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Knoxville, TN

Knoxville Convention Center

79th TML Conference slated
for June 9-12 in Knoxville

Beginning April 2, city offi-
cials will be able to register for the
79th Tennessee Municipal League
Annual Conference, slated for June
9-12 in Knoxville.

To be held at the Knoxville
Convention Center, dynamic con-
ference sessions will focus on two
central themes — big challenges
and big ideas. Some of the topics
scheduled to be addressed include
TIFs, Pilot programs and tax incen-
tives; cyber security; preemption
laws; age-friendly communities;
downtown success strategies;
social media; new small cells leg-
islation; plus much more.

Award winning journalist
Elaine Weiss will serve as the
keynote speaker on Monday, June
11. Author of the newly released
book, The Womans Hour, Weiss
tells the nail-biting climax of one
of the greatest political battles in
American history — the fight to
ratify the 19th amendment that

gave women the right to vote.

Other highlights include gu-
bernatorial candidates invited to
speak during the Opening General
Session on Sunday, June 10.

In addition, the Municipal
Technical Advisory Service will
offer several sessions that will pro-
vide CPEs for CMFO graduates.

The conference kicks off on
Saturday, June 9, with afternoon
workshops and a welcome recep-
tion that evening. The conference
concludes on Tuesday, June 12,
with the annual awards breakfast.

The conference provides an
excellent opportunity to enhance
your knowledge while networking
with other city officials from across
the state.

On April 2, you can register
for the TML Annual Conference
online at www.TMLI1.org. For
assistance, contact Sylvia Harris
at (615) 425-3903 or by e-mail at
sharris@tml1.org.

Haslam proposes $30
million for school safety

Governor’s FY 2018-19 Budget
Amendment also includes addi-
tional improvements for broad-
band, higher education and
treatment for opioid addiction.

Tennessee Gov. Bill Haslam has
proposed $30 million to improve
school safety across the state in the
amendment to the fiscal year 2018-
19 budget proposal to be considered
by the General Assembly in the
coming weeks.

The funding includes $25
million in nonrecurring and $5.2
million in recurring school safety
grants. Earlier this month, the
governor appointeda School Safety
Working Group to review school
safety in Tennessee and provide
recommendations to enhance the
security of school children. In the
coming days, the working group
will submit options for consider-
ation that will serve as a basis for
state action and approved school
safety measures.

“Our children deserve to learn
in a safe and secure environment
and I’ve asked the working group
to make specific recommendations
onschool safety measures,” Haslam
said. “These additional school safe-
ty funds, which include doubling the
currentamount of recurring funding
we have through our school safety
grants, will provide our schools
with additional resources to meet
their specific needs.”

The budget amendment also
contains $3 million in nonrecurring
funds for grants to provide funding
forschool districts to address the ex-

tra costs associated with purchasing
buses equipped with seat belts.

Other notable investments in
the FY 18-19 budget amendment
include:

* 85 million in nonrecurring
broadband accessibility grants, in
addition to the $10 million initially
included in the FY 18-19 budget.
The governor’s Broadband Acces-
sibility Actbecame law in 2017 and
committed $30 million in grants
over three years.

e §$9 million in nonrecurring
funds to purchase equipment at the
27 Tennessee Colleges of Applied
Technology to improve and mod-
ernize a broad variety of workforce
development programs.

e An additional $1 million in
recurring funds to provide mental
health treatment and recovery ser-
vices as part of TN Together — the
governor’s comprehensive plan to
end the opioid crisis in Tennessee.
e $2 million in nonrecurring
funds for an addiction services
research program at the University
of Tennessee Health Science Center
in support of TN Together

e $10 million in nonrecurring
funds for the Aeronautics Develop-
ment Fund to create jobs and invest-
ment opportunities in Tennessee’s
aviation industry.

The amendment includes $74
million in nonrecurring funds and
$9.8 million in recurring funds.

The budget amendment is
traditionally introduced in the final
weeks of the legislative session for
consideration and approval by the
General Assembly.

Mark your calendar!

Infrastructure Week May 14-21

Infrastructure
Week z2552

May 14-21, 2018
infrastructureweek.org

The future won't wait. Neithercan we.

