortunate, and
this development can only add to
that,” said Mayor Terry Hailey.

“The city will cooporate and has
pledged $2.5 million to build the
new 800-1000 seat civic center.”

“The Discovery Park of
America is a fantastic development
for not only Northwest Tennessee,
but for the continent, even the
world,” said Jim Polk, Community

Education coordinator at the Cohn
Adult Learning Center & Senior Re-
naissance Center.

“This new park will highlight an
area where the “movers and shak-
ers” mammoths, earthquakes and
Tecumseh have stirred the crust of
the American pie,” Polk continues.
“At the halfway point on the new
Interstate 69 between Windsor,
Canada and Neuvo Laredo, Mexico,
the Discovery Park will join the fu-
tures of the nations and peoples of
North America.”

ETSU scientists spend long, painstaking hours cleaning and reconstructing bits of broken and
crushed bone in the preparation lab at the new Gray Natural History Museum. The skeleton of a
Rhinoceros (Teleoceras) is assembled for evaluation prior to molding and casting

The exhibition hall at the new East Tennessee State University and General Shale Brick Natural History
Museum reveals prehistoric creatures of the Miocene period from the Gray Fossil site along highway 75

 Students of the ETSU Governor’s School Paleontology program wet sieving
and picking through processed sediment for fossils at the Gray Fossil site

Internationally renowned Canadian architects Douglas Cardinal Archi-
tect Inc. have been selected to design Discovery Park of America .
Pictured left to right are company Vice President, Bret Cardinal,
President, Douglas Cardinal, and Senior Project Manager, Mark
Conley.

Deemed as a “celebration of
life,” Discovery Park of America
developers are aiming to take the
lead in celebrating the progres-
sion of art, nature, and mankind.
The project’s benefactors, busi-
nessman Robert E. Kirkland and
Jenny D. Kirkland have been
residents of the community for
three generations and have com-
mitted their foundation to efforts
that support education and qual-
ity of life issues in Obion County.

The Kirkland Foundation
has underwritten $20 million to
purchase land, secure the archi-
tect, and build the museum, the
centerpiece of the 50-acre learn-
ing park in Union City.

Another $20 million, (dis-
tributed at the rate of $1 million
per year) is being donated from
the Kirkland Foundation to pur-
chase artifacts and rent stellar
exhibits. The Kirkland’s have
pledged yet another $20 million
toward keeping the project sol-
vent for the first 20 years.

The planned conference and
convention center will be located
in the main building and project
representatives have petitioned
the state to become involved by
building a planned tourism cen-
ter along the property.

“We have so much to offer
here,” said Jenny Kirkland.
“Children in our community
have unbelievable opportunities
to learn, to pursue any educa-

Photo by Jeff Supplee and Steven Wallace

tional dream, to chart any course
for their future.”

Canadian architect Douglas
Cardinal has been contracted to
design Discovery Park whose pre-
vious credits include the National
Museum of the American Indian in
Washington, D.C.
Possible displays will depict re-
gional history such as Reelfoot
Lake and an earthquake simulator,
an aquarium with native fish and 3-
D topographical models, an inter-
active alternative energy section,
natural history displays of area fos-
sils, gems, bones and rocks and

Native American artifacts, taxi-
dermy displays of indiginous spe-
cies such as eagles, deer, foxes,
coyotes, waterfowl, mountain li-
ons, a pioneer village, botonical
gardens, and much more.

According to Doss, the out-
pouring of community interest has
been overwhelming.

“Mr. Kirkland has pulled ev-
eryone he can into this. There are
at least 200 people working on
committees.”

With the input of future inves-
tors,  project costs are  expected to
total $100 million with a projected
completion date of 2010.
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Does your city
need money for
capital projects?

Get in the game! Call the Tennessee Municipal Bond Fund
for all your financing needs.

We offer:
• low rates,
• lowest costs, and
• best service.

We’re making great cities
even better. One loan at a time.
(615) 255-1561

BY TML STAFF REPORTS

About 2,000 acres in the corridor
between Fall Creek Falls State
Park and Scotts Gulf were pur-
chased for just under $2 million
with a matching federal grant,
making the Cumberland Plateau
land available for hiking, bird
watching, fishing and other activi-
ties. The Tennessee Parks and
Greenways Foundation is one of the
groups that worked to secure the
funding along with Bill Latimer,
who donated $4 million to the
Middle Tennessee Council of Boy
Scouts of America to pay for 1,500
acres of wilderness in the
Cumberland Plateau. The area’s
many inhabitants include the threat-
ened Indiana bat, the Southern heart
leaf plant and the hellbender, a sala-
mander that can reach up to 2 feet
long and requires cool, clean waters
to survive.

The Tennessee Department of Envi-
ronment and Conservation (TDEC)
has been selected to receive a state
innovation grant from the Envi-
ronmental Protection Agency to
fund the first phase of Tennessee’s
Construction Storm Water Excel-
lence Initiative. This national award
will provide $200,000 for a four-
year storm water project to help local
municipalities establish an inte-
grated approach to water resources
management for the benefit of water
quality. The grant will help TDEC to
work with local communities to inte-
grate education, low-impact devel-
opment and storm water manage-
ment techniques in ways that will
enhance water quality. Storm water

runoff can affect the quantity and
quality of water far from its source.
As storm water flows through
streets, residential lots and open
spaces, it carries dirt, oil, pesticides
and other substances to nearby wa-
terways. The effects of this process
are heightened when storm water
runs through construction sites,
where large quantities of soil, and
even building materials and poten-
tially hazardous chemicals can be
washed away. These substances can
pose a significant threat to
Tennessee’s water resources, dam-
aging wildlife habitats and affecting
drinking water sources.

The Tennessee Air National
Guard’s 118th Airlift Wing has
been selected for the proposed
stand-up of a C-130 transport air-
craft Formal Training Unit. The
unit will conduct day-to-day peace-
time training of international airmen
in preparation for the wing’s federal
wartime mission. The mission will
utilize the qualified pilots, naviga-
tors, air crews and maintenance
crews now assigned to the 118th to
train international airmen to safely
fly and effectively employ C-130s
while simultaneously ensuring the
wing’s readiness for its federal war-
time mission. Once fully opera-
tional, the 118th could train as many
as 150 international partner military
students annually on C-130E/H
model aircraft. The first class of stu-
dents is tentatively scheduled to be-
gin in mid 2008.

