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Planning commissioners
required to file financial
disclosure statements

BY JOSH JONES
MTAS Legal Consultant

In 2006, the General Assem-
bly passed the Comprehensive
Governmental Reform Act. This
broad piece of legislation made a
number of amendments to the
state’s ethics provisions.

The act made changes to Ten-
nessee Code Annotated, Title 8,
Chapter 50, Part 5, requiring can-
didates and appointees to a num-
ber of governmental offices to file
financial disclosure statements
with the Tennessee Ethics Com-
mission.

During the 2012 legislative
session the General Assembly ex-
panded the list of officers who
must file these disclosure state-
ments to include municipal and
regional planning commissioners.
Legislation introduced during the
2013 legislative session to remove
planning commissioners failed.

Disclosure filings are due Jan.
31, and an official who fails to
comply is subject to a civil penalty
pursuant to T.C.A. § 3-6-205. This
section authorizes the Tennessee
Ethics Commission to levy a fine
of up to $25 per day, not to exceed
$750, for late filings and a fine up
to $10,000 for failure to file. Dur-
ing a recent meeting, the Ethics
Commission waived penalties for
late filers, while stating that those

who failed to make any filing are
subject to the maximum penalty.

There is no guarantee that any
penalties will be waived in subse-
quent years.

To avoid any future penalties
planning commissioners and all
other required officials must en-
sure full compliance with timely
filings. An electronic form and
other information on statements of
disclosure of interests can be
found here: https://apps.tn.gov/
conflict/.

Questions may be addressed
to the Commissioner’s office at
(615) 741-7959 or e-mail at
ethics.counsel @state.tn.us.

• 2006 - TN General Assem-
bly passes Comprehensive
Governmental Reform Act.

• 2012 - Legislature expands
list of officers who must file
disclosure statements to in-
clude municipal and regional
planning commissioners.

• Disclosure filings are due
Jan 31 of each year.

• T.C.A. § 3-6-205 authorizes
the Tennessee Ethics Com-
mission to levy a fine of up to
$25 per day for late filings
and a fine up to $10,000 for
failure to file.

Oklahoma’s emergency director
has weathered 36 major disasters

Oklahoma Gov. Mary Fallin, right, walks through a mobile home park
with Albert Ashwood, director of the Oklahoma Department of Emer-
gency Management, to survey the area hard hit by the May  tornadoes.

BY DANIEL C. VOCK
Stateline.org Staff Writer

Albert Ashwood, Oklahoma’s
director of emergency management,
was surveying the weekend’s tor-
nado damage with Gov. Mary Fallin
on Monday morning (May 20),
when he told her they had to leave
immediately. The weather, he said,
was getting worse, and the two of
them needed to get to the command
center.

Two hours later, a tornado with
winds reaching 190 mph cut a 17-
mile swath through the metropolitan
Oklahoma City area, leveling hun-
dreds of homes and leaving dozens
dead.

Ashwood is the longest-serving
state emergency management chief
in the country. He has worked at the
Oklahoma Department of Emer-
gency Management since 1988 and,
after his work in the aftermath of the
1995 Oklahoma City bombing, was
appointed to lead it in 1997. He has
served in that role ever since, under
both Democratic and Republican
governors. This is his 36th major
disaster.

Oklahoma has been especially
hard-hit in recent years when it
comes to natural disasters, and ex-
perts in emergency management say
Ashwood’s long experience and in-
novative thinking have helped ease
those recoveries.

“It makes all the difference,”
said Trina Sheets, executive director
of the National Emergency Manage-

Municipalities are constantly
working to balance their budgets and
services with their revenues while
remaining economically competi-
tive.   Many also realize the value of
reinvesting in and enhancing their
communities and assets in support of
their citizens’ quality of life.  One of
the newer tools to achieve these ob-
jectives is called “Smart Growth.”
Cumberland Region Tomorrow’s
work builds upon similar Quality
Growth Principles and Strategies
that advance the same ideas and
work towards the same outcomes for
local governments and communi-
ties. 

Sometimes municipal leaders
believe any development is good but
the opposite may be true.  Not all
projects improve public finances—
and some may actually hurt—ac-
cording to new research from Smart
Growth America.  Their research on
three developments in Nashville
shows not all of these provide the
same fiscal benefits and that Tennes-
see municipalities can realize gov-
ernment savings and increase gov-
ernment revenues through smarter
development strategies.

Nashville/Davidson County is
currently underway with the Nash-
ville Next community-driven pro-
cess for creating a countywide plan
which will guide Metro Nashville
through 2040. In support of this ef-
fort, Smart Growth America exam-
ined the relative public costs and
benefits of three development sce-
narios in Nashville/Davidson
County: The Gulch, a smart growth
oriented urban development project;
Lenox Village, a smart growth style
development in a ‘greenfield’ loca-
tion; and Bradford Hills, a conven-
tional suburban residential subdivi-
sion directly across the street from
Lenox Village.

The study focused on the cost of
providing ongoing city services to
the residential component of each
project, including police, ambu-
lance and fire service costs. It also
examined the tax revenue generated
by each scenario as well as the over-
all impact to the county’s general
fund. Upfront infrastructure cost

Smarter development strategies can
increase revenues and save money

In support of Nashville Next, a community-driven process for creating
a countywide plan to guide Metro Nashville through 2040, Smart
Growth America examined the public costs and benefits of three
development scenarios in Nashville-Davidson County. Including The
Gulch, a smart growth oriented development project in Nashville.

See STRATEGIES on Page 8

BY BRIDGET JONES
Executive Director

Cumberland Region Tomorrow

was not included in the analysis.
At $1,300 per unit, the smart

growth style Lenox Village had the
lowest cost per unit for providing
ongoing public services while the
Smart growth option, the much
more urban Gulch, cost slightly
more at $1,400 per unit. Bradford
Hills, the conventional suburban

scenario, cost the most at $1,600 per
unit. Percentage wise, Lenox Village
cost 20 percent less and The Gulch
cost 13 percent less compared to
Bradford Hills.

The study also looked at revenue
to Nashville’s general fund in the
form of property tax and sales tax

Courtesy of Market Street Enterprises

ment Association. “Disaster victims
can be assured he understands ev-
erything that needs to be done for
recovery.”

“A good emergency manager is
more of a coordinator than a first
responder, said R. David Paulison, a
former administrator of the Federal
Emergency Management Agency.
“Oklahoma’s response to the May
tornadoes shows the state was well-
prepared,” he said.

The White House approved a
presidential disaster declaration for
Oklahoma just seven hours after the
most lethal tornado touched down,
and the declaration includes dam-
ages from tornadoes that hit the
weekend before.

Annexation, Business Tax,
Health Care Reform updates
offered at  TML Conference

“That happened almost immedi-
ately,” Paulison said. “That tells me
Albert and his crew are right on top
of things, and the governor has
enough confidence in the emer-
gency manager to know it’s not a
knee-jerk reaction.”

Since Ashwood became chief of
the emergency management agency,
he has helped the state recover
through 36 disasters that merited
presidential disaster declarations.

Paulison also said the quick de-
ployment of search-and-rescue
teams showed Oklahoma was ready,
because it did not take long for the
state to ask for and receive out-of-
state teams to assist in the effort.

While motorists in the Caroli-
nas, Kentucky, and elsewhere may
have already seen the result of new 
Federal Highway Administration
guidelines, the upcoming comple-
tion of the improved intersections of
Clinchfield and Roller streets along
Sullivan Street will mark the first
“flashing yellow arrow” on
Kingsport traffic signals.

The federal regulations provide
for an alternative to the ubiquitous
green ball in a five-section turn sig-
nal head used for years to signal
permissive left turn movements
against oncoming traffic.

“The new signals offer a safer,
more efficient way to handle traffic
turning left at busy intersections,”
Kingsport Traffic Engineer Tim
Elsea said. “The signals are being
introduced nationwide as a result of
a national study, conducted for the

Kingsport installs FHWA approved traffic signals
Federal Highway Administration,
that showed they help prevent
crashes, move more traffic through
intersections and provide additional
traffic management flexibility.

The signals are placed over left-
turn lanes at intersections. One of the
displays on the signal is a flashing-
yellow arrow.

Other displays are a steady-
green arrow, steady-yellow arrow
and steady-red arrows, with the
flashing yellow arrow replacing the
now outdated green orb. The steady
yellow displays just prior to turning
to a red arrow.

“When the flashing-yellow ar-
row is displayed, motorists are al-
lowed to turn left when there are
gaps in oncoming traffic or no pe-
destrians in the intersection,” Elsea
said.  “Motorists may also turn left
as normally when a green arrow is
displayed and oncoming traffic has
stopped. They should not turn left
when the red left-turn arrow is dis-

Studies prove flashing yellow
lights  prevent crashes, move traf-
fic and provide traffic manage-
ment flexibility. The signals are
placed over left-turn lanes at in-
tersections.

 Photo by Sue Ogrocki/ AP

played.”
Additionally, because the new

signals will ultimately be required
by the Federal Highway Administra-
tion in the future, motorists will see
the same left-turn-arrow signals
across the country, rather than the
different configurations that are
used from community to commu-
nity.  

Kingsport will continue adding
these flashing yellow arrows as
hardware and infrastructure is up-
dated.

The signals should go live as the
current phase of the Sullivan Street
project wraps up this month.

For more information, please
visit the city of Kingsport website
www.kingsporttn.gov  and look for
the signal head under City
News.  The link will provide a You
Tube video and other information on
the functionality of the signal head. 
Or call the Kingsport Traffic Depart-
ment at 423-229-9487.

See TORNADO on Page 4

Feeling a little overwhelmed or
confused by several changes in leg-
islation that directly affects your
city? Come to TML’s Annual Con-
ference in Memphis, June 22 – 25,
and learn more about proposed
changes to Tennessee annexation
laws, revisions to the business tax,
and the latest updates in healthcare
reform.

Before the Tennessee General
Assembly adjourned, among the last
issues resolved was the bill on an-
nexation (SB 279/ HB 475).

The final version adopted by
each house imposed several provi-
sions including a 13-month morato-
rium on any annexation by ordi-
nance affecting residential or agri-
cultural property (effective April 15,
2013, through May 15, 2014). It also
requires TACIR to conduct a com-
prehensive study on the efficacy of
current annexation related laws
(PC1101) and report back to the
speakers of each house its recom-
mendation on or before Jan. 14,
2014.

TML staff will provide a brief
overview of the current law and re-
view possible changes currently be-
ing discussed.

Officials from the Department
of Revenue will also be present at the
conference to discuss changes to the
business tax.

The Tennessee Legislature ap-
proved the "Uniformity and Small
Business Act Relief Act of 2013."
The new legislation, assigned Public
Chapter 313, authorizes the com-
missioner of revenue to disclose to
local government officials the
amount of business tax credit
claimed by a taxpayer for the pur-
pose of allowing the local govern-
ment to determine whether local
taxes are being properly paid.

The Act restructures and revises
the business tax; revises the distribu-
tion of the tax; revises various de-
ductions, credits, and exemptions of
the tax; and revises the minimum tax
that would be applicable. It amends
TCA Title 67, Chapter 4, Part 7
See CONFERENCE on Page 6

BY TIM WHALEY
Kingsport Community

& Govt. Relations Director
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News Across Tennessee is com-
prised from media reports from
across the state and press releases
from TN municipalities.

BRISTOL
Pfizer recently released about a fifth
of its remaining local workforce,
following a second recall of the drug
Levoxyl. About 25 full-time work-
ers were released in early May.
Levoxyl is used to treat hyperthy-
roidism. In 2011, Pfizer announced
that manufacturing would end at the
Bristol operation in 2014. The com-
pany has issued two Levoxyl recalls
in the past three months. About 90
people continue working at the
Bristol facility, which manufactures
and packages a variety of solid and
semi-solid pharmaceutical products.

BROWNSVILLE
Two new energy-efficient homes for
the elderly and disabled were re-
vealed at a ribbon-cutting ceremony
in Brownsville.The homes were
built to provide low-income afford-
able housing for the elderly and
disabled.To make the project pos-
sible, a grant of $300,000 was given
to West Tennessee Legal Services
Inc. under the Department of Hous-
ing and Urban Development’s Rural
Housing and Economic Develop-
ment program. The houses have a
Home Energy Rating System rating
of 69 percent. To make each house as
energy efficient as possible, contrac-
tors used structural insulated panels,
which create one of the most airtight
and well-insulated building systems
available, thus lowering the monthly
cost of utility bills by using less en-
ergy to heat and cool. The housing
project is also a part of TennCare and
will help elderly residents live out-
side of nursing homes for as long as
they can. The three-bedroom homes
are designed and equipped with
assistive features for the elderly and
disabled, including an accessible
shower.