Tennessee’s legislators have made
littering of cigarette butts a pun-
ishable offense. The amended law,

which went into effect July 1, deter-
mines punishment based on weight.
Tossing out litter that weighs less
than 5 pounds is a Class C misde-
meanor and is punishable with a $50
fine and up to 40 hours of collecting
trash along highways and parks.
Tossing trash exceeding 10 pounds
is aggravated criminal littering,
which is a Class A misdemeanor
punishable with up to 160 commu-
nity service hours. The aggravated
littering offense can become a Class
E felony if it’s the third littering
conviction exceeding 10 pounds or
the second conviction exceeding
1,000 pounds in commercial waste.

The state’s unemployment rate for
September was 4.7 percent, up 0.7
percent from August, according to
the state Department of Labor and
Work Force Development. The de-
partment said the hike is due to a rise
in the state’s labor force.  August to
September gains were seasonal,
with government jobs increasing
13,600. Administrative support and
waste services, which are primarily
temporary workers, increased by
2,500. Educational services in-
creased by 2,400. Month-to-month
declines included leisure and hospi-
tality down 4,900 and decreases in
manufacturing down 1,100. Retail
trade was also down 900. Major
employment declines over the year
were in manufacturing, down
10,700, and in clothing and accesso-
ries stores, down 1,600. The leisure
and hospitality sector led those areas
doing well over the year, with gains
of 8,300. Construction showed the
strongest employment growth, in-
creasing by 7,300.

Economic growth has slowed in
Tennessee this year but is staying
resilient despite the falling housing
market, according to a report re-
leased by the University of
Tennessee’s Center for Business
and Economic Research.Tenn-
essee’s economy should pick up by
this time next year, according to the
report, which analyzes factors in the
state and across the U.S. and pro-
vides economic forecasts through
2009.Tennessee’s job and income
growth has slowed, with a state un-
employment rate of 4.7 percent in
September. The report states the un-
employment rate is expected to rise
to about 4.9 percent in 2008, just
below the national average of 5 per-
cent. Fewer building permits have
been filed in the state’s major cities,
indicating a weakening in the state
housing market. Morristown and
Cleveland have shown the smallest
declines in building permits, while
Chattanooga and Clarksville have
seen the largest declines. Subprime
mortgages make up a large portion
of the overall mortgages in Tennes-
see. Memphis has the highest share
of subprime mortgages, with 24 per-
cent, the report stated.

Notice is hereby given that the Board of Directors of the Tennessee Municipal
League will meet in regular public session on Tuesday, Dec. 4, 2007, at 12:30
p.m., local time, in the TML Board Room at the street level of 225 Capitol
Boulevard Building, in Nashville, Tenn., for the purpose of considering and
transacting all business that may properly come before said board. If reason-
ably possible, an agenda will be available on Thursday, Nov. 30, 2007, at the
offices of the Tennessee Municipal League, 226 Capitol Blvd., Suite 710,
Nashville. Additional information concerning the above may be obtained
from Mona Lawerence at 615-255-6416.

TML Board to meet Dec. 4 in Nashville

State’s public infrastructure
needs continue to increase

required by the smaller class-size
standards imposed by the Education
Improvement Act (EIA) in the fall of
2001.  The rest use portable class-
rooms, non-classroom spaces such
as libraries and cafeterias for teach-
ing classes, and classrooms that are
empty when other teachers have
planning periods.

TACIR estimates the cost of the
remaining classrooms needed to
house these teachers at almost $69
million statewide, which is also a
huge drop (about 86 percent or $410
million) from the cost estimate in
TACIR’s last report.  Rep. Randy
Rinks, TACIR’s chairman, had this
to say about the declining costs:

“School officials are to be com-
mended for their continued progress
toward providing permanent class-
rooms for the teachers needed to
meet the EIA class size mandates.
But systems with high enrollment
growth still face challenges.  The
amount needed for enrollment
growth and replacement schools in-
creased from $1.3 billion in last
year’s report to almost $1.5 billion
currently.”

Other Highlights include:
• Total education infrastructure
needs increased from $5.3 billion to
$5.6 billion (about 7 percent) since
the last report.  This was the second
largest increase among the six cat-
egories.  Needs at the state’s public
post-secondary schools grew $535
million (about 35 percent) since the
last report and are expected to con-
tinue to grow because of lottery
scholarship-driven enrollment
growth
• Health, safety, and welfare at
$5.2 billion is the third largest cost
category and accounts for 18.3 per-
cent of the state’s public infrastruc-
ture needs.  Water and wastewater
needs alone total almost $3.2 billion
or over 11 percent of the grand total
and 62 percent of this one category.
Water and wastewater, transporta-
tion, and local public education
combined represent more than 70
percent of total reported needs.
• The economic development cat-
egory, which includes business dis-
tricts and industrial sites and parks,
had the largest percentage change as
needs decreased by $442 million (40
percent) from the previous report.
Business district development needs
decreased $342 million, with more
than half of that decrease attribut-
able to a reduction in the estimated
cost of a project in Nashville.
• Conventional wisdom holds
that population density should pro-
duce lower infrastructure costs be-
cause of economies of scale.  This
relationship is not borne out by
TACIR’s infrastructure inventories
based either on comparisons of
counties that rank high and low for
population density or on statistical
analysis.  The most likely explana-
tion is that urban development re-
quires more infrastructure per capita
than rural development does.

The full report can be found on
TACIR’s web site at http://
w w w . s t a t e . t n . u s / t a c i r /
infrastructure.htm.

Williams Equipment & Supply
is a family owned business that has
been serving the mid-south in Ten-
nessee, Mississippi, Arkansas, and
Louisiana for over 50 years. We
strive to offer our customers great
service and a great product.

Williams Equipment has a
broad range of supplies, an impres-
sive rental fleet, and new and used
equipment. We are proud to be an
authorized Bobcat dealer in both
our Memphis and Jackson, loca-
tions. At Williams Equipment &
Supply we appreciate our customers
and want to help make any tough job
easy. Contact a dealer listed below
for assistance.

Williams Equipment & Supply
Vernon Williams

Bobcat Sales Manager
3655 American Way
Memphis, TN 38118
901.366.9195 800.264.1195
 

Wallace West
2638 Bells Hwy
Jackson, TN 38305
731.668.4352 800.264.4113
 
Greg Conwill
Brewer Rd & Hwy 45
Tupelo, MS 38868
662.844.3251 800.844.3251
 
Dean Kizzia
1813 Barton Dr
Shreveport, LA 71107
318.220.9371 800.338.5164

Associate Profile: Williams Equipment

Bond Fund Board Meeting

According to a new report re-
leased by the Tennessee Advisory
Commission on Intergovernmental
Relations (TACIR), Tennessee
needs at least $28.3 billion of public
infrastructure improvements to be in
some stage of development during
the five-year period of 2004-2009.