CHATTANOOGA
Nearly 500 new customer service
jobs are being created in Chatta-
nooga as Convergys Corp. expands
employment at a call center. The
move will bring company employ-
ment in Chattanooga to about 1,300
people by midsummer. Convergys
site leader Wendy Matchett in Chat-
tanooga said the employees will
handle inbound customer service
sales calls. The company is based in
Cincinnati and has global employ-
ment of about 75,000.

COLLEGE GROVE
“Today” show Al Roker visited the
Hatcher Family Dairy in College
Grove recently as part of a contest
series called “Wake Up With Al.”
Sharon Hatcher, store manager at
the family dairy, was one of three
winners in an NBC “Today” show
contest in which Roker broadcasts
his weather updates from each of the
three winners’ homes. The Hatcher
farm was his first stop. More than
100 local spectators showed up to
watch the popular TV personality air
his broadcasts every half hour, and
cheer him on, while Roker signed
autographs and met residents be-
tween on-air shots. Five generations
of the Hatcher family have farmed
the land off Arno Road.

DAYTON
Goodman Manufacturing officials
announced the air conditioning and
heating equipment manufacturer
will expand its plant. The expansion
represents an investment of $2 mil-
lion and the creation of 200 new
positions in Rhea County. The com-
pany  produces residential and light
commercial air conditioning and
heating equipment.
  
ETOWAH
Etowah earned recognition from na-
tional nonprofit KaBOOM! as a
2013 Playful City USA community
for the city’s efforts to give children
ample opportunities for play. Spon-
sored by the Humana Foundation,
Playful City USA is a national pro-
gram from KaBOOM! that cel-
ebrates and promotes local policies
that increase play opportunities for
children and is a key platform in
combating the lack of play among
children. Three years ago, in an ef-
fort to increase play opportunities
for children, Etowah created a parks
and recreation department, and in
the past year has improved the over-
all safety and capabilities of local
parks and offered summer camps for
the first time. The city recently de-
molished a condemned building and
is now working with a local college
class to redesign the property into an
inviting, accessible and enjoyable
park for citizens.

GALLATIN
RCTenn, a  Middle Tennessee plas-
tics injection molding company,
plans to nearly double its workforce
thanks to storage totes, drainage
parts and a kitty litter system. The
company’s payroll will grow from
57 to more than 100 by the end of this
year, as RCTenn spends $1.3 million
to expand and add equipment to its
production facility at 241 Com-
merce Way. The facility will grow
from slightly more than 78,000
square feet to 101,000 square feet
when the addition is completed early
next month. About 20 of the 45 new
jobs have been filled. The remaining
positions will be filled as equipment
is installed and production ramps up
throughout the rest of the year.

JONESBOROUGH
More than a year in the making,
Tennessee’s oldest town has
adopted a new tourism logo. The
new logo features Jonesborough art-
ist Bill Bledsoe’s animated drawing
of the 100-year-old county court-
house on Main Street above the
words “Historic Jonesborough, Ten-
nessee, 1779, Storytelling Capital of
the World” in an historic font. In
addition to its appearance on mar-
keting materials, the logo’s court-
house clock tower icon will appear
on tourist way-finding signs to be
placed on 11E and throughout the
downtown historic district. A
$19,284 contract for the way-find-
ing signs’ production is to be paid for
from a previous capital outlay for
improvements to the downtown his-
toric district. The logo package in-
cludes vertical, horizontal, black
and white, full-color and blue- and
burgundy-shaded variations as well
as four special event renderings fea-
turing Music on the Square notes,
Jonesborough Days fireworks, a
striped storytelling festival tent and
Christmas lights and snowflakes.

KINGSTON
A ground breaking ceremony was
held May 7 at the  city’s Water Treat-
ment Plant to celebrate the installa-
tion of an electricity grid-connected
photovoltaic solar power system.
With a generating capacity rate of
approximately 50kWdc, the project
is the result of an agreement between
the city of Kingston and Nashville’s
Energy Source Partners LLC.

LENOIR CITY
The Tennessee Association of Util-
ity Districts (TAUD) held the Re-
gion Two “Best Tasting Water Con-
test” and Lenior City Utilities Board
was awarded the title for Region
Two. The utilities from Region Two,
which include Blount, Cocke,
Grainger, Hamblen, Jefferson,
Knox, Loudon, and Sevier counties,
submitted samples of drinking water
for competition judged on clarity,
bouquet, and taste. The winner of
each region will participate in the
statewide competition at TAUD’s
Business of Running a Utility con-
ference August 8 in Gatlinburg.

MANCHESTER
Viam Manufacturing, a Japanese-
based maker of floor, trunk and
cargo mats, also announced plans
for a $9 million expansion of its
Manchester, Tenn., plant. The addi-
tion to the 507,000-square-foot fa-
cility in Coffee County should add
75 jobs. Bill Hagerty, commissioner
for the Tennessee Department of
Economic and Community Devel-
opment, said the expansions are part
of the state’s Jobs4TN strategy fo-
cusing on the automotive industry.

MT JULIET
Mt. Juliet High School and the Wil-
son County Election Commission
recently joined to conduct the
school’s election for 2013-14 stu-
dent body officers. About 600 stu-
dents cast votes in the election with
procedures similar to those used in
federal, state and county elections.

NASHVILLE
Oreck Corp., a vacuum maker that
couldn’t turn widespread name rec-
ognition into higher sales, has filed
for Chapter 11 bankruptcy protec-
tion. The Nashville company said it
would continue operating as usual,
but will use the bankruptcy protec-
tion to get its finances in order while
it looks around for a buyer. Oreck
has about 325 employees at its 96
retail stores. It  also has 250 workers
at its factory and about 70 employees
at its corporate office.

OAK RIDGE
A special $120 million water treat-

ment plant is planned at the Y-12
nuclear weapons plant to capture a
lingering toxic legacy from the Cold
War — mercury seeping from old
buildings where it was used in the
production of thermonuclear weap-
ons. Sen. Lamar Alexander joined
federal and state officials in an-
nouncing the project that will be
constructed starting in 2017 in the
heart of the Y-12 National Security
Complex. It’s expected to begin fil-
tering 1,500 gallons a minute of wa-
ter by 2020. The facility is intended
to screen water emerging from the
spring that’s the head of East Fork
Poplar Creek. The creek for years
has been contaminated by seepage
from three football field-sized build-
ings where mercury was used to
separate lithium as part of the bomb-
building process. Alexander said the
planned treatment plant “is a major
step” in addressing the ongoing mer-
cury problem. It’s an issue, he said,
because mercury can get into the
food chain and ultimately into
people eating fish containing the
toxic element. Mercury contamina-
tion can cause brain and nervous
system damage, especially in unborn
children. Once the water treatment
plant is on line, work will begin on
the demolition of the three buildings
where mercury was used

SEVIERVILLE
Quality Solutions Group (QSG)
plans to expand its operations.  The
expansion represents a $1.5 million
investment and will create 25 new
jobs. QSG provides warehousing,
quality inspection, packaging and
fulfillment to the military and auto-
motive and medical industries. QSG
also supports businesses by provid-
ing them with lean manufacturing,
custom built crates and pallets, dun-
nage washing and more. The expan-
sion will add an additional 34,000
square feet to the existing 38,000
square foot facility. Once construc-
tion is complete, the company will
shift focus and include light manu-
facturing in the new space.   

UNION CITY
Williams Sausage Company offi-
cials announced the company will
add 148 new jobs to its manufactur-
ing facility on Old Troy-Hickman
Road in Union City. Williams Sau-
sage, an established food manufac-
turer, will create 148 jobs and invest
$3 million at its Obion County head-
quarters. The company is headquar-
tered in Union City and began under
the entrepreneurial spirit of Harold
L. Williams in 1958.

The city of Maryville and TVA
congratulated Maryville College for
being awarded a Green Power
Switch Leadership Award. The
award is given to customers based
upon the volume of Green Power
Switch blocks purchased combined
with energy efficiency projects,
among other categories.

The college installed solar pan-
els to generate electricity for
Crawford House, one of the oldest
buildings on campus. The building
is in the process of becoming LEED
certified and has purchased renew-
able energy through TVA’s Green
Power Switch Program since 2003.

The college also installed elec-
tric vehicle charging stations, picnic
tables with built in solar generation
for charging student’s electronic de-
vices and a added solar water heating
system .

TVA launched Green Power
Switch in 2000 as the first-of-its-
kind program in the Southeast. It

Maryville College receives
TVA Green Power Award

allows consumers to help ensure that
renewable energy from wind, solar
and landfill gas is added to TVA’s
power supply.

Green Power Switch purchas-
ers, in 2012, helped support more
than 4,500 megawatt hours of solar
power; 37,000 megawatt hours of
wind power; and 36,000 megawatt
hours of biogas.  By supporting this
much renewable energy, Green
Power Switch customers prevented
around 74,400 tons of CO 2 emis-
sions, the equivalent of taking over
11,000 cars off the road for a year.

The city serves more than
20,000 customers and has been in
the utility business for more than 60
years. Both residential and commer-
cial may purchase Green Power
Switch blocks of 150 kilowatts
(about 12 percent of a typical Ten-
nessee Valley home’s monthly elec-
tricity use).  Each block costs an
additional $4 on the consumer’s
monthly power bill.

College administrators and faculty, members of Maryville City Council,
cut the ribbon to dedicate a solar array outside of Crawford House, one
of the oldest buildings on campus.

“Today”show co-host broadcasts the
weather from College Grove farm

The “Today” show’s Al Roker visits the Hatcher Family Dairy in College
Grove  as part of a contest series called “Wake Up With Al.”
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Nashville celebrates Music City Center grand opening

Photos By Victoria South
Inviting wood patio decks throughout The Music City Center offer birds eye views of
the Nashville skyline.

The Music City Center’s Executive Chef Max Knoepful, center, and his staff,  are
equipped to prepare up to 20,000 meals a day.

Nashville Mayor Karl Dean conducts a pre-grand opening media tour of the
Music City Center’s interactive kiosks featuring segments of Music City history.
The building houses The Nashville Songwriters Hall of Fame.

The Music City Center has a green roof spanning more than four acres. The roof sports
a  waterproof membrane and a 200 kilowatt solar panel grid and supports 14 varieties of
vegetation along with other sustainable features.

A suspension of hand carved instruments is among the numerous commis-
sioned pieces comprising the Music City Center’s $2 million art collection.

Skylights, glass walls, wood and modern architecture throughout  reinforce the Music City
Center’s  vibrant, creative theme.

Photo courtesy of Mayor Karl Dean’s Office

Where else can you find four-acres of
undulating green roof complete with 845 solar
panels, a 360,000 gallon rainwater tank,  14
varieties of vegetation, a two million dollar art
collection,  20,000 meals a day and seating for
6,000 guests in what appears to be the wooden
belly of an acoustic guitar?  Nashville’s crown
jewel, the $585 million Music City Center
(MCC) delivers all that and more.  Approxi-
mately fifteen thousand people came out to
rock their approval recently with a  two-day
open house party complete with entertainers
Sheryl Crow, Vince Gill, Phil Vassar, Mikky
Ekko, MCC tours, a walk with the mayor, and
a fireworks display.

Mayor Karl Dean stood on the Fifth Av-
enue and Demonbreun Street side of the  six
block long, 150 foot high behemouth, to host a
ribbon cutting, and perhaps take a breather,
before giving the 50th annual state of metro
address. Dean lobbied tirelessly for the
project’s construction, winning  approval in
January 2010. Taking a little more than three
years to complete, the 1.2 million square-foot
development is the most expensive public
project in Nashville’s history, and the most
unique, not only in design, but in function.

Touring the completed facility could only
be described as an out-of-the-box experience
for Dean, who showed reporters around before
the epic celebration.

“One of the things I always was interested
in was not seeing a box,” he said.  “And by not

having a box, I meant for the entire building.
You see a lot of convention centers that have a
lot of nice fronts, facades, and then they just
turn into sort of a square. This building is not
that.”

To echo Dean’s sentiments, the building’s
natural light, glass on all sides, limestone pan-
els and rippled roof, running the three-block
length of the building, virtually eliminates the
boxed-in vibe of most convention centers, al-
lowing fantastic views of the city amid practi-
cal function.

A variety of music from  George Jones to
Madonna, not only wafts from every space in
the building, but it’s reflected in the architec-
ture. From the air, part of the roof looks like an
acoustic guitar body, with hints of a fret board.
The exhibition hall measures eight acres and
350,000 square feet, there’s a 57,000 square-
foot grand ballroom, 18,000 square-foot junior
ballroom and a loading dock capable of han-
dling 32 semi-trucks simultaneously. A three-
level parking garage holds about 1,800 ve-
hicles and 60 meeting rooms occupy 90,000
square feet.

Dean expects the new convention center,
adjacent to the new Omni Hotel, to transform
the area south of Broadway in the years to
come. “This whole area south of us is going to
be a different place five years from now," he
said.  "Ten years from now it won't be recogniz-
able to us.”