Information about the availabil-
ity of funding to meet Tennessee’s
public infrastructure needs indicates
that in dollar terms more than half
may go unmet.  Of the $23.2 billion
in needs for which the availability of
funding was reported, local officials
are confident of only $9.0 billion of
that amount.

The current report, which is
based on information provided by
state and local officials, shows an
increase in needs of $14.7 billion (up
107 percent) since the first inventory
was published six years ago and an
increase of about $3.9 billion (16
percent) from the October 2005 re-
port.  These needs fall into six gen-
eral categories:

• Transportation and Utilities:
$14.6 billion

• Education:  $5.7 billion
• Health, Safety, and Welfare:

$5.2 billion
• Recreation and Culture:  $1.8

billion
• Economic Development:  $669

million
• General Government:  $426 mil-

lion
Harry Green, TACIR’s execu-

tive director, noted, “TACIR now
has the most comprehensive inven-
tory of infrastructure needs in the
project’s nine-year history.  This re-
port is the second to provide infor-
mation about the availability of
funding.  It should concern us all that
local officials are only confident of
less than half of the funds necessary
to meet the needs they have identi-
fied.”

The largest increase is in the
Transportation and Utilities cat-
egory, which remains the single
largest overall.  This category in-
creased from $10.4 billion to $14.6
billion.  Transportation needs alone
represent $13.7 billion (48.2 per-
cent) of the total infrastructure
needs. Most of the rest of the in-
crease from the previous inventory
was in non K-12 education with an
increase of $535 million; public
health facilities with an increase of
$99 million; law enforcement, an
increase of $93 million; and K-12
existing schools improvements, an
increase of $54 million.

This project is the only source of
statewide information on the condi-
tion of public school buildings and
what it would take to get them all in
good or better condition, and the
news is good: According to local
school officials, 91percent of local
public schools are now in good or
excellent condition. They estimate
the cost to put the remaining 9 per-
cent in good or better condition at
$608 million, which is a $571 mil-
lion decrease from the cost reported
in the previous report. They also
report that 82 percent of all school
systems have sufficient space to
house the teachers and classrooms

cerning these meetings, please con-
tact John Holloway at jholloway@
tml1.org or (615) 255-6416.

Wednesday, November 28
10 a.m. – 12 p.m.
Carnegie Center for Arts &  History
305 East College Street
Jackson, TN  38301

Thursday, November 29
10 a.m. – 12 p.m.
TML Banquet Room

226 Capitol Boulevard
Nashville, TN  37219

Wednesday, December 5
10 a.m. – 12 p.m.
MeadowView Conference Resort
1907 Meadowview Parkway
Kingsport, TN  37660

Thursday, December 6
9 a.m. – 11 a.m.
Cleveland-Bradley County Cham-
ber of Commerce
225 Keith Street Southwest
Cleveland, TN  37311

Tax freeze workshops set
FREEZE from Page 1
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Let us know the particulars about
your most important festivals at least
six weeks in advance of the event. E-
mail Gael Stahl at gstahl@ TML1.org
or fax to 615-255-4752.

     1•800•624•9698

RELIABILITY

When you need us,
we’ll be there.

Dec. 1: Victorian Christmas
Savannah Arts Commission. His-
toric Homes open their doors. Self
guided tours from 5-8 pm. Witness
the nostalgia of Christmas past on
the Candlelight Luminary Tour. For
information, contact Hardin County
Chamber of Commerce 731-925-
2363.

Dec.7-8: 3rd Annual Christmas in
the Park and Holiday Mart
Presented by Pickwick Landing
State Park and Hardin County
Chamber of Commerce. Saturday
breakfast with Santa. Tour of  lights,
horse drawn carriages, trolley/train
rides, bedtime stories by Santa’s
elves Friday & Saturday nights. Free
admission, but donations welcome.
Holiday Mart features gift items by
local retailers & crafters. For  infor-
mation, contact the Pickwick Land-
ing State Park Inn at 1-800-250-
8615.

The fiscal condition of the
nation’s cities for 2008 looks
cloudy with city officials predicting
a slowdown in revenues and in-
creased spending pressures, ac-
cording to a new report released by
the National League of Cities
(NLC). 

Concerns about the health of
real estate markets and their poten-
tial impacts on property tax rev-
enues, combined with increased
calls for property tax relief from
homeowners and residents, will
cloud the picture in 2008. Health
care and pension costs, in particu-
lar, are increasing at a faster rate
than city revenues. 

The NLC report found that
when adjusted for inflation, city
revenues grew only 1.1 percent
from 2005 to 2006, while expendi-
tures grew by 1.2 percent.  Looking
at 2007, revenue growth is expected
to be less than 1 percent while ex-
penditures are increasing by 3.5
percent, creating a revenue gap of
3.1 percent that cities would have to
close by cutting services or raising
revenue.    

“City officials are going to be
facing difficult choices in the com-
ing years both to plan for the future
and to fill gaps in revenue and
spending levels,” said NLC Execu-
tive Director, Donald J. Borut.

“The purchasing power of cit-
ies and towns is under tremendous
pressure with increasing costs for
such staples as public safety and
infrastructure as well as increases in
health insurance and pensions for
public employees. Cities are doing
the people’s business, getting com-
muters to work, picking up the
trash, keeping libraries open, mak-
ing sure their streets are safe. City
leaders are being innovators. But,
it’s getting more difficult every year
in the face of increased demands for
more services from their constitu-
ents.”

Given the gap between revenues
and expenditures, nearly half (45
percent) of all responding city fi-
nance officers reported they have
increased fees and charges for ser-
vices. Twenty-nine percent reported
that their city opted for increasing
property tax rates, while 17 percent
reported reducing property tax
rates.  Increases in sales tax, income
tax, and other tax rates have been
much less frequent.

Overall, sales tax receipts im-
proved in 2006 over previous year
receipts, increasing by 3 percent,
adjusted for inflation.  Property tax
revenues increased in 2006 by 4 per-
cent when adjusted for inflation, and
projections for 2007 indicate that
they will continue to grow by 5.5
percent, reflecting historical highs
and the recent strong real estate mar-
ket.  The current housing downturn,
however, will likely affect cities’
revenue collections in the next few
years as assessments catch up with
market changes.