One hundred twenty-three meetings repre-

senting more than one million room nights
have already been booked at the convention
center. Music City Center CEO Charles Starks
said some groups have booked conventions at
the site several years in advance. “We've got
about 110 brand new customers that are al-
ready booked going out to 2026 right now,” he
told local reporters.

One of the most iconic developments
about the center, is that city leaders are already
looking at expansion possibilities. Planners
have identified five options where future ex-
pansion could feasibly work. These include the
city’s Bridgestone Arena land, three private
properties and the preferred option: building
atop the existing center. Other possibilities
identified for expansion in the form of a future
exhibition or conference center are:

• Directly west of the center on a 12-acre site
along Eighth Avenue, property where the
United Methodist Publishing House operates,
which would require a skyway over Eighth
Avenue.
• South within a “series of parcels,” totaling
four to nine acres, between Fifth and Sixth
avenues. This also would require a skyway.
• North of the center between Seventh and
Eighth Avenues.

To the east, the center is blocked from
expansion by the Country Music Hall of Fame
and Museum and the adjoining Omni Hotel.

For more information about the Music
City Center or to plan a meeting there, see
visitmusiccity.com/Plan/lodgingfacilities/
musiccitycenter.

Mayor Karl Dean and city dignataries cut the ribbon on the new Music City Center.

Opening with a two-day celebration, Nashville’s new Music City Center covers six city
blocks and is 150 feet high. Customers are already booked through 2026.
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State Briefs are comprised from
media reports from across the
state and press releases from
state agencies.

Tennessee’s unemployment rate
returns to eight percent
The unemployment rate in Tennes-
see increased to eight percent in
April, according to the Tennessee
Department of Labor and Workforce
Development, up from a revised
March rate of 7.8 percent. The na-
tional unemployment rate for April
was 7.5 percent, down from 7.6 per-
cent in March. April marks the fourth
month in a row that monthly unem-
ployment has increased in Tennes-
see, though April’s unemployment
rate is the lowest for April since
2008.

State  ranked tops for retirees
Retirees considering where to spend
their golden years might want to con-
sider Tennessee. That’s according to
Bankrate.com the personal finance
website, that ranked Tennessee at the
top of its list of the 10 best states for
retirement. The site’s analysts
crunched numbers in several catego-
ries, including cost of living, taxes,
health care, crime and climate. They
combined all those results into a
composite picture, and the state
fared the best. The Volunteer State
beat out competition from the likes
of Louisiana, South Dakota, Ken-
tucky and others on the Top 10 rank-
ing. Information was compiled on
subjects such as access to medical
care, low taxes, cost of living, crime
rate and the weather. Tennessee had
the second-best cost of living in the
country, and it was No. 3 in terms of
low taxes.

TN 2nd most bicycle friendly
Tennessee was the second most bi-
cycle friendly state in the Southeast
region last year, while placing 17th
nationally, according to the League
of American Bicyclists. The state
has improved its national ranking
from 26th, the group’s rankings
show. Tennessee’s ranking was
based on a number of key indicators,
including infrastructure and funding
that provide on-the-ground bicycle
facilities; educational programs that
promote cycling, and passage and
enforcement of bicycle friendly laws
that increase safety for riders of all
ages. The League of American Bicy-
clists commended TDOT for devel-
oping a statewide bicycle plan, and
for including a bicycle safety empha-
sis in its Strategic Highway Safety
Plan. The annual rankings are pub-
lished and used to encourage states
to improve their bike-friendliness.

TN unemployment payouts 6th
lowest in the country
In Tennessee, you are less likely than
jobless in other states to get a benefit
check. And if you do, it will be for
less money, according to federal
data. In the past year, Tennessee’s
average weekly unemployment
check paid $235 — sixth-lowest in
the nation — and just 17 percent of
the state’s unemployed actually got
benefits, ranking fourth-lowest
among the states. Experts say
Tennessee’s low payouts and strict
eligibility requirements, coupled
with mismanagement of the state’s
unemployment program, leave them
questioning whether Tennessee’s
system actually assists laid-off
workers and buoys the economy.
The legislature tightened eligibility
last year and recently eliminated

payments for dependents, which un-
employed families had been getting
since 2009. According to statistics
from the Missouri Department of
Economic Development, Tennes-
see has the second-lowest cost of
living in the country. Among the 10
states with the lowest cost of living,
Tennessee’s weekly maximum
check of $275 ranks lowest. States
set their own standards for eligibil-
ity, and Tennessee’s are among the
most restrictive. In the past year, the
labor department approved 48 per-
cent of initial claims, turning away
about 66,000 people. Workers also
lost more appeals than they won.

TN cities among Forbe’s best for
jobs list
Tennessee cities were named
among Forbes Magazine’s “Best
Big Cities for Jobs.” Nashville/
Davidson, Murfreesboro and
Franklin was ranked No. 2 in the big
metro ranking, which “reflects the
power of economic diversity
coupled with ample cultural ameni-
ties, pro-business policies and a
mild climate.” To come up with the
rankings, Forbes analyzed short,
medium and long-term employment
performance, and took into account
both growth and momentum,
whether it is slowing or accelerat-
ing.

State to create nine new recovery
courts
The Tennessee Department of Men-
tal Health and Substance Abuse Ser-
vices (TDMHSAS) announced
plans to create new recovery courts
that will be instrumental in fighting
the state’s mental health and sub-
stance abuse problems. Recovery
courts are specialized courts that
make use of intensive judicial su-
pervision, treatment services, sanc-
tions, and incentives to address the
needs of nonviolent drug offenders.
The state has been approved with a
budget of $1.56 million to establish
nine new recovery courts that will
target juvenile and adult offenders.
Effective April 1, health care pro-
viders are required to use the state’s
controlled substance monitoring da-
tabase in an effort to fight prescrip-
tion drug abuse. This move is in
addition to the pain management
clinic registry created last year. The
recovery courts will combine the
services currently found in mental
health courts and veterans courts to
address mental health,  and veterans
affairs issues in one location, as well
as to maximize the allotted funds.
TDMHSAS officials are currently
working with community leaders
around the state to determine the
best possible sites for the new
courts.

TN improves in small business
Tennessee appears to be improving
as a state for small businesses, ac-
cording to a national survey. The
Volunteer State improved its grade
from B- in 2011 to B+ in 2012 in a
small business survey conducted by
Thumbtack.com and the Ewing
Marion Kauffman Foundation. The
rankings are based on a survey of
more than 7,700 small business
owners nationwide. Tennessee
earned a pair of “A” grades from
small businesses for the ease of hir-
ing employees and for its business-

friendly labor laws. The state ranked
among the top 10 for establishing a
new business. It was ranked No. 5 for
its online resources for those starting
a company.

Leaders break ground on new
state veteran’s home
National, state and local leaders
lined up behind a row of golden shov-
els and broke ground, at long last, on
the soon-to-be-realized Montgom-
ery County Tennessee State Veter-
ans Home. The new state veterans
home will be the fourth, joining ex-
isting homes in Knoxville, Humboldt
and Murfreesboro and is promised to
be the best, serving an area with one
of the largest per-capita veterans
populations anywhere in the nation.
Located at 250 Arrowwood Drive,
the project will begin construction in
August and require about 18 months
to complete, with an anticipated
grand opening expected sometime in
2015.The city of Clarksville and
Montgomery County each contrib-
uted $750,000, with the county do-
nating the $475,000 Arrowwood
Road site. The U.S. Department of
Veterans Affairs contributed $14.6
million, and the state of Tennessee
contributed $10.8 million, including
the $4.3 million in Haslam’s fiscal
year 2013-14 budget.

TN veterans qualify for home loan
discounts
Tennessee veterans and their fami-
lies can now permanently qualify for
discounts on home loans worth an
average of $100 a month. A state
agency that promotes home buying
has extended what was a pilot pro-
gram to give military homeowners a
break. Applicants would have to fall
under certain income caps to get the
half-percent reduction in their inter-
est rate. Right now veterans could get
loans as low as 3.1 percent. The Ten-
nessee Housing Development
Agency usually only works with
first-time buyers, but it’s waiving
that requirement as well under a new
program called “Homeownership for
the Brave.”  According to the Depart-
ment of Veterans Affairs, Tennessee
is home to more than half a million
veterans. Active duty and Tennessee
Guard are also eligible, as well as a
surviving spouse.

U.S. Sen. Alexander “brokers”
deal to save state’s fish hatcheries
Sen. Lamar Alexander is again com-
ing to the aid of fishermen. At a press
conference, he announced that he
“brokered” a deal to save the state’s
federal fish hatcheries. Federal bud-
get cuts put three hatcheries in the
state at risk, including one on Dale
Hollow Lake, which produces more
than  60 percent of all trout stocked in
Tennessee annually. It is the only
source for brown trout and lake trout
in Tennessee – TWRA says its hatch-
eries do not have the water quality or
space these species require. The $2.7
million to keep them producing trout
for three years is coming from the
Tennessee Valley Authority. During
this time, plans will be made to iden-
tify a source for long-term funding.
Alexander also passed a bill out of
the U.S. Senate that would put a
moratorium on fishing restrictions
below dams on the Cumberland
River.

National, state and local leaders broke ground on the Montgomery
County  State Veterans Home. Pictured from left to right: U.S. Sen.
Lamar Alexander, Clarksville Mayor Kim McMillan, State Rep. Curtis
Johnson, retired Command Sgt. Major Sidney Brown, State Veterans
Commissioner Many-Bears Grinder, Gov. Bill Haslam, Montgomery
County Mayor Carolyn Bowers, State Veterans Homes Director Ed
Harries and other veterans home board members.
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Gov. Bill Haslam proclaims
May 19-25 Public Works Week

In attendance at the presentation of the proclamation for Public Works
Week are front row, left to right: John Anderson, Stringfellow, Inc.;
Loretta Hooper, Signal Mountain Public Works director; Gov. Bill
Haslam; Ronnie Hammonds, Kingsport Streets and Sanitation man-
ager; and Bill Yearwood, Bartlett Public Works director and president
of the Tenn. Chapter of the American Public Works Association. Back
row, left to right: Manny Belen, Memphis Streets Maintenance admin-
istrator; Guy Patterson, Goodlettesville Public Works director; Donald
Reid, Metro Nashville Right-of-Way manager; Sharon Rollins, MTAS
consultant; and Terri Troup, Metro Nashville technical specialist.

Even Gov. Fallin told reporters
she deployed the National Guard
before knowing what their exact
mission would be after the storm.

At the briefing, Ashwood stood
next to the governor behind a lec-
tern, wearing a white shirt sleeve
shirt with the logo of his agency. He
fielded questions about funding for-
mulas for safety rooms, which could
protect occupants from tornadoes.
But mostly he watched as the heads
of state and local agencies updated
reporters on relief efforts.

The county would be taking in
loose livestock at the fairground.
The insurance commissioner talked
about providing mobile ATMs and
protecting residents against fraud.
The police, firefighters, school offi-
cials and utility executives updated
residents on their progress.

“Ashwood is very much some-

one who prefers to be in the back-
ground, in support, allowing local
elected officials and the governor to
provide that very public and needed
leadership. He will do absolutely ev-
erything that the state can to help
disaster victims recover as quickly
as possible,” Sheets said.

Ashwood is well-known among
emergency managers far from Okla-
homa. He is a former NEMA presi-
dent who is now leading the group’s
efforts to reform how federal disas-
ter relief funds are administered. He
is also known as a mentor and a
coach, Paulison said.

“There’s no secrets out there
about who does well and who
doesn’t do well in these types of
disasters,” Paulison said. “He has a
very calm demeanor. He doesn’t run
around with his hair on fire. He’s
very thoughtful about what he says.
That commands a lot of respect.”

Oklahoma’s emergency chief
weathers 36 major disasters
TORNADO from Page 1
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Chris Dorsey
will be the new
Town Manager
of Signal Moun-
tain. Dorsey re-
places Honna
Rogers, who has
accepted a posi-
tion with the Mu-

The East TN Chapter of the American Society for Public Administration
honored Alcoa Finance Director John Troyer as its “Public Administra-
tor of the Year” at the Howard Baker Center. The ceremony was
attended by elected and appointed officials, faculty and students and
was held in conjunction with the University of Tennessee chapter of the
Public Administration Scholastic Honor Society (Pi Alpha Alpha) induc-
tion ceremony. Pictured L-R  are: Master of Public Policy & Administra-
tion Director Dave Folz, award recipient John Troyer, UT lecturer and
Chapter President Joe Jarret.

Alcoa’s John Troyer receives
prestigious ASPA award

Henry to retire senate seat
State Sen. Douglas Henry, 87,

whose tenure goes back six decades,
has decided to not seek re-election
for his legislative seat in 2014, mark-
ing the end of an era for the Tennes-
see General Assembly.