On the spending side, three in
four city finance officers report in-
creases in public safety spending in
2007, while 59 percent are increas-
ing spending for infrastructure or

Storm clouds ahead for city finances
capital projects, 52 percent are in-
creasing the growth rate in their op-
erating budgets to support a variety
of new and existing services, and 39
percent report increases in human
services spending, often referred to
as social services programs.   

Eight in 10 city finance officers
cite prices and inflation, employee
wages, and the cost of employee
health benefits as having negative
impacts on their budgets. Rising
costs for public safety, infrastruc-
ture, and employee pensions are also
affecting their bottom line. One in
four city finance officers also say
that changes in the amount of federal
and state aid to cities are having a
negative impact on city budgets.

According to the survey of city
financial officers conducted be-
tween April and June 2007, the gen-
erally positive financial picture was
reported by cities regardless of
whether they relied on property,
sales or income taxes or what size
they were.  Officials in the Midwest
(51 percent), however, were less
likely to say their cities were better
off in 2007 than city officials in the
South (79 percent), Northeast (74
percent), and West (73 percent). 

Rain or shine, 

sleet or hail, 

every day is perfect 

for a GovDeals sale! 

Online Government  
Surplus Auctions—24/7 

Visit GovDeals.com today 
or call 1-866-377-1494 

For the first time ever, the U.S.
Department of Housing and Urban
Development is reporting a 12 per-
cent decrease in the number of
homeless persons living on the
streets. HUD’s analysis found that
more than 20,000 persons moved
from the streets into transitional and
permanent supportive housing be-
tween 2005 and 2006.

HUD found that out of 3,900
cities and counties across the coun-
try, more than 1,500 communities
reported a reduction in the number of
long-term homeless persons over a

one-year period. There were
155,623 homeless individuals in
2006, down from 175,914 from the
year before - an 11.5 percent de-
crease

The reduction can be directly
attributed to the investment HUD
and local “continuums of care” are
devoting to create more permanent
supportive housing units.

In addition, better data collec-
tion and reporting methods are giv-
ing local communities a more accu-
rate sense of the scope of
homelessness in their own areas.

Dec.7: 22ndAnnual Symposium American
Society for Public Administration Tennes-
see Chapter and Tennessee State
University’s Institute of Government.
Willis Conference Center, Nashville. Reg-
istration online at www.aspaonline.org/
nashville/.
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CITY MANAGER
PARIS.  The city of Paris, a community of 9,800
operating under the Manager-Commission form,  is
seeking applicants for the position of city manager.
The position is responsible for the day to day opera-
tions and administration of a $10M+ annual budget and
overall supervision of a workforce of 140 FTEs. Can-
didates should possess a bachelor’s degree in a related
field, though a master’s degree in public administration
is preferred. Candidates should possess a minimum of
five years progressive experience in municipal govern-
ment, preferably as a city manager or an assistant city
manager.  Equivalent educational qualifications or
experience will be considered. Salary range is nego-
tiable, depending on qualifications.  Send resume to:
Mayor David Travis, City Manager Applicant, P. O.
Box 970, Paris, TN 38242 or email
lrowlett@cityofparistn.gov.

CITY MANAGER
MOUNT PLEASANT. The City of Mount Pleasant,
population 5,000 plus, is seeking qualified applicants
for the position of City Manager.  The position is
responsible to a five member Board of Mayor and
Commissioners for the administration of all City ser-
vices and departments, including, but not limited to,
finance and administration, public works, budgeting,
code enforcement, sanitation, streets, industrial devel-
opment, recreation, planning and zoning, personnel,
water and wastewater, and general management of the
Mount Pleasant Gas System.  The ideal candidate will
have at least a Bachelor’s Degree in public administra-
tion, business, or related field and will have experience
as city manager/assistant city manager or equivalent. 
Experience in budgeting, control of revenues and ex-
penditures, management of multiple departments, leg-
islative issues, economic development, wastewater
operations and planning are high priorities.  The City
has an annual budget in excess of $9,000,000 and 63
employees.  Resumes are public record.  Salary range
from $65,000-$85,000 (dependent upon qualifica-
tions) plus excellent benefits.  Send resumes to:  City
Manager Search Committee, City of Mt. Pleasant, PO
Box 426, Mt. Pleasant, TN  38474.  Telephone No.
(931) 379-7717, Facsimile No. (931) 379-5418. Re-
sumes will be accepted until the position is filled.     

ECONOMIC DEVELOPMENT
SPECIALIST
The University of Tennessee’s Institute for Public
Service (IPS) is seeking applicants for two Economic
Development Specialist positions.  The positions will
coordinate projects supporting IPS and University-
wide efforts to assist with the creation, retention and
expansion of high quality job opportunities for Tennes-
seans.  One position will be based in Nashville while
another will be based in Martin.  Both positions will
work statewide.  Frequent travel is required for both
positions. A minimum of five years professional work
experience in an economic development environment
is required.  Work experience in a higher education
environment and experience with a range of economic
development issues including community develop-
ment, leadership development, entrepreneurship de-
velopment, or technology development is preferred.
Demonstrated experience in seeking and successfully
securing grant funds is preferred.  Strong verbal and
written communications skills and strong listening
skills are required.  Proficiency in the use of Microsoft
Office computer software is required.  B.A. or B.S.
degree is required, Masters degree preferred; comple-
tion of IEDC basic course curriculum and/or additional
economic development related coursework
preferred.To apply send resume and cover letter stat-
ing salary requirements and preferred work location to:
Economic Development Specialist Search, Suite 105
Student Services Building, Knoxville, TN  37996-
0213

ELECTRICAL ENGINEER
BENTON ARK. The City of Benton, Arkansas Utili-
ties is accepting applications for Electrical Engineer/
Superintendent.  This position involves shared respon-
sibility for the successful management and operation of
the city-owned electric utility.  Responsibilities in-
clude, but are not limited to, design, operation and
maintenance of electrical facilities, construction coor-
dination, and customer service.  Preferred qualifica-
tions include: experience in the power utility industry
or related business, SCADA knowledge, management
experience, and a bachelor’s degree in engineering.
This position is responsible for an annual budget and
management of a 22-25 member department.  The
successful candidate will be a key member of the
management team and will assist in planning for future
electric services and negotiating effective solutions.
Salary DOE, up to $70,000.00.  An application, com-
plete job description, and benefit summary can be
printed from the City of Benton website at
www.benton.ar.gov.  Application with cover letter
should be mailed to the Human Resources Department,
P. O. Box 607, Benton, AR 72018-0607.  Position is
open until filled.  EOE