The beloved Nashville Demo-
crat was first elected to the state
House of Representatives in 1955.
He has held his current Senate seat
since 1971.

“Sen. Douglas Henry is the type
of legislator we all aspire to be,”  a
joint statement from the House
Democratic Caucus reads.
“Through numerous administra-
tions and changes in leadership, Sen.
Henry has remained a stalwart advo-
cate for fiscal responsibility and
Tennessee values. There is no
greater champion for the State of
Tennessee than Sen. Henry.”

Sen. Douglas Henry

Dorsey
nicipal Technical Advisory Service.
Dorsey formerly served as Red Bank
city manager and is currently the
budget director for Pasco County,
Fla.

McCormick

Jeff McCormick,
was recently
named Good-
lettsville’s direc-
tor of Community
& Economic De-
v e l o p m e n t .
McCormick is a
community devel-
opment profes-

B r e n t w o o d ’ s
Betsy Crossley,
will serve an-
other term as
mayor.Crossley
served a two-
year term four
years ago. Jill
Burgin, who
was first elected                     Crossley

A portion of state
Route 266 will
honor Mayor
Bob Spivey.
More commonly
known as Sam
Ridley Parkway
West, a portion
of the road, that Spivey
runs from the Interstate 24 inter-
change east to Needham Drive, will
be named  the  Bob G. Spivey Hon-
orary Highway. State and local lead-
ers say Spivey’s leadership was in-
strumental in Smyrna’s growth and
retail development. Spivey served as
mayor from 2001 to 2009.

sional, with more than 20 years ex-
perience. McCormick is currently
the director of Economic Develop-
ment for the McMinnville/ Warren
County Joint Industrial Develop-
ment Board.

Tennessee revenue collections
continued their positive growth
trend in April with a net growth of
9.31 percent over April collections
one year ago. Finance and Adminis-
tration Commissioner Mark Emkes
reported today that overall April rev-
enues were $1.5 billion or $160.9
million more than the state bud-
geted.

Total collections in April
marked the ninth consecutive posi-
tive growth month this fiscal year.
Corporate Franchise and Excise
taxes and collections from the Hall
Income Tax contributed substan-
tially to the large over collection in
April. Sales tax collections, how-
ever, recorded the second negative
growth month this year.

“We expect one very large Fran-
chise and Excise tax month remain-
ing in this fiscal year, but with sales
tax collections performing below
budgeted expectations, we need to
closely watch our revenue and ex-
penditure patterns,” Emkes said.
“National economists are warning
states not to get overly confident
during peaks of the slow recovery, so
we are going to continue conserva-
tive budgeting to maintain stable fi-
nancial conditions.”

On an accrual basis, April is the
ninth month in the 2012-2013 fiscal
year.

The general fund was over col-
lected by $142.8 million, and the
four other funds were over collected
by $18.1 million.

Sales tax collections were $5.8
million less than the budgeted esti-
mate for April.  The April growth
rate was negative 0.70 percent. For
nine months revenues are under col-
lected by $38.9 million. The year-to-
date growth rate for nine months was
positive 1.48 percent.

Franchise and excise taxes com-
bined were $111.3 million above the
budgeted estimate of $360.8 mil-
lion. For nine months revenues are
$267.8 million over the budgeted
estimate. The year-to-date  growth
rate August through April was posi-
tive 13.42 percent.

Hall Income tax collections for
April were $46.6 million more than
the budgeted estimate. For nine
months collections are $49.3 million
above the budgeted estimate. The
growth rate for the nine month pe-
riod was positive 46.29 percent.

Inheritance and estate tax col-
lections were $2.3 million below the

April estimate. For nine months col-
lections are $10.5 million above the
budgeted estimate.

Privilege tax collections were
$7.9 million more than the April
budgeted estimate, and for nine
months collections are $25.7 million
above the budgeted estimate. The
year-to-date growth rate for the nine
month period was 15.67 percent.

Gasoline and motor fuel collec-
tions for April increased by 6.69
percent, and were $0.6 million more
than the budgeted estimate. The
growth rate for nine months was
negative 0.49 percent, and collec-
tions are $14.6 million below the
budgeted estimate of $631.0 mil-
lion.

Tobacco tax collections were
$3.8 million over the budgeted esti-
mate of $22.3 million. For nine
months revenues are under collected
in the amount of $6.9 million.

All other taxes for April were
under collected by a net of $1.2 mil-
lion.

Year-to-date collections for
nine months were $288.1 million
more than the budgeted estimate.
The general fund was over collected
by $284.4 million and the four other
funds were over collected by $3.9
million. The FY 2013 revised budget
assumed an over collection of
$305.9 million in General Fund
Taxes. Therefore, the amount of un-
der collection, August through
April, compared to what’s in the
revised FY 2013 budget is $21.5
million ($284.4 million minus
$305.9 million).

The budgeted revenue estimates
for 2012-2013 are based on the State
Funding Board’s consensus recom-
mendation of Dec.19, 2011 and
adopted by the second session of the
107th General Assembly in April
2012. They are available on the
state’s website at www.tn.gov/fi-
nance/bud/budget.html.

The State Funding Board met on
Dec. 14, 2012, to hear updated rev-
enue projections from the state’s
various economists. The board met
again on Dec. 19 and adopted re-
vised revenue ranges for 2012-2013.
The revised ranges assume an over
collection from the July 2012 bud-
geted estimate in the amount of
$203.0 million to $287.3 million in
total taxes and in the amount of
$224.2 million to $305.9 million in
general fund taxes for the current
fiscal year.

Tenn. April revenues up
9 percent over last year

David Bolling,
town administra-
tor of Newcastle,
Maine, and
former city ad-
ministrator in
Oliver Springs,
has been hired as
city manager of
Kingston. He Bolling
will replace Jim Pinkerton who re-
tired in late April.

Debra Payne will become the new
commissioner of the Department of
Intellectual and Developmental Dis-
abilities (DIDD). Payne currently
serves as deputy commissioner of
program operations at DIDD, where
she oversees two development cen-
ters, a statewide community-based
service delivery system supported
by more than 2,000 employees, 475
community providers and three re-
gional offices.

The National
G o v e r n o r s
Association
(NGA) an-
nounced Gov.
Bill Haslam
will serve as a
co-chair of
the new
Health Care Haslam
Sustainability Task  Force. The Task
Force will focus on state innovations
that require the redesign of health
care delivery and payment systems
with the objectives of improving
quality and controlling costs.

Bill Harpel is Clarksville’s new
chief of administration. The former
bank employee is the twin brother of
Phil Harpel, the current administra-
tor of Montgomery County govern-
ment, and has served on the Cham-
ber of Commerce and Housing Au-
thority.

as a city commissioner two years
ago, will assume the title of vice
mayor.

Dr. Jerald Ainsworth, dean of the
graduate school at the University of
Tennessee Chattanooga, has been
named provost and senior vice chan-
cellor for academic affairs.
Ainsworth will assume his new re-
sponsibilities on June 1. He will
work with interim Provost Mary
Tanner on a transition plan for
graduate school leadership.

Jim Henry  has
been appointed
the permanent
commissioner
at the Depart-
ment of Child-
ren’s Services
(DCS). Henry
served as the
commissioner
of the Depart- Henry
ment of Intellectual and Develop-
mental Disabilities before he was
appointed to interim commissioner
of DCS  in February.

Tennessee State Parks’ Junior Ranger Program offers
outdoor fun, adventure, educational opportunities

Do you know a child, age 6 to
14, who loves fun and adventure,
exploring and discovering nature’s
secrets and spending time outdoors?
The Tennessee State Parks’ Junior
Ranger Program offers excellent
educational opportunities, designed
to foster a love of nature and to
encourage a healthy lifestyle. 

There are two ways to become
an official Tennessee State Parks’
Junior Ranger. Interested kids ages
6-14 may attend a Junior Ranger
Camp, slated for June and July at
various parks throughout the state;
or complete a series of activities
found in the Junior Ranger Adven-
ture Guide. To get started, sign up
for a Junior Ranger Camp by con-

tacting the office of participating
state parks. Free Junior Ranger Ad-
venture Guides are available at any
state park. To download a copy of
the Adventure Guide or to find up-
coming Junior Ranger Camps in
your area, visit www.tnstateparks.
com/junior_ranger.

Participants can choose their
own path and set their own pace.
Junior Rangers, along with their
families, can enjoy exploring parks,
touring visitor centers, attending
park programs, hiking the trails and
more.

The Adventure Guide is divided
into four steps. Each step covers
different topics and offers a selec-
tion of fun, hands-on activities.

Upon completion of each activity,
the child gets one step closer to be-
coming a Junior Ranger. Topics in
the initial two steps include safety,
history, plants, wildlife, astronomy
and water.

Step three involves the creation
of a stewardship project. In step four,
the adventure guide is taken to the
park ranger or park office. Upon
completion of the program, partici-
pants will take the Junior Ranger
pledge, receive a badge and are
sworn in as official Tennessee State
Parks’ Junior Rangers.

For more information about
Tennessee State Parks, visit
www.tnstateparks.com.

First elected to the legislature in
1954 and a state senator since 1970,
Henry said he looks forward to
spending more time with his wife.
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CITY ADMINISTRATOR
MUNFORD. The city is seeking resumes
for the position of City Administrator.
 This position is under the general guid-
ance of the Mayor and, more broadly, the
Board of Mayor and Aldermen.  This po-
sition is responsible for overseeing an
annual budget, exercising responsibility
for planning, organizing, leading, and
controlling (through department manag-
ers) the activities of all employees provid-
ing a broad range of services for the city
through the following departments: Fi-
nance & Administration, Police, Fire,
Public Works, Recreation, Human Re-
sources, and Customer Service. Respon-
sible for the development and implemen-
tation of operating policies and proce-
dures and for monitoring compliance. In-
sures that city programs operate within
state and federal laws. Works with the
mayor and aldermen in overall program
planning and policy development for the
city. Must be able to positively interact
with community leaders, the public, me-
dia and a variety of governmental boards
and organizations. Requires a minimum
B.S. or M.S. in Public Administration or a
related field plus 10 years of successful
experience in a senior management posi-
tion, such position having had fiscal re-
sponsibility, human resource responsibil-
ity, and long range planning responsibil-
ity. Looking for accomplished assertive
and forward thinking individual; strong
emphasis on current knowledge of issues;
strong interpersonal and communication
skills. Requires proficiency in Microsoft
Office (Word, Excel, Power Point, Pub-
lishing, etc.)  The city offers competitive
salary and a full benefit package, includ-
ing health, dental, and life insurance, re-
tirement, vacation, and sick leave. Candi-
date must pass a physical and post-em-
ployment offer drug screen.  Resumes
may be sent to Mayor Dwayne Cole, City
of Munford, 1397 Munford Avenue,
Munford, Tennessee 38058 or e-
mail to dcole@munford.com.  The dead-
line will be at the close of business (4:00
p.m.) June 14, 2013. The City of Munford
is an EEO/Affirmative Action employer
and does not discriminate on the basis of
race, age, sex, religion, color, disability,
or national origin.
 
CITY MANAGER
CROSSVILE. The city  is seeking
résumés for the position of City Manager.
This position is under the general guid-
ance of the Mayor and four member city
council.  Position is responsible for over-
seeing an annual budget.  This position
exercises responsibility for planning, or-
ganizing, leading, and controlling
(through department managers) the ac-
tivities of 165 full-time employees provid-
ing a broad range of services for the city
through the following departments:  Fi-
nance; Administration, Police, Fire, Pub-
lic Works; Recreation; Human Re-
sources, and Customer Service.  Respon-
sible for the development and implemen-
tation of operating policies and proce-
dures and for monitoring compliance.  In-
sures that city programs operate within
state and federal laws.  Works with mayor
and council in overall program planning
and policy development for the city.  Must
be able to interface with industry heads,
the public, media and a variety of govern-
mental boards and organizations.  Re-
quires a minimum B.S. or M.S. in Public
Administration or a related field plus 10
years of successful experience in a senior
management position, such position hav-
ing had fiscal responsibility, human re-
source responsibility, and long range
planning responsibility.  Looking for ac-
complished assertive and forward think-
ing individual; strong emphasis on current
knowledge of issues; strong interpersonal
and communication skills.Salary is mar-
ket competitive (range minimum $72,933
to a maximum $109,400). Salary nego-
tiable DOQ.  The city of Crossville offers
a full benefit package, including health,
dental, and life insurance, retirement, va-
cation, and sick leave.  Candidate must
pass a physical and post-employment of-
fer drug screen.  Moving expenses nego-

tiable.  Résumés may be sent to Sally
Oglesby, City Clerk, City of Crossville,
392 N. Main St., Crossville, TN  38555 or
emailed to sally.oglesby@crossvilletn.
gov. The deadline will be at the close of
business, 4 pm, June 14, 2013.  The city of
Crossville is an EEO/Affirmative Action
employer and does not discriminate on the
basis of race, age, sex, religion, color,
disability, or national origin.