FINANCE DIRECTOR
MANCHESTER. The City is seeking applications for
the position of Finance director.  The successful candi-
date must have a bachelor’s degree in business admin-
istration, accounting, or finance is required.  MBA,
CPA, or Certified Government Finance Officer desig-
nation is desirable.  Seven years of increasingly re-
sponsible experience in government finance, including
three years in a financial managerial capacity; or any
combination of education, training, and experience
providing the necessary knowledge, skills, and abili-
ties to perform the essential job functions.  Salary: 
DOQ plus excellent benefits.  A complete job descrip-
tion and applications are available in the Assistant
Finance Director’s office at City Hall.  Submit applica-
tion and/or resume to:  City of Manchester  Attn: 
Bridget Anderson, Assistant Finance Director  200
West Fort Street   Manchester, TN  37355 .  For fur-
ther information contact Bridget Anderson at 931-461-
3530.  Position open until filled.

FIRE CHIEF
HENDERSON.The city of Henderson will be accept-

ing applications for the position of Fire Chief until
Tuesday, January 15, 2008.  The Fire Chief will per-
form his/her duties under the direction of the Board of
Mayor and Aldermen.  The Henderson Fire Depart-
ment is a combination department utilizing both career
and volunteer firemen that serves a population of
6,195.  Salary depends on qualifications.  Applications
and Job Descriptions may be picked up at Henderson
City Hall at 121 Crook Ave. in Henderson, requested
by phone at (731)983-5000 or by emailing a request to:
firechiefsearch@ci.henderson.tn.us. The City of
Henderson is an Equal Opportunity Employer and does
not discriminate on the basis of race, color, national
origin, age, sex or disability in its practices, programs,
services or activities.

PLANNER I
GALLATIN. Entry level planner responsibilities in-
clude development and design review, long-range
planning, and other planning related activities. Posi-
tion requires a bachelor’s degree or equivalent and
some professional planning experience. Starting sal-
ary: $39,562.

PLANNER II
GALLATIN. Senior level planner responsibilities in-
clude development and design review, long-range
planning, and other planning related activities. Posi-
tion requires a bachelor’s degree or equivalent and a
minimum of 4 years professional planning experience
or having AICP certification. Starting salary: $45,906.
To apply for these positions, please submit a com-
pleted application and resume to the Personnel Office.
To obtain an application, visit www.gallatin-tn.gov, or
contact the Personnel Office, 132 W Main St, Gallatin,
TN 37066 - Ph: (615) 452-5400, ext. 319 - Fax: (615)
451-5960.  EOE

POLICE CHIEF
LEWISBURG.The City of Lewisburg is accepting
applications through November 30, 2007 for police
chief.  This position  is responsible for the planning,
organizing and directing of all activities of the
Lewisburg Police Department which will include de-
veloping annual revisions to the department’s capital
improvement plan; developing policies, procedures,
rules and regulations as may be necessary to meet the
department’s goals and objectives; representing the
department to the citizens of Lewisburg and visitors;
serving under the City Manager for all activities of the
department consistent with the policies established by
the Mayor and City Council; ensuring compliance by
all subordinates of the policies, procedures, rules and
regulations; maintaining a courteous and professional
relationship with the general public and co-workers;
acting as Commander at emergency incidents as re-
quired; ensuring training and education opportunities
are available for members.
The position requires good communication, organiza-
tional and presentation skills.  Applicant will be sub-
ject to a background check; must be a certified officer
with a minimum of five (5) years supervisory experi-
ence; have a high school degree and preferably a
degree from a college or university with major course
experience in police administration or related field.
Must reside within the corporate limits or within two
(2) miles of the corporate limits within six months from
date of hire. Benefit package/salary negotiable.  Appli-
cations may be obtained at Lewisburg City Hall, 131
East Church Street, between the hours of 8:00 a.m. and
4:30 p.m., Monday through Friday: phone 931-359-
1544: fax: 931-359-7055.    The City of Lewisburg is
an equal opportunity employer.

PROJECT MANAGER
GALLATIN. The city of Gallatin has a Civil Engineer-
ing Project Manager opening.  A Project Manager
performs professional work in the design, construc-
tion, inspection, and maintenance of a variety of public
facilities; reviews site plans and plats; prepares con-
struction drawings; and evaluates other civil engineer-
ing projects. BS Civil Engineering from an accredited
college.  Salary opportunity depends upon level of
certification/licensing and experience, ranging from
mid $40s to $70s.  Excellent benefits. To obtain an
application, visit www.gallatin-tn.gov, and send app
and resume to City of Gallatin, 132 W Main St,
Gallatin, TN 37066 Attn: Personnel- Ph: (615) 452-
5400, ext. 319 - Fax: (615) 451-5960.  Please respond
by December 10, 2007.  EOE

PUBLIC WORKS DIRECTOR
OWASSO, OK. City of Owasso is seeking resumes for
Public Works Director; position is responsible for
planning, organizing, directing, and coordinating the
activities of the Public Works Department. Require-
ments: Bachelor’s Degree from an accredited college
or university, Masters of Science in Civil Engineering
or related field preferred; P.E. certification a plus; Five
years increasingly responsible experience in a broad
range of municipal services including engineering/
architectural design or operations, refuse system op-
erations, water/wastewater and/or street maintenance;
Oklahoma Class “A” license as Wastewater Operator
and Oklahoma Class “A” license as Water Operator or
ability to obtain; other combinations of experience and
education that meet the minimum requirements may be
substituted. If you want to be part of an organization
that promotes character and is dedicated to improving
the lives’ of its citizens through innovative public
works concepts log on to www.cityofowasso.com for
more information. Position open until filled.