CITY MANAGER
EAST RIDGE: The city  is accepting
qualified applicants for the position of
City Manager. Reguried qualifications
are a bachelor degree in Public Adminis-
tration and a minimum of three years mu-
nicipal government experience. If appli-
cants do not have the degree and munici-
pal experience, they need not apply, as this
is a city charter requirement and cannot be
waived. Proven management and leader-
ship, team building, communications
skills, municipal finance and economic
development experience preferred. City
offers competitive salary and excellent
benefits package. Closing date is  July 1,
2013. Send resume to: City Attorney Hal
North, Chambliss, Bahner, & Stophel,
P.C., Liberty Tower, 605 Chestnut Street,
Suite 1700, Chattanooga, TN 37450 or
hnorth@cbslawfirm.com. EOE and TN
Drug Free Workplace. The city website is
www.eastridgetn.org.

CITY MANAGER
FOREST HILLS. The city, located within
Metropolitan Nashville and Davidson
County, is seeking applicants for City
Manager. The current manager has an-
nounced his pending retirement. Experi-
ence in budgeting and budget manage-
ment, legislative issues, planning and
zoning, historic preservation and storm
water management are high priorities.
Candidates must be able to demonstrate a
record of achievement and innovation that
will allow the city to build upon its strong
tradition of providing superior services to
its residents and customers. The ideal can-
didate will have a bachelor’s degree in
Public Administration, Business Man-
agement or a related field; a master’s
degree is preferred.  Candidates will have
substantial experience as a city manager
or assistant city manager in a similarly
sized community, with preference given
to applicants with five years of municipal
experience with broad and complex man-
agement responsibility. Candidates must
be certified, or be willing and able to
become certified, as a certified municipal
finance officer and city recorder. Re-
sumes, along with a cover letter and three
professional references will be received
at: The University of Tennessee, Munici-
pal Technical Advisory Service, 226
Capitol Blvd., Nashville TN, 37219-
1804, Attn:  Dana Deem.  The city has a
competitive salary and benefits package;
including retirement, health and life in-
surance, depending on qualifications.
This position will remain open until filled.

CODES ADMINISTRATOR
MILLERSVILLE. The city has an imme-
diate opening for a Codes Administrator
to manage the operations of the Codes
Department, including the enforcement of
building and zoning codes and city ordi-
nances.  The employee shall keep and
manage all departmental records and
communicate with other city, state and
federal departments to coordinate com-
munity development, stormwater pro-
gram and floodplain maps.  The employee
must use independent judgment and must
have strong verbal and written communi-
cation skills and the ability to work well
with the public. The preferred candidate
will have experience with the review and
issuance of building permits and have a
strong understanding of zoning and code
regulations. Building inspector certifica-
tion is preferred but not required.  Duties
also include other support services under
the general supervision of the city man-
ager.  See job openings  at
www.cityofmillersville.com for more in-
formation.  The position offers a competi-
tive salary and benefit package that in-
cludes health, dental, and life insurance,
paid holidays, vacation and retirement
plan.  A city application is required and is
available at city hall or at www.cityof
millersville.com. Send application, re-
sume and cover letter to: City of
Millersville, 1246 Louisville Hwy.,
Millersville, TN 37072. EOE

DIRECTOR OF HUMAN
RESOURCES
LA VERGNE. The  city is seeking quali-
fied applicants for the position of Director
of Human Resources.  The position re-
ports to the mayor and city administrator
and is responsible for all strategic human
resources functions for the city. The HR
Director works closely with the city
administrator, the mayor and department
heads and performs a variety of complex
administrative, technical and professional
work in directing and supervising the per-
sonnel systems of the organization, in-
cluding classification, compensation, co-
ordination of benefits and insurance ad-
ministration, recruitment, selection, labor
relations, employment law, compliance,
training and development and  perfor-
mance review administration. Detailed
job description and benefits information
found by applying online at the city
website  www.lavergnetn.gov

ECONOMIC DEVELOPMENT
DIRECTOR
BRISTOL. The city  is seeking qualified
applicants for the position of Economic
Development  Developer. The position
will promote Bristol and plan strategies to
identify, target and attract new business as
well as assist existing business in opera-
tions and expansions within the city.  The
position, reports to the city manager, will
manage the Economic Development Divi-
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sion and be responsible for the city’s eco-
nomic development activities, including
coordination of efforts and associated
grant activities with various economic de-
velopment partners including the
countywide economic development
agency;  chamber of commerce, conven-
tion and visitors bureau; local, state and
federal agencies; and private enterprise.
A Master’s degree in economic develop-
ment, business administration, public ad-
ministration, or related field is preferred;
CEcD certification desired.  The candi-
date should have a minimum of seven
years of relevant experience, preferably
with a city government; however any
equivalent combination of education,
training, and experience, which provides
the requisite knowledge, skills, and abili-
ties for the position, will be considered.
Competitive salary and excellent benefits.
Send resume and application immediately
to City of Bristol, Attn: Human Resources
Director, P.O. Box 1189, Bristol, TN
37621-1189 or electronic submissions
may be emailed to bhale@bristoltn.org or
be faxed to 423-968-7197.  The position is
open until filled. See  www.bristoltn.org
to download an application and review a
summary of benefits. The city of Bristol is
EOE.

PERSONNEL OFFICIAL
GALLATIN. The city is seeking qualified
applicants for the position of Personnel
Official.  The city employs approximately
350 full-time and an additional 150 sea-
sonal and part-time employees. Reporting
to the Mayor, the Personnel Official over-
sees the city’s personnel management
programs including classification and
pay, employee relations, affirmative ac-
tion, recruitment and selection, perfor-
mance appraisal, and benefits administra-
tion; should be proficient in developing
policy and procedures; does related work
as required; attends all City Council
meetings.Minimum qualifications in-
clude any combination of education and
experience equivalent to graduation from
an accredited college or university.  Ap-
plicant must possess a driver’s license
valid in the State of Tennessee.  Current
salary range is $53,145 - $84,960 with
excellent benefits.  A detailed job descrip-
tion can be obtained by emailing:
rosemary.bates@gallatin-tn.gov. To ap-
ply, please submit cover letter summariz-
ing reasons for interest and qualifications,
detailed resume including salary history,
and three professional references. Appli-
cations will be received through June 26,
2013. Send applications to:Rosemary
Bates, Special Projects Director, Mayor’s
Office, 132 West Main Street, Gallatin,
TN  37066 or rosemary.bates@gallatin-
tn.gov. Phone: 615-230-7953. The City of
Gallatin is an EOE, drug-free employer
with policies of non-discrimination on the
basis of race, sex, religion, color, national
or ethnic origin, age, disability or military
service.

TAEDC EXECUTIVE DIRECTOR
The TAEDC Executive Director is a full-
time position that reports to the Board of
Directors of the Tullahoma Area Eco-
nomic Development Corporation
(TAEDC) under an agreement between
the TAEDC and the city of Tullahoma.
This position is directly responsible for
the recruitment, retention and growth of
all of the diverse economic sectors within
the city.  The Executive Director is a full-
time position which performs a variety of
administrative, technical and professional
functions in the administration, manage-
ment and implementation of the plans and
programs of the TAEDC.  Annual salary is
within the range of $57,211 – $85,817.
Please forward a resume with a letter of
interest to Ms. Casta Brice, Human Re-
sources Director, City of Tullahoma,P. O.
Box 807, Tullahoma, TN 37388 or email
to cbrice@tullahomatn.gov by close of
business June 13, 2013. For more infor-
mation, go to the Employment section at
www.tullahomatn.gov.  A job description
is available upon request. EOE

POLICE CHIEF
NEWBERN. The town is accepting
résumé’s for the position of Police Chief.
Applicants should have a minimum of
eight (8) years police experience, with a
minimum of three (3) additional years of
command experience. The applicant must
be POST certified, possessing a degree in
criminal justice, or a related field, prefer-
able but not required. Successful appli-
cant must satisfy all the requirements of
the Charter of the city of Newbern.  Salary
range $45,000-$50,000, depending on ex-
perience and qualifications. Applications
accepted until July 1, 2013. No phone
calls please. Only  successful candidates
will be notified on or before July 15, 2013.
Résumé’s should be sent to: “Resume” —
Mayor Olen Parker, Town of Newbern,
P.O. Box 460, Newbern, TN. 38059. EOE

For the most
up-to-date in-
formation, be
sure to check
our website
www.TML1.org

City Shirt
Day

Sunday, June 23

TML is encouraging city offi-
cials to show their city’s spirit by
wearing shirts with their city
logos on Sunday, the opening
day of the conference.

Casual attire is recommended
for Sunday’s host city recep-
tion. Business casual is recom-
mended for the conference.

Looking forward to seeing you
in Memphis!

TML Annual Conference
June 22-25, 2013

Memphis, TN

regarding business licenses; and
makes other revisions to present
law regarding business taxes.

Mark Morgan, president of
SHERRILL MORGAN, will
present an informational workshop
featuring the latest updates in
healthcare reform. With so many
aspects of health care reform un-
known and the rules constantly
changing, it is all but impossible for
employers to stay up to date. Mor-
gan will take you on a crash course
of everything you need to know
including hot topics such as “Pay or
Play penalties,” SBC require-
ments, and Exchanges.

Other conference sessions will
focus on performance based bud-
geting, the "dos and don'ts" of grant
writing, and how to successfully
recruit retail to your community.

The conference kicks off Sat-
urday evening, June 22, with a Wel-
come Reception in the exhibit hall.
Sunday, June 23, will feature the
opening General Session, along
with district meetings, workshops,
and the Host City Reception. Mon-
day, June 24, will be a day filled
with educational workshops,
TML’s annual business meeting,
and will wrap up with The Pool’s
fun-filled party complete with food
and music. The Tuesday morning
Awards Breakfast will bring the
conference to a close.

To register for the conference
or for more information on other
workshops and speakers, go to
TML’s website, www.TML1.org.

Schedule At-A-Glance

SATURDAY, JUNE 22
8 - 3 MTAS / EOA
6:30 - 8 Welcome Reception

SUNDAY, JUNE 23
9 - 5 Registration
11- 5 Exhibit Hall Open
11:30 -12:45 Lunch / Exhibit Hall
1 - 1:45 District Meetings
2 - 3:30 Opening  Session
3:45 - 4:45 Workshops
5:30 - 8:30 Host City Reception

MONDAY, JUNE 24
8 - 2 Registration
8 - 2 Exhibit Hall Open
7:45- 8:15 Breakfast
8:30 - 9:30 Workshops
9:45 -10:45 Workshops
11 -12:15 Second General Session
12:30 - 2 Lunch / Exhibit Hall
2:15 - 3:15 Workshops
3:30 - 4:30 Workshops
6:30- 11 Pool Party

TUESDAY, JUNE 25
8 -10 am Awards Breakfast

CONFERENCE, from Page 1

Experience.  Trust.  Integrity

www.USCOMMUNITIES.org

Bringing you the best quality products and services through
competitevly solicited contracts.
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See us for your special
projects needs.
(615) 255-1561

The town of Cumberland Gap closed a $5,000  Highway Safety Grant
Anticipation Note.

No loan is too large or too small

The city of Dyersburg closed a $4.5 million loan to use on various
municipal projects.

TENNESSEE
FESTIVALS

June 1 – Waynesboro
Annual Butterfly 5K Walk/Run
Held at t Waynesboro City Park, off
Hwy 64 East. Start time is 8 am.
Beginners and professionals of all
ages invited. For entry forms, con-
tact Jim Beavers at 931-722-3658 or
e-mail beaverslumber@gmail.com .

JUNE: 7-8-JOHNSON CITY
Annual Blue Plum Festival
Held at 325 ½ E. Main St, a huge,
free outdoor music and arts event
that covers seven city blocks. Music
and entertainment on numerous
stages, a 5K run/walk  and cycling
races, animation festival, arts &
crafts,and food is just part of the fun.
For more information, call 423-737-
5818 or visit www.blueplum.org

June 8 – Bell Buckle
Fired Up & Fit Adventure
Challenge
Held at the TN Fire & Codes Acad-
emy, 5K, mudcrawling, extreme 5K.
For more information, visit
www.active.com

June 8 –Collinwood
Tour De Wayne Bicycle Ride
Bicycle rides of varying lengths
through rural Wayne, Natchez Trace
Parkway, and sections of Lewis and
Perry counties. Tour via the antebel-
lum Clifton Turnpike and visit sites
like the Buffalo and Tennessee riv-
ers and Crazyhorse Recreational
Park. Century, metric century, half
metric and family fun rides. Rest
stops on all routes. $25 Rider Fee
includes souvenier t-shirt. For more
information, contact the Wayne
County Chamber of Commerce at
931-722-3575 or  e-mail
chamber@netease.net or visit
www.waynecountychamber.org

June 13-16: Manchester
Bonnaroo Music and Arts Festival
Held at Great Stage Park.  Multiple
stages of live music, featuring a di-
verse array of musical styles includ-
ing indie rock, world music, hip hop,
jazz, americana, bluegrass, country
music, folk, gospel, reggae,
electronica and more. For more in-
formation, tickets and festival lineup
visit http://lineup.bonnaroo.com/.