SENIOR CENTER DIRECTOR
MURFREESBORO. The city of Murfreesboro is seek-
ing qualified applicants for the position of Director at
the St. Clair Street Senior Center.  Four year degree
with major emphasis on Gerontology, Social Services
or Business Admin. Preferred.  Three years of manage-
ment experience working with an aging program as
well as experience working cooperatively with other
community agencies to enhance coordination of ser-
vice delivery.  Excellent human relations and commu-
nications skills.  Must maintain a minimum of
$100,000 automobile liability insurance.Salary -
$3,742.00 - $5,425.83 monthly DOQ&E. Required
application form and job description available at the
Personnel Department, 111 West Vine Street,
Murfreesboro, TN  37130, phone 615-848-2553, TDD
615-849-2689, Fax 615-904-6506.Internetaddress
www.murfreesborotn.gov. Applications will be ac-
cepted until position is filled. The city of Murfreesboro
is an equal opportunity employer.
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Much of the report focuses on
issues related to housing state pris-
oners in county jails and the reim-
bursement system in place to pro-
vide county jails incentives.

The report also explores over-
crowding, high medical and mental
health care costs, illegal immigra-

tion and the impact on county jails,
and the possibility of forming re-
gional jails in Tennessee.

The report can be viewed at
www.state.tn.us/tacir . The guide-
lines for inspection of the state’s
correctional facilities can also be
viewed at www.tennessee.gov/sos/
rules/1400/1400.htm

Jail certification deflect liabilities

Traffic cameras reduce fatal crashes

JAILS from Page 1

CAMERAS from Page 1
stretch, known as the Hixson Pike
“S” curves, where  in 2002 there
were four fatalities in one of the
curves.

In the city’s first week of camera
use, some 900 violators were caught
on camera, said John Van Winkle,
Chattanooga traffic engineer. By the
end of the 15th week of camera en-
forcement, the number of violations
had dropped to slightly more than
100 tickets, an 85 percent reduction.
The average speed of vehicles had
dropped by 14 percent, an average of
7 mph.

The cameras also led to the ar-
rest of a driver involved in drag rac-
ing along those curves that caused a
fatal accident.

Rep. Vince Dean, a retired
Chattanooga policeman, who was
on duty when a driver was clocked
speeding 103 mph throughout the S
Curves, commended the city for in-
stalling the automotive cameras.
“Police officers can’t be there round
the clock,” said Dean. “I’m glad we
have the technology to be there 24
hours a day.”

During the first month that the
cameras were installed in Chatta-
nooga, the city only issued warning
tickets. After that, speeders caught
on camera faced a $50 fine - the same
penalty given for red-light viola-
tions.

Van Winkle assured the legisla-
tors that the use of photo cameras

was not about “a money grab to
balance the city’s budget. That is
not our intent,” he said. “We are in
it to change driver behavior.”

Revenues from the program go
to administrative cost and into
safety efforts. Van Winkle said the
city would eventually like to see
drivers’ education reinstated at the
high schools after being dropped
due to budget cuts.

Chattanooga also has two mo-
bile vans employing the same laser
technology to catch speeders. Van
Winkle said the city notifies the
public when the vans will be in use.

“You’re statistics are very con-
vincing,” said Chairman Pinion. He
acknowledged that he was opposed
to using cameras for speed enforce-
ment, but based on Chattanooga’s
testimony he said he now sees that
he can be a useful tool, provided that
it is used in certain circumstances.
“We need to be very careful,” said
Pinion. “We don’t want to turn this
into a speed trap situation.”

In the meantime, the state De-

partment of Transportation  has con-
tracted to pay the University of Ten-
nessee $45,000 for research on the
feasibility of the Highway Patrol
using cameras to enforce traffic
laws.

UT researchers will be examin-
ing the ethics of using surveillance
cameras to enforce traffic laws as
well as the legal and operational as-
pects. The research, led by Dr. Arun
Chatterjee, professor of civil and
environmental engineering, will in-
clude at least two field demonstra-
tions of camera surveillance on ma-
jor highways with a documented
speeding problem. Under the con-
tract, the UT researchers are to
present their report to the state De-
partment of Transportation no later
than July 1, 2008.

The final meeting of the Joint
Transportation Study Committee
will be held Nov. 27 in Nashville to
finalize any legislative recommen-
dations the committee as a whole is
inclined to present to the General
Assembly
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Chattanooga Council Vice Chair Linda Bennett shortly after her elec-
tion to the TML Board of Directors.

Photo by Gael Stahl

BY GAEL STAHL
Editor

Linda Bennett is a good example
of what it was like growing up in
what has become one of America’s
most livable cities. When she moved
into her North Chattanooga house 25
years ago, the neighborhood had been
in slow decline. She arrived just in
time to live through the revitalization
of one of the city’s fastest growing
and prospering neighborhoods. Ironi-
cally, now, too much of a good thing
has raised concerns that the area may
soon become too expensive for teach-
ers, nurses, police and the other es-
sential middle-class professionals to
move there and live where they work.

Bennett’s home is on the North
Shore of the Tennessee River over-
looking downtown. From her house
she can see the lights on the Walnut
Street pedestrian bridge and the Ten-
nessee Aquarium on a clear night in
the winter and watch the fireworks at
Coolidge Park or AT&T Field, home
of the Chattanooga Lookouts base-
ball team.

Those who knew Chattanooga
35 years ago and visit it today find the
changes dramatic. Even a decade
marks a difference. Bennett cites a
group of municipal leaders from
Roanoke, Va., who toured Chatta-
nooga just 10 years ago. They re-
turned earlier this month to marvel at
the difference in the renewed down-
town area.

Now, as a member of the Chatta-
nooga City Council, Bennett wants
to help others enjoy such quality of
life enhancements by making the cre-
ation of more affordable, quality
housing a top priority.

Bennett grew up north of the
Chattanooga city limits in the small
unincorporated community of Fall-
ing Water between Red Bank and
Soddy Daisy.  She graduated from
Red Bank High School in 1971. The
northern part of the council district
she represents covers much of the
bus route she took to and from high
school. The farmland she saw then  is
now one of Chattanooga’s suburban
communities.

Both her father’s and mother’s
families are Chattanooga natives. Her
maternal great grandparents were
Cherokees. They lived in the Suck
Creek community on the Tennessee
River, now part of the city’s water-
front development and also part of
the council district she represents.
When the families moved to Falling
Water, no one worried about kids
playing outside past dark. She re-
members how her grandparents gar-
dened, grew vegetables, had a cow
for milk, butter, and cream; hens for
meat and eggs; and a pig to eat the
slop scraps. They grew their own
vegetables, found it perfectly natural
to dine on what we call organic food
daily.

Bennett, shy as a youngster,
gained confidence by getting in-
volved in business clubs and a func-
tion at the state legislature. She had
won a DAR essay contest in elemen-
tary school. Neither activity inter-
ested her in politics except to reveal
an underlying interest in civic affairs
that would mature.

Bennett’s main high school in-
terests were English literature, busi-
ness and psychology classes. She did
volunteer work with the local mental
health hospital after graduation with
plans to make psychology her col-
lege major. Although that goal was
never realized, her interest in mental
health issues has followed her as she
continued to do volunteer work for
Moccasin Bend Hospital therapy pro-
grams and co-chaired the Mental
Health Task Force. Most recently,
she has chaired the Committee on
Homeless Issues.

Bennett began college, married
young, and stopped to raise her son
and daughter, Chevy and Robert.
After seven years, she became a single
parent for seven years while working
in marketing, and then remarried.

Her 25 years in sales and market-
ing began when her first employer
told her that her customer service job
was going to be eliminated. He gave
her a good referral at a start-up com-
pany looking for a sales rep. Tela-a-
Train produced training programs for
maintenance men and engineers. The
founder of the company, Perry Lane,
developed programs with equipment
manufacturers like Parker Hanni-
fan. Its target market was Fortune
500 companies. With 100 applicants
to choose from, only Bennett and
another woman were hired to estab-
lish the company’s marketing and
sales department. As the company
grew to be of the largest successful
training companies of that time,

Bennett managed seven states and
was promoted to national technical
sales manager.

After 7 years on a career fast
track with increasing travel and re-
sponsibility and with two children in
grade school, she chose to trade in
that success and stress to remarry,
stay at home, and blend a family.
With an eye to work from home, she
became a Mary Kay consultant. She
grew that home-based business to
where she had approximately 75 con-
sultants and 500 customers and
earned five career cars – a very big
deal in the cosmetics profession.

At the same time, she was doing
volunteer community work, got in-
volved in leadership roles, and by
2005, was elected to the city council.
In April 2007, she was elected vice
chair of the Chattanooga Council
and in June, to the Tennessee Mu-
nicipal League Board of Directors.

TT&C: What were some of your
more meaningful community in-
volvements?
LB: I served on the board of the
Northside Neighborhood House.
That is our local agency that pro-
vides a full range of social help for
the community. They have commu-
nity based programs for seniors and
children. They help needy individu-
als with utility bills and food. Also,
since I wanted as much as possible
for my children, I worked as a school
volunteer and tried to participate in
and support church, school, and com-
munity efforts.

TT&C: When did that begin to
edge toward elective politics?
LB: It grew from some zoning issues
in the neighborhood about 10 years
ago. If you’d asked me in 1997 what
council district I lived in or who my
council representative was, I’m not
sure I could have said. A zoning
proposal affected our single family
residence neighborhood in that it
would allow a large complex of apart-
ments to be built at the end of my
street – not a good fit for the neigh-
borhood. I came to realize how zon-
ing determines what can be built in
your community. That learning ex-
perience became my entrée into
neighborhood organization and into
the creating and leading of a neigh-
borhood association for about seven
years – before I ran for office.

TT&C: Did you run due to any
special issue?
LB: No, it was a result of years of
building relationships and realizing
that we are a commercial and resi-
dential mix that meshes well. I be-
came involved with the North Chat-
tanooga Chamber of Commerce
where I made contacts and invested
time and effort to serve on the
chamber’s board. That led to build-
ing relationships with city adminis-
trators. While learning about zoning
and housing I learned how that con-
nected with municipal departments
that can bring resources into the
neighborhood.

What caused me to run is that
over the years I had been redistricted
into different council districts three
times. The 2004 redrawing brought a
large portion of north Chattanooga
into my district. The councilman rep-
resenting it, one of the original com-

housing developments built years ago
concentrated too high numbers of
poverty level residents. That is not
good for a community. Our grassroots
discussions are a beginning to edu-
cate and raise awareness of the need
for balanced housing.

That’s important for me because
I live in a community that changed so
rapidly in terms of property values.
When the roundtable group toured
my neighborhood, many who be-
lieved north Chattanooga to be to-
tally affluent saw in driving through
that there is a lot of cultural and
economic diversity. We want to pro-
tect the balance there and promote it
elsewhere. Ours is not an effort to
gentrify or compartmentalize neigh-
borhoods but to diversify them and
protect existing diversity.

TT&C: What issues on the
council’s Economic Development
Committee are you involved in?
LB: Two years ago, I attended the
Governor’s Economic Development
Conference session on attracting re-
tirees to your community. The state
selected nine communities to be part
of a pilot and a small interested group
in Chattanooga decided to be one of
those initial pilots. We’ve been work-
ing with the state to look for opportu-
nities to bolster our successful tour-
ism program with this viable form of
economic development.

Chattanooga was the first com-
munity in the state to become an
American Association of Retirement
Communities certified community.
We are the largest AARC-certified
city in the country. The mayor named
the members of the board. There are
city and county representatives,
realtors, and chamber people. We’re
to the point of having a budget this
year so in the next few months we’ll
hire someone to eat, sleep, and work
this initiative.

I’d say that as far as my being
proactive with a particular new issue,
my involvement with the Retire Ten-
nessee initiative is the one that I take
personally to attend to.

TT&C: Why is Chattanooga think-
ing about providing cable to citi-
zens?
LB: The Electric Power Board in-
formed us that the product has sev-
eral folds. The technology gives the
municipality an opportunity to pro-
vide greater and more efficient ser-
vice. EPB can determine when there
are outages and repair them inter-
nally and service them locally. The
fiber to the home that we’re being
offered from EPB seems to us a great
opportunity for economic develop-
ment and to improve the level of
service beyond anything that we’ve
seen from any other vendor.

TT&C: The Chattanooga delega-
tion went to Nashville to talk to
your legislators about the AT&T
state franchise bill. Was it  benefi-
cial?
LB: It made a difference having our
legislators hear directly from us city
officials, especially when we asked
them to support the work TML was
doing in our behalf.

TT&C: How is Chattanooga’s re-
gional development going?
LB: Due to our geographical situa-
tion we have to draw the lines more
broadly with regard to economic de-
velopment in the larger Chattanooga
regional area. We have a workforce
that lives in Chattanooga, in several
Tennessee counties and in north
Georgia and north Alabama. Those
same people also come to the Chat-
tanooga community to play.

As far as population growth,
some recent census figures indicated
that Chattanooga had lost 1 percent
of population between 2000 and
2006. When Chattanooga contested
those results, the Census Bureau
took another survey and announced
on Nov. 7 that Chattanooga had ac-
tually grown by 8.4 percent bringing
our population to 168,293. That
means that if Chattanooga grows by
another14,050 people, it would pass
Knoxville to become the third larg-
est city in the state.