June 15: Bell Buckle
18th Annual RC Moon Pie Festival
Festivities kick off with the RC-
Moon Pie 10-mile run at Railroad
Square, with a full breakfast at the
finish line. RC’s and Moon Pie cel-
ebration with a parade, bluegrass,
dancing, the coronation of the king
and queen and games. Rock ‘n roll
headliner Speakeasy. Don’t miss the
cutting of the World’s Largest Moon
Pie, where everyone gets a free taste
of the gooey treat! For event forms,
visit www.bellbucklechamber.com/
eventforms.html

At Clayton Lancaster Benefits
with Rovia™ Corporate Services,
we believe that happy, engaged em-
ployees fuel extraordinary business
results. We are helping companies
increase their returns on their exist-
ing investments in human capital.
We are transforming the way people
look at company culture, employee
benefits and vacations.

Consider these questions as a
review for your current organiza-
tion.
1. Do you have a plan to reduce
stress and curb the rising cost of
health care?

Stress is, for the first time, the
most common cause of long-term
sickness absence for both manual
and non-manual employees.

In addition to the stress factor,
we then realized that the workforce
is preparing to leave as soon as they
perceive that the economy is making
a turn around which creates other
problems in recruitment and reten-
tion.
2. Do you have a plan to keep the
employees you have now happy?
About 25 percent of companies’ top
performers say they planned to look
for a new job once the economy
stabilizes.

Seventy-one percent of Ameri-
can workers are ‘not engaged’ or
‘actively disengaged’ in their work,
meaning they are emotionally dis-
connected from their workplaces
and are less likely to be productive. It
is likely that organizations with en-
gaged employees experience posi-
tive business performance, while
workplaces with not engaged or ac-
tively disengaged employees are
more likely to experience lower pro-
ductivity.
3. Do you have a plan to maximize
your employee benefits for long

term returns on your investment?
When employees achieve work-

life quality, they transform into "pro-
ductivity powerhouses."

Just as small breaks improve
concentration, long breaks replenish
job performance. Vacation depriva-
tion increases mistakes and resent-
ment at co-workers,” said Derek
Thompson in “The Case for Vaca-
tion: Why Science Says Breaks Are
Good for Productivity.”

We offer creative solutions and
a personal approach to the problems
you want to solve. Whether you’re
looking for a way to further engage
employees or to simply relieve
workplace stress and prevent em-
ployee burnout, we can help. We’ll
work with you to develop a program
to foster your employees’ productiv-
ity, well-being and creativity – and
to achieve the results you want.

It’s a new way of looking at
Employee Benefits, and we’re the
perfect partner!

About Stacy Clayton
and Jon Lancaster

After a recent life experience
that altered her whole life’s perspec-
tive,  Stacy vowed to be a part of a
company that offered a benefit of
promoting family with  the ability to
make memories that last throughout
multiple generations. With that
unique concept she knew that she
would have to help create this oppor-
tunity. Stacy asked a business man
named Jonathan Lancaster to join
her in making this concept a reality.
Jon has more than 15 years in bank-
ing and financial planning. He
knows firsthand from personal and
professional experience the impor-
tance of planning for the unexpected
life events that can affect your cash
flow and your family's budget. He

knows it’s not always the major
events that can be so devastating, but
it could be a minor event without any
financial protection that could de-
stroy years of hard work.

As they collaborated, they had
to look at the problems that decision
makers were having in their organi-
zations and what could be done to
save money, build employee loyalty,
and increase profit margins while
the workforce is stressed, tired, and
wanting to escape the daily chores of
life. Also the employer has to find a
way to offer a solution to absentee-
ism, employee engagement, while
recruiting new employees.

For more information visit us at
booth 607/609 at the TML confer-
ence and register for our Cancun
Hotel stay. Or visit our website at
ClaytonLancasterBenefits.com; or
contact us at  Stacy Clayton 901-
268-4270, or Jonathan Lancaster
901-233-3704.

Clayton Lancaster BenefitsASSOCIATE PROFILE

The UT Municipal Technical
Advisory Service (MTAS) will host
pre-conference sessions this year at
the Tennessee Municipal League
Annual Conference in Memphis.
The sessions offered are part of
Level II of the Elected Officials
Academy program. Each session is
designed specifically for the elected
official and allows time for network-
ing and sharing ideas with others.

These sessions will be informa-
tive for both seasoned and newly
elected officials in Tennessee. Par-
ticipants will also earn hours toward
completing Level II of the Elected
Officials Academy program. If all
five sessions are completed, a Level
II certificate will be earned.

June 21-22 Elected Officials Academy Level II
TML Pre-conference Sessions at the  Memphis Marriott Hotel

Cost
$200 per person.This one-time fee
includes registration for Elected Of-
ficials Academy Level II. Meals and
snacks will be provided both days.

To register, go to the website,
www.mtas.tennessee.edu and click
“register for a class.” MTAS needs
to receive payment in order to con-
firm your attendance for the class.
For assistance with registration or
payment, contact MTAS at 865-
974-0411.

For more information, contact
Kurt Frederick at 615-253-6385 or
e-mail kurt.frederick@ tennessee.
edu

Schedule of sessions
June 21: 4 -5pm
Municipal Human Resources
June 21: 6:30 - 8:30 pm
Municipal Water & Wastewater
Operations
June  22: 8 -10 am
Municipal Fire Service Review
June 22:10:15 am -12:15 pm
Municipal Public Works
June 22: 1 pm-3 pm
Municipal Police Review

Clayton

Lancaster

2013 May 27. p65 May21.p65 5/24/2013, 9:53 AM7



www.TML1.org 8-TENNESSEE TOWN & CITY/MAY 27, 2013

Smarter development strategies can
increase revenues, save money
STRATEGIES from Page 1

The Tennessee Valley Author-
ity (TVA) has developed a number
of innovative financing methods in
order to stay within the $30 billion
debt ceiling imposed on it by Con-
gress in 1980.  These include the use
of sale-and-lease back and lease-
and-lease back arrangements.

 A sale-and-lease back arrange-
ment between TVA and an Electric
Generation & Transmission Coop-
erative could affect the distribution
of PILOT funds and negatively af-
fect county and city funds, as was the
case in Mississippi following the
sale of the Southaven plant.  Under
that arrangement, TVA operates the
plant and all sales of electricity pro-
duced are through TVA.  Revenues
are counted as TVA revenues and
subject to the PILOT allocation to
states.  Although the fact that TVA
doesn’t own the Southaven plant
doesn’t affect the PILOT allocation
across states, it does affect the PI-
LOT distribution to the state of Mis-
sissippi.

With a sale-and-lease back ar-
rangement, the amount of the TVA
PILOT that goes through any par-
ticular state’s own allocation for-
mula would decrease to the extent
that the new plant owners must pay
taxes to the state or local govern-
ments.  For Mississippi this was a
reduction of $6.0 million in its allo-
cation for 2012.

So far, generating expansions in
Tennessee have been through lease-
and-lease back agreements.  An ex-

TVA develops innovative strategies to
avoid federally imposed debt ceiling

likely to be generated by the
project’s residents. At $3,370 per
unit, The Gulch generated more than
double the revenue of Bradford Hills
($1,620/unit) and two-and-a-half
times as much as Lenox Village
($1,340/unit).

The Gulch project also provided
the greatest fiscal surplus of the
three scenarios, generating
$115,720 per acre in net revenue
compared to the net revenue gener-
ated by Bradford Hills of $100 and
the net revenue of Lenox Village
($780).

“This research shows that smart
growth development pays back its
investment far better than conven-
tional suburban development,” said
William Fulton, Vice President of
Policy Development and Implemen-
tation for Smart Growth America.
“Leaders across Tennessee and
across the country can use this strat-
egy to improve public budgets for
decades to come.”

Tennessee towns and cities fo-
cusing on downtown and neighbor-
hood redevelopment are creating
new opportunities for public and pri-
vate reinvestment and similar fiscal
advantages.  In CRT’s ten-county
Middle Tennessee region, every
county seat and many smaller towns
have redevelopment efforts under-
way that are geared to make the most
of their community’s character and
assets in support of their residents’
quality of life and local economies.

This study shows that these
same efforts support sound munici-
pal fiscal management and provide
for long-term financial returns for
local governments, as well as prop-
erty owners and taxpayers.  Choos-
ing and supporting financially re-
sponsible development types will be
a crucial component of municipali-
ties’ future fiscal health and overall
economic success in tourism, small
business development and related
economic development efforts.

Nearly all of Tennessee’s eco-
nomically successful places use
these reinvestment strategies. Think
of Franklin, Chattanooga,
Covington, and Nashville as a few
examples. These cities are building
in a way that will benefit them for the
long term. That’s the basis of

Cumberland Region Tomorrow’s
Quality Growth work, in helping
more leaders figure out how to use
these same strategies in their com-
munities in support of their financial
objectives.

The Nashville findings were in-
cluded in a national report by Smart
Growth America entitled Building
Better Budgets: A National Exami-
nation of the Fiscal Benefits of
Smart Growth Development re-
leased earlier this week.

Lenox Village, a smart growth style development in a ‘greenfield’
location, at $1,300 per unit, had the lowest cost per unit for providing
ongoing public services.

The report compares develop-
ment scenarios from across the
country and quantifies how much
municipalities can save, on average,
by using smart growth development
strategies. The report also examines
how much revenue smart growth
development generates compared to
the alternatives.

Read the full report at
www.smartgrowthamerica.org/
building-better-budgets.

In the Smart Growth America study, Bradford Hills, a conventional
suburban residential subdivision scenario, directly across the street
from Lenox Village, cost the most at $1,600 per unit.

The Tennessee Arts Commis-
sion has reinstated its popular Arts
Build Communities (ABC) grant
program. The ABC grant category is
designed to provide support for arts
projects that broaden access to arts
experiences, address community
quality of life issues through the arts,
and enhance the sustainability of as-
set-based cultural experiences.

Through the ABC grant pro-
gram, the commission seeks to build
communities by nurturing artists,
arts organizations, and arts support-
ers in each of Tennessee’s 95 coun-
ties. ABC grants will be coordinated
through a decentralized decision-
making and distribution process in
partnership with regional desig-
nated agencies.

A list of designated agencies is
available online at: www.tn.gov/
a r t s / g u i d e l i n e s / f y 1 4 /
g u i d e l i n e s a b c f y 1 4 . p d f
 “During the year that the Arts Build
Communities program was on hia-
tus, the Commission received over-
whelming feedback from past grant
recipients and community members
statewide about the value of the pro-
gram,” says Anne Pope, executive
director of the Tennessee Arts Com-
mission. “It reinforced our under-
standing about how important ABC
has been in helping local communi-
ties preserve and grow their cultural
assets.”

According to Shannon Ford, di-
rector of community arts develop-
ment for the Commission, awards
will range from $500 to $2,000.  The
funds may be used for a variety of
quality arts projects. Ten designated
agencies administer the ABC pro-
gram statewide on behalf of the Ten-
nessee Arts Commission in 66 coun-

TN Arts Commission reinstates Arts
Build Communities Grant Program

ties. For the 2013-2014 grant cycle
the Commission will administer the
program directly in 29 Middle Ten-
nessee counties.

“ABC grants provide innova-
tive arts experiences that are new or
unfamiliar to community residents,
and allow for the development of
arts programming that strengthens
social networks through community
engagement,” says Ford. “ABC
grants also offer training for emerg-
ing artists and arts administrators to
develop entrepreneurial skills or in-
novative strategies for building
sustainability.”

All events sponsored in part or
entirely with ABC funds must be
open to the general public.  Commu-
nity involvement is an important
component in the planning and
implementation of ABC projects.
  Applications must be submitted
online through the Tennessee Arts
Commission’s eGrant system by
4:30 p.m. (CT) on July 1, 2013. The
ABC online application can be ac-
cessed beginning at 8 a.m. (CT) on
May 31, 2013 at www.tn.gov/arts.
Once there, scroll over “Grants” on
the left side of the home page, and
click on the eGrant button to access
the ABC application. Faxed, mailed,
or hand delivered applications will
not be accepted.

Prior to submitting an applica-
tion, qualifying organizations
should discuss the program or
project proposal with the designated
agency, or the Tennessee Arts Com-
mission representative.

For more information on the
ABC grant program contact Shan-
non Ford, director of community arts
development, at 615-532-9796 or e-
mail: Shannon.ford@tn.gov.

ample is the natural gas combined
cycle plant built in 2010 in East
Tennessee and leased to a private
company in January 2012.  The com-
pany paid TVA $1 billion for the
lease and leased the plant back to
TVA for 30 years.  The plant is
managed by TVA.  This lease ar-
rangement changes neither the own-
ership of the property nor TVA rev-
enues and so has no effect on the
PILOT across states or with Tennes-
see.

The Tennessee Advisory Com-
mission on Intergovernmental Rela-

tions is charged with monitoring the
effects of the Electric Generation
and Transmission Cooperative Act
and recommending changes as ap-
propriate and reporting annually to
the Tennessee General Assembly.
In this year’s report, the Commis-
sion noted that TVA’s estimated
payments in lieu of taxes for the
region for federal fiscal year 2012-
13 are $43 million less than the $579
million in actual payments for fed-
eral fiscal year 2011-12.

This is only the second time
since 2000 that a decrease from one
year to the next has occurred.  The
estimated decline in payments re-
sults from the loss of one of TVA’s
largest customers and the continuing
slowdown in economic activity
stemming from the recession, as
well as other factors.

This estimated decline amounts
to approximately $1.5 million in dis-
tributions to Tennessee county gov-
ernments and municipalities, and
approximately $2 million to the state
and its agencies.  While the report
noted some future concerns, the
commission sees no immediate need
for further legislative changes.

The full report is available on
TACIR’s web site at www.tn.gov/
tacir/pubs_by_date.html.

The Tennessee Valley Authority (TVA) has developed a number of
innovative financing methods in order to stay within the $30 billion debt
ceiling imposed on it by Congress in 1980.
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BY JAN COMPTON
TDEC Sustainability Office

In August 2012, Morgan
County Schools became the first
school system in Tennessee to use
compressed natural gas (CNG) and
propane, also referred to as liquid
petroleum gas (LPG), to power three
school buses. The project required
preparation and planning to deter-
mine which buses to purchase, as
well as identifying fueling options,
driver training and other logistics.

School buses that use alterna-
tive fuels are a growing trend nation-
ally and Morgan County chose to set
the standard in Tennessee. They
overcame these challenges to create
a great pilot project which demon-
strates environmental protection,
decreased dependence on foreign oil
and improved safety for students,
bus drivers and the general public.

Morgan County, with a popula-
tion of just over 20,000, has approxi-
mately 3,300 students enrolled in the
eight schools within the district.
They currently have a fleet of 45
buses that travel almost 556,000
miles per year. Director of Schools
Dr. Edd Diden, along with other past
and present school leaders, was in-
fluential in scoping out the new
project to make the school system
more sustainable. Project planning
began in 2009 when Dr. Diden and
former bus maintenance supervisor,
David Armes, contacted East Ten-
nessee Clean Fuels Coalition
(ETCFC) Executive Director
Jonathan Overly to learn more about
alternative fuel options.

Determining fueling infrastruc-
ture options prior to purchasing the
buses was vital. Citizens Gas Utility
District, Morgan County’s local
natural gas utility, had conveniently
started plans to install a public CNG
station to fuel local fleets, and the
logistics were worked out for fueling
the CNG bus there. Citizen’s Gas
also helped determine that placing a
tank at the school maintenance facil-
ity would be best for convenient pro-
pane refueling. The county was also
able to initiate a project to build a
new maintenance and facility build-
ing. The new building made it much
easier to plan and develop the bus
technology.

Morgan County purchased one
large bus that runs on CNG and two
smaller buses that run on propane.
The large bus is a Type D or flat-
front rear-engine bus which is one of
the largest school buses on the mar-
ket. The large bus is used to transport
students grades K-12 from the south-

ern parts of the county to several
schools in and around Wartburg.
The smaller buses are Type A buses
consisting of about 20 seats and are
used to transport special education
students. These buses cost $34,000
more than their traditional counter-
parts, but approximately $1.50 less
per gallon to fuel. The return on
investment is estimated to be ap-
proximately 5-6 years for the pro-
pane buses and 8-10 years for the
CNG bus. They are used for 17
years, allowing 7-12 years for reap-
ing financial benefits following the
payback period. The Alternative
Fuel Excise Tax Credit, which cov-
ers infrastructure and fuel costs, was
extended through this year and is
retroactive for 2012. Operators can
receive 50 cents per gallon in tax
credits for using propane and CNG.
On Saturday, Nov. 10, 2012, Mor-
gan County Schools invited the pub-
lic to see the new transportation and
maintenance facility and buses to
learn more about them. School lead-
ers, bus drivers, news media and
others were able to tour and learn
more about the project and the ad-
vantages of cleaner air in their com-
munity. Morgan County Executive,
Don Edwards, said, "We are proud
of and excited for the initiative that
our schools, through the leadership
of Dr. Diden, has taken. Dr. Diden is
a visionary, not only in the academic
strategies that push our schools to
higher levels of achievement, but
also in the practical aspects of run-
ning a school system. The CNG in-

vestment will help Morgan County
and our country operate in a cleaner,
more efficient manner."

One advantage to the project is
improved air quality, which is very
important not only for the safety of
residents but also to strengthen
ecotourism, a large contributor to
economic development in the state.
The Crab Orchard Mountains com-
prise a large area of Morgan County,
which includes Frozen Head State
Park and Lone Mountain State For-
est. Case studies have shown that
school buses fueled by propane emit
20% less nitrogen oxide, 60% less
carbon monoxide and up to 18%
fewer greenhouse gases than similar
petroleum-fueled models. Buses fu-
eled by natural gas demonstrate re-
duced greenhouse gas emissions and
about a 90 percent reduction in par-
ticulates. The effect of older diesel
bus emissions on children’s health is
creating a growing sense of urgency
among parents, educators and
school districts. Last year, the World
Health Organization (WHO) opted
to classify diesel fumes as a human
carcinogen, which increased con-
cern about children being exposed to
the fumes while waiting at the bus
stop or riding the bus.

Another advantage of using al-
ternative fuel options is the reduc-
tion of dependence on foreign oil.
Both propane and CNG are efficient,
relatively inexpensive and domesti-
cally produced with comparable per-
formance to traditional fuels.

Safety is very important for all

vehicles but schools have added re-
sponsibility for safe buses. Con-
structed to meet Federal Motor Ve-
hicle Safety Standards, the buses
have propane fuel tanks made of
high strength steel. Another very
important safety feature is the reduc-
tion in noise of these buses com-
pared to traditional diesel engines.
Drivers reportedly can hear what
students are doing on the bus and can
also be more alert to road conditions,
hazards and traffic. Morgan County
had to train their drivers as the new
buses are set up a little differently,
but the transition was very easy for
them.

School districts nationwide are
increasingly looking to propane as
an option as they are motivated to
reduce emissions and costs. Port-
land (Oregon) Public Schools began
converting its bus fleet to propane in
1983 and currently has more than

In Morgan County yellow school buses can also be green

300 buses operating on propane.
Northside Independent School Dis-
trict near San Antonio, Texas, has
operated propane-fueled buses for
32 years and has a current fleet of
355 propane buses. The successes of
these projects have sparked new
projects across the country.

Given the significant budgetary
challenges schools face, being able
to introduce a cleaner, money-sav-
ing option when purchasing new
equipment clearly can make a real
difference in terms of better air qual-
ity, enhanced health and safety, and
economic viability. Dr. Diden and
current transportation supervisor
Keith Duncan have been contacted
by other schools that are interested in
alternative fuels for buses. Morgan
County was the first to make this
commitment in Tennessee, and they
hope to increase their efforts for
sustainability in the future.

Free workshop for small water
systems operators in Tennessee

In an effort to create innovative
solutions to the difficult how-to-pay
issues of environmental protection
and improvement, The Environmen-
tal Finance Center at the University
of Louisville, is working on a one-
year project to promote sustainable
financing and management for small
water systems—or systems with
10,000 customers or less. As a result,
under a cooperative agreement with
the Environmental Protection
Agency (EPA), the center is hosting
free one-day workshops in each
state. The topic and location of the
workshops will be determined by
each state’s Division of Water.
Leadership workshops will also be
hosted in each of the 10 EPA re-
gions.

All costs of workshop atten-
dance and materials, minus travel
and food costs, are free, covered
under an EPA Small Systems grant.
Tennessee currently has  workshops
scheduled for June 13 in Knoxville
and July 18-19 in Chattanooga. The
schedule is as follows:
June 13: Knoxville, Financial Man-
agement and Planning Workshop
from 9 am – 5 pm at the Tennessee
Water Resources Research
Center, University of Tennessee,
Room 400A, U.T. Conference Cen-
ter, Suite 311.

This workshop is for small wa-
ter systems serving 10,000 or fewer
people and is best suited for indi-
viduals who make financial deci-
sions on behalf of water systems.
Community and non-transient, non-
community water systems of this
size owned by governments, asso-
ciations, private companies, subdi-
visions, mobile home parks,

schools, etc. are welcome to attend.
Topics will include rate setting,

capital planning, affordability, and
available loans and grants. To down-
load the  workshop flier or to regis-
ter, visit: http://efcnetwork.org/
knoxville-tn-finance-workshop/
July 18-19: Chattanooga, EPA Re-
gion 4 Leadership Workshop held at
Tennessee American Water, 1101
Broad Street. * Lunch will be pro-
vided for this workshop courtesy of
Tennessee American Water. Times
are: July 18, from 10 am –5:30 pm
and  8 am – 1:30 pm on July 19.

This workshop provides  tools
and approaches to assist local
elected officials, clerks and other
municipal staff to make effective
short term and strategic long-term
decisions that engage multiple
stakeholders on complex topics.
Also offered are communication
techniques to build public support,
project and fund development and
training on environmental infra-
structure and management topics in
your community.

For a listing of scheduled topics,
or to register for this workshop, visit
http://efcnetwork.org/chattanooga-
tn-leadership-workshop/.

The University of Louisville’s
Environmental Finance Center is a
member of the Environmental Fi-
nance Center Network (EFCN), a
university-based organization creat-
ing innovative solutions to the diffi-
cult how-to-pay issues of environ-
mental protection and improvement.
The EFCN works with the public
and private sectors to promote sus-
tainable environmental solutions
while bolstering efforts to manage
costs.

The Morgan County School system, with a fleet of 45 buses that travel almost 556,000 miles per year, contacted Jonathan Overly, East Tennessee
Clean Fuels Coalition (ETCFC) executive director (left)  to learn more about alternative fuel options. Also pictured is Morgan County Director of
Schools,  Dr.Edd Diden.
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BY VICTORIA SOUTH
TML Communications Coordinator

TDOT’s three-year comprehensive transportation
plan includes focus on safety, priority, planning

BY RYAN HOLEYWELL
Governing Magazine

The Highway Trust Fund
won't be able to meet its obliga-
tions come 2015, according to a
statement by the Congressional
Budget Office (CBO) to the House
Budget Committee.

Federal lawmakers, the report
says, would have to cut transporta-
tion spending by 92 percent or
raise the gas tax by more than 50
percent in order to bring revenue
and spending in line.

The Highway Trust Fund,
which gets its money from taxes
on gasoline and motor fuels, is the
source of money for federal spend-
ing on highways, bridges, roads
and transit. The fund has struggled
for years to remain in the black --
ever since federal transportation
spending started exceeding the
dedicated taxes used to pay for it.

As Americans continue to
drive less, and fuel efficiency con-
tinues to improve, the gas tax --
currently at 18.4 cents per gallon -
- will be a financially unsustain-
able way of paying for transporta-
tion infrastructure going forward,
many academics say.

Since it hasn't been raised in
20 years, the gas tax's purchasing
power has dramatically declined.
(It would be about 29 cents per
gallon today if it had been indexed
to inflation, according to the

CBO.) While academics and trans-
portation advocates almost univer-
sally agree with the idea of either
increasing the gas tax or developing
other fees to generate more reliable
transportation revenue, neither of
those ideas have gained traction in
Congress.

The surface transportation bill,
MAP-21, expires at the end of the
2014 fiscal year. The CBO writes
that bringing the trust fund into bal-
ance after that would require cutting
federal transportation spending
from $51 billion to $4 billion, raising
the gas tax by 10 cents or some
combination of the two.

Another option -- one that's be-
came Congress's favorite as of late -
- would be to bail out the fund with
general fund revenue. Indeed, when
Congress passed last year's highway

Major dilemma facing Highway Trust Fund

bill it neither increased revenue
nor made cuts. Instead, it used
general fund offsets to maintain
transportation spending levels.