This year, councilmembers
have been getting some additional
training in the area of growth and
development. I would expect that
we’ll be setting priorities about our
regional development in the near fu-
ture.

TT&C: Most think Chattanooga will
attract a major industry to its new,
huge industrial park. It was one of
the final three choices Toyota con-
sidered for its new automotive
manufacturing plant.

LB: We have high hopes that a major
industry will locate at Enterprise
South, our mega industrial park site.
There is plenty of space there for
smaller industries to locate there, also.
The dollars have been approved for
training centers to be located there.
Finishing the interchange connector
to make that site operational is high
on our list of projects. We have a
beautiful exit off I-75 that doesn’t
quite go where it’s supposed to go,
but with a commitment from an in-
dustry, that would happen quickly.

TT&C: Chattanooga’s abundant
water supply during this record
drought year has become quite a
recruiting tool for the city.
 LB: With all the water discussions
we’ve had with our neighbor, the
state of Georgia, we have come to
realize how blessed we are to have
the Tennessee River, America’s fifth
largest, running through the heart of
the city. It constantly provides us
adequate water supplies while our
neighbors, Georgia, Alabama, and
Florida, have had to order reductions
in water use. We’re mindful about
protecting that asset and being a good
steward about maintaining the qual-
ity of the water.

TT&C: You hit the jackpot in your
council committee assignments.
You’re chair of Finance, a mem-
ber of ECD/Environment/Plan-
ning, and chair of Education/Arts/
Culture.
LB: Among the new things we’ve
done as chair of the Finance/Budget/
Personnel Committee is attempt to
improve the training available to
councilmembers to make them more
knowledgeable about and involved
in the budget. We have set up a
timeline. In the past, because of bud-
get issues from the mayor, the coun-
cil didn’t always have a lot of inter-
face with the budget before they re-
ceived it. Now we have a timeline for
getting information so that we are
more engaged in the process.

TT&C: Last June, you were elected
to the TML board of directors.
How does TML’s larger focus in-
terplay with you and your city?
LB: It’s important local elected offi-
cials connect with what’s happening
at the state level.  If we don’t have a
means to be vocal about issues that
have a direct impact on their quality
of life, we are at the mercy of what
happens. Well, TML is our connec-
tion – an organized way for local
officials to be a player. TML is an
important opportunity for us. We’re
a league of cities with a lobbying
function and with a proactive func-
tion. Any means we have to improve
those communications about issues
is important to us.

TT&C: Have your TML District 3
municipal officials arrived at a
stated agenda to focus on region-
ally?
LB: At our first meeting in Septem-
ber, we sat down with the district
legislators to chat informally about
the challenges and how we can work
together. That’s the best way to com-
municate. We shared our cable fran-
chise bill concerns with the legisla-
tors and discussed the impact of things
happening in Nashville that trickle
back to the local level.

The TML meetings, the work-
force and housing roundtables, and
my meeting with a representative from
Sen. Corker’s office led me to sug-
gest that our district meetings are a
great opportunity to invite our con-
gressional delegation to relate to us
whatever is happening at their Senate
and House offices. They are excited
about doing that.

TT&C: Any hobbies?
LB: I participate in the city’s Bike To
Work program. Since I work at home,
I have to go to their gathering place
and then bike back home to work.
When the program first started we
met at downtown Miller Park, now
we meet at the end of the Walnut
Street Bridge. We gather and share a
snack before heading out to work.

Our Outdoor Chattanooga en-
deavor has been effective in getting
people outside. The program is about
encouraging people to live a healthy
lifestyle and take advantage of the
beautiful greenways we have. Chat-
tanooga has so many outdoors offer-
ings, parks, fountains, walking and
biking paths and bridges. We’re a big
town with a community feel. That’s
one of the most attractive things about
our town for many who visit. They
want to come back. Statistics indi-
cate those who return two or three
times are most likely to want to stay.

missioners, had been in office about
14 years but wasn’t that familiar with
our area. Actually, he’d never really
represented this community before.

Being newly divorced, I had to
decide what I was going to do finan-
cially and with my time. The main
question I asked myself was: What
do I really enjoy doing? The answer
was twofold: my home-based busi-
ness and my community work. I won-
dered how I could turn that into a job.
So, my background in marketing and
sales and an opportunity to run for
elected office came together after
years of laying the groundwork to run
for office, especially in the north Chat-
tanooga community.

TT&C: When did you move from
zoning to other issues?
LB: My grass roots political work
with community issues helped me
realize that putting out fires is not a
very productive way to address is-
sues. Having a plan in place would be
the most helpful guide for working
through issues.

When the mayor announced a
proposal to locate a homeless com-
plex on the former Farmer’s Market
property, City Council Chairman
Leamon Pierce formed the Commu-
nity Advisory Committee on Home-
less Issues (CACHI). He charged
CACHI to review the needs of and
services available to Chattanooga’s
homeless citizens. He asked me to
chair the 12-member committee of
residents, business owners, city staff
and other downtown stakeholders. It
wasn’t altogether a new issue.

I had served a similar position
with the Mental Health Task Force a
few years earlier and learned how
communities interface with mental
health facilities to locate in the area
by building those relationships. That
helped me realize, with regard to the
homeless, that not only do we need to
make housing accessible and afford-
able for the homeless, we must insure
that the housing is quality housing
for everyone, no matter what one’s
earnings capacity is. Otherwise, af-
fordable housing will quickly de-
grade. We now call low-income hous-
ing workforce housing with an eye to
making it possible for workers to live
near where they work.

TT&C: How close are you to pre-
paring a plan?
LB: A few months ago, the Chatta-
nooga Housing Authority organized
a workforce housing roundtable that
included local city and county offi-
cials, state officials and area people
to focus on providing housing to the
poor, for minimum wage workers,
and for low to moderately paid pro-
fessionals. Toward getting a plan, we
are getting the people around the
table to talk about what we as a com-
munity can do to improve the avail-
ability of quality housing. What hap-
pened to my neighborhood happened
to a lot of communities such as down-
town and waterfront housing. We
agree that it’s preferable that nurses
and teachers be able to find afford-
able housing where they work.

TT&C: Chattanooga was quite the
early leader in providing afford-
able housing in the 1980s.
LB: That continues. We learned a lot
and continue to learn. Many public

Chattanooga’s Linda Bennett champions quality, affordable housing