"There is no painless way out
of the dilemma facing the [High-
way Trust Fund] in coming
years," Bob Poole, director of
transportation policy at the Rea-
son Foundation, said in a state-
ment. "There seems to be very
little political support for increas-
ing federal fuel taxes, and no other
source of new revenue is on the
horizon."

Indeed, since 2008, Congress
has transferred $41 billion to the
trust to keep it afloat, with another
$12.6 billion authorized for 2014.
Another $14 billion transfer
would be needed to prevent the
projected shortfall in 2015.

During the recent POWER OF TEN Regional Summit, Tennessee
Department of Transportation Commissioner John Schroer describes
the scope of TDOT’s objectives and vision, and introduces the new
Office of Community Transportation.

Somewhere in Tennessee,
there’s a brand new school by a rail-
road track, but students struggle to
get  there on time. The scenario was
part of a broader discussion about
the Tennessee Department of
Transportation’s (TDOT) objec-
tives and vision, as TDOT Commis-
sioner John Schroer keynoted the
recent POWER OF TEN summit in
Nashville.

Fresh from rolling out the state’s
three-year, $1.5 billion Transporta-
tion Improvement Plan, under the
new federal MAP-21 funding bill—
safety, project funding and
prioritization, along with smarter
transportation and land use actions,
are at the forefront of Schroer’s con-
versation.

Deemed a “thoughtful, bal-
anced approach to transportation,”
by Gov. Haslam, the three-year
multi-modal program features 80
projects in all in 47 counties, and 15
statewide programs, and funds sev-
eral improvements to the interstate
system, including the addition of
truck climbing lanes, interchange
projects and the construction of a
three-mile stretch of interstate 69.

The plan’s projects not only al-
low for improved community ac-
cess, such as the diverging diamond
interchange on I-40 at SR 66 in
Sevier County, but provides oppor-
tunity for economic vision in the
much anticipated interchange on I-
65 at Highway 109 on the Robertson
County-Sumner line. The project is
part of a bigger plan to widen High-
way 109 between Lebanon and Port-
land, where from I-65, drivers will
be able to bypass Nashville and con-
nect to I-40 and Highway 840 in
Wilson County. The new plan also
forges strong partnerships with local
governments with the U.S. 51 (Elvis
Presley Boulevard) in Memphis and
SR 218 in Henry County.

But Schroer’s primary attention
always returns to the safety element.
“I think safety is a critical issue and
is our absolute No. 1 criteria for
everything we do,” he said. “It ranks
higher than any other function.
We’re happy that MAP- 21 did that
for both big and large safety
projects.  We are concerned about
the fatalities on roads and trying to
make sure we cut them down. In
2012 we went up from 2011 and are
trying to trim them down again this
year.”

 The plan includes an expansion
of TDOT’s Intelligent Transporta-
tion System, with added camera and
Dynamic Message signs on I-24
over Monteagle Mountain and on I-
65 north and south of Nashville.
“The state got an additional $100
million for two safety projects, and
since we’re not building these super
projects, safety projects can go a
long way to help citizens,” Schroer
said.
Always a bright side

Although MAP-21 places a
greater emphasis on high volume
roads  and modifies how transporta-
tion dollars are allotted to Tennes-
see, challenging the state’s ability to
deliver anticipated projects,  there’s
a difference in the number of project
coding options, which Schroer said
can be beneficial.

“We had 107 different funding
codes that we had to put projects in,
which really made it difficult,” he
said. “A lot of the codes were like
earmarks. We had to build the
project to a specific code in order to
get our dollars. Now, it’s really
about four to five codes that have
significant dollars and our projects
fit into those codes a lot better.”

Federal funding is committed
through Sept. 30, 2014. After that,
Schroer concedes even he won’t
know the federal financing score
until Oct. 1, 2014.

“The first year, we get the legis-
lature to commit. The second and
third years are instruments of what
we want and where we think we will
go, depending on funding and other
things,” he said. “MAP-21’s push is
for the national highway system.
They’ve taken more dollars and put
them toward the National Highway
Performance Program. A lot of our
dollars that were available for state
projects, even though they are feder-
ally funded, have stayed with the
federal highway. And that’s not just
interstates, there are federal roads
that are not interstates.”
Prioritizing a long range plan

One of Schroer’s first tasks as
transportation commissioner was to
develop a process to prioritize the
agency’s projects.  “Frankly, we

didn’t prioritize projects before I got
here,” he said. “They were subjec-
tive in how projects were picked.
What I wanted to do is make it very
objective and tie it into our long
range plan.”

The department has since done
weights and measures of all criteria,
according to Schroer, with both se-
nior staff and regular staff working
together on  rating projects accord-
ing to importance.

“Now we have a good rating
structure on our criteria, and apply
that to every project to help us deter-
mine, on a more objective level,  how
our prioritization works. It all stems
back to our mission statement, our
strategic plan and long-range plan,
even our freight study plan, to make
sure we our goaling at things that we
think are critical as we go forward.”
Office of Community Transporta-
tion

It takes Schroer back to the high
school with the road problem and
TDOT’s new Office of Community
Transportation (OCT). The office is
intended to connect transportation
and land use actions and instill
smarter infrastructure investment
practices at every level of Tennessee
government.

“How I look at this department
is that we need to be involved with
our local communities and partners
and understand what their needs and
wants are and they need to under-
stand ours as well,” Schroer said.
“We want to be involved in their
long-term planning because a lot of
times,  communities don’t look at the
long-term implications of what
they’re doing as it relates to trans-
portation. We want to work with
them, talk about their long-range
plans, and show them if transporta-
tion will be an issue, what we can do
to help them. And if they make a bad
decision, they need to know it will be
on their shoulders.”

Describing a typical scenario
his department has faced before,
Schroer described how a local com-
munity found the cheapest piece of
land to build a new school, but they
didn’t think about future transporta-
tion issues.

“The school was built on land
with a four-lane state highway right
in front, except the school is on the
other side of a railroad track that has
little access, a two-lane road,” he
explained. “They needed to expand
(the road) and wanted us to help by
giving them the money. We
couldn’t, because it wasn’t on the
state highway system. Now, they’re
in a position where they can’t get
people onto the four-lane road, be-
cause the backup’s horrendous.
They’re going to have to spend  a lot
of money crossing two railroads, to
build a bridge. They would have
been better off if they had picked a
better piece of property with better
access.”

With both community planning
and regional planning offices, the
school scenario and other situations
local governments encounter every
day is what the new OCT office is all
about.  OCT representatives have a
set goal to attend planning commis-
sion and school board  meetings and
meet with MPO’s and RPO’s.

“Right now, we have two OCT
people in every region, and they’re
all planners by trade,” he said.
“They’re going to be 100 percent of
our first contact with communities.”
That gas tax thing

As for the state’s transportation
plan, Schroer notes that the state
funded portion should be pretty con-
stant because it’s purely from gas
taxes — as long as the amount of
miles vehicles travel doesn’t change
significantly.

Short-term, it’s not a huge prob-
lem, but in the future—it’s sure to
change. In the 21st century, where
“old” is the new “new,” thanks to
heightened interest in revitalization
projects—it’s an iconic twist for a
nation to be saddled with an out-
dated transportation funding sys-
tem. Today’s planning efforts re-
volve around transit-oriented com-
munities, and mileage, the corner-
stone of gas taxes, will be a disap-
pearing commodity, as the nation’s
cars  get better miles per gallon,
more electric vehicles hit the road,
and more people decide to take the
commuter rail, bike, or walk every-
where.

“How we fund transportation in
general has to be looked at from a
federal, national and state stand-
point,”  Schroer said. “Just the fact
that we’re funding transportation on
the amount of gallons we’re burning
in gasoline is really a dysfunctional,
archaic way of funding.”

A  Congressional Budget Office
report advised Congress to break its
20-year time warp with gasoline
taxes at 18.4 cents per gallon, by  10
cents per gallon. However the infla-
tion defying gas tax lived to see
another year, as lawmakers chose to
transfer $41 billion from the federal
government general fund to cover
surface transportation expenses.

Reality paints the bleak picture
of a broken Federal Highway Trust
Fund, set to go bust by 2015, flanked
by a nationwide momentum to
change how transportation projects
are funded on state and federal levels.

For the second year in a row, the
nation’s largest housing and trans-
portation advocates backed the Na-
tional League of Cities and other
local government groups, to make
their wishes known to Congress in
regard to a funding increase for the
U.S. Department of Housing and
Urban Development (HUD) and the
U.S. Department of Transportation
(DOT).  A letter, co-signed by 188
national  and 2,234 state and local
groups, including numerous cities
and towns, pushed for “an increase
to the 302 (b) allocation to the Sub-
committee on Transportation, Hous-
ing and Urban Development, and
Related Agencies (THUD) to the
highest possible level in fiscal year
(FY) 2014.”

According to NLC, “THUD
yields high return  rates both socially
and economically, promoting the
well-being of communities by pro-
viding essential seed capital and pro-
gram funding to enable public and
private partners to carry on with
critical transportation infrastruc-
ture, and to spur economic develop-
ment.

“THUD has helped more than
five million people: seniors, those
with disabilities and everyday fami-
lies afford stable housing,” NLC
said. “Yet, sharp cuts, even before
sequestration, put more than
140,000 road, bridge, and transit
projects in jeopardy, at the cost of
hundreds of thousands of jobs.”

States, too, are feeling the burn,
experiencing the increased respon-
sibility for a backlog of infrastruc-
ture  projects, many are stymied by
their own state fuel-taxes, and some
are in the process or have already
passed increases on  gasoline taxes,
such as in Maryland, Wyoming, Vir-
ginia, Kentucky and North Carolina,
as well as parts of Alabama.

“Local governments, both cities
and counties, have got to start work-
ing with the state on a statewide
funding mechanism for transporta-
tion,” said Rodney Carmical, execu-
tive director of The Tennessee
County Highway Officials Associa-
tion (TCHOA). “Some western
states are looking at the tax based on
miles driven. It’s a new concept. But
privacy issues about monitoring
miles driven is the factor nobody
wants to talk about. But today,  you
can be tracked by your cell phone.”

Carmical expressed dismay
about the state’s current gas tax  of

21.4 cents per gallon with concern
that counties may not be getting their
fair share of the funding pie.

“From the county standpoint,
we’re losing our infrastructure.
We’ve got approximately 57,000
miles of road we’re responsible for
and local governments are 84 per-
cent of the road miles in Tennessee.
I’ve been told by people in adminis-
tration that we are preparing to work
on a plan, but as far as I know, local
governments have not been offered a
partnership.”

 “We’ve had situations in the
past where we’ve  had a problem
maintaining our level of funding.
For cities it’s based on population.
But for counties, it’s  based on  shar-
ing 50 percent equally. It means
Shelby County and Moore County
share the same half that month. And
then 25 percent based on population,
and 25 percent on land area, not road
miles.”

As a traditional “pay as you go”
state, Tennessee foregoes transpor-
tation debt and the trappings of inter-
est rates, something Gov. Haslam or
Commissioner Schroer doesn’t an-
ticipate will change anytime soon.

“We are one of five states in the
nation that has no transportation
debt, which means all of our money,
instead of going to principal and
interest, goes to roads,” Schroer
said. “Consequently, because of
that, our roads are ranked by federal
highways as the third best roads in
the nation. It means we are doing a
good job at what we’re doing.”

But the Commissioner also
notes the state is currently looking at
alternatives for transportation fund-
ing. “Tolling is an option, not the

only one, but lots of states are using
tolling and other forms of additional
revenue,” he said. “We’re looking at
what states are doing to see if it is
applicable to us or would be some-
thing we would be interested in.”

“Anybody who uses the roads
should pay a fee,”  Carmical offered.
“You have to have a certain amount
of traffic to be able to fund toll roads,
as they’re supposed to pay for them-
selves over a period of time. In Ten-
nessee, there’s only a couple of
projects that would qualify.  It’s the
same way with partnerships in pri-
vate enterprise. So far, in Tennessee,
there hasn’t been an opportunity to
make money with transportation.
We need to raise the automobile li-
cense fee, registration and tags.
Where in the world could you drive
a vehicle for $24 a year?”

Carmical re-emphasized local
governments’ desire to be part of the
process. “We would love to work
with the states on a plan. Tennessee
has undergone at least three legisla-
tive studies about how to raise
money and it always comes back to
the same answer, a fuel tax. We had
legislation two years ago that would
raise the gas tax a penny a year for
five years and could not get a Senate
sponsor.”

According to TCHOA, it costs
more than $100,000 a mile to asphalt
a road. “So $100,000 plus for every
mile of resurfacing, is $1 million for
10 miles,” Carmical said. “How
many counties can afford that? If
you don’t have enough money to
resurface the roads, then you’re bet-
ter off to plow them up and turn them
back to dirt. You can maintain dirt,
you can’t maintain asphalt.”
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