The 6th Annual National Infrastructure Week is a national week
of events, media coverage, and education and issue advocacy
to elevate infrastructure as a critical issue impacting America’s
economy, society, security, and future. Hundreds of organizations
and thousands of leaders are uniting around one message: The
future won’t wait. Neither can we. It's #TimeToBuild. To learn how
you can become involved, visit: http://infrastructureweek.org/
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CDBG funds keep municipal
water, sewer projects afloat

BY KATE COIL
TML Communications Specialist

If there is one thing people in
the town of Tiptonville know it’s
water.

Sandwiched between a bend
in the Mississippi River and Reel-
foot Lake, the only natural lake in
the state, Tiptonville has relied on
water for recreation and tourism
for more than a century. The seat
of Lake County, Tiptonville also
oversees municipal water service
that not only provides water and
sewer to citizens of Tiptonville
but also to the Lake County Jail,
the federal Northwest Correctional
Complex, and the Port of Cates
Landing, an intermodal inland port
located on the Mississippiriver just
north of town that is adjacent to the
county industrial park.

Tohelpkeep the water flowing,
the town has received Commu-
nity Development Block Grants
(CBDQ) for water and sewer proj-
ects in 2011, 2014, and 2016. Tip-
tonville City Clerk and Treasurer
Fran Hearn said one of the town’s
most recent CDBG projects was
the result of an issue no one in the
town had anticipated cropping up.

“We had to clean out our sew-
er lagoon because at the prison
facility we have here, they were
flushing debris that would block
up the lagoon,” she said. “We had
to dredge the lagoon, and then
create something that would both
catch the debris and grind it up so
it wouldn’t make any more block-
ages. This wasn’t something we
anticipated. If we didn’t have the
Community Development Block
Grant funds, we would have had
to use city funds for this project,
funds we needed for other things.”

Kent Robertson, superin-
tendent of the Tiptonville Water
Plant, said the system was being
overloaded with the dumping of

The Ports of Cate Landing, an intermodal inland port located on the
Mississippi river just north of Tiptonville, is one of many important
areas served by Tiptonville’s water and sewer plants. Adjacentto the
county industrial park, the port joins a county and federal prison as
two important facilities the town services. Without a recent project
funded by Community Development Block Grants, these services
might have been harder for Tiptonville to deliver.

everything from condiment pack-
ages to plastic bags to t-shirts.
“We were getting so much
non-biodegradable stuff coming
through our lagoon system,” he
said. “We had to use the money
to get our lagoon cleaned out, get

rid of the non-biodegradable stuff,
and keep it out of the lagoon. We
split off the prison water and sewer
system through the lagoon—we had
to build a line specifically for them
— with a screw auger placed at the
See CDGB on Page 5

Memphis honors sanitation strikers

April marks 50 years since strike, MLK assassination

BY KATE COIL

When civil rights leader Dr.
Martin Luther King Jr. arrived
in the city of Memphis 50 years
ago to support African-American
employees with the city sanitation
department, no one in the city knew
that the next few days would not
only catapult Memphis to the na-
tional spotlight but also contribute
to one of the most turbulent years
in American history.

Workers had staged a walkout
in February 1968, protesting what
they felt were unsafe working
conditions as well as being paid
less than their white counterparts.
On the evening of April 3, King
addressed a crowd at the Mason
Temple giving his famed final
speech “I’ve Been to the Moun-
taintop.” The following day, King
was assassinated while standing
outside his room at the Lorraine
Motel in Memphis by an escaped
fugitive from Missouri.

Ursula Madden, chief commu-
nications officer for the office of
Memphis Mayor Jim Strickland,
said city officials knew the 50th
anniversary would be an important
event for the city and began plan-
ning it in 2016.

“The mayor asked us to think
about what we wanted to do to com-
memorate Dr. King’s assassination
and what brought him to Memphis,
but also to think about what we
were doing to make sure we were
addressing the needs and concerns
of current solid waste employees,”
Madden said. “One of the things
our HR team came up with was to
grant them [each] $50,000 on this
50th commemoration. Hindsight
being 20-20, we now consider
those striking workers to be he-
roes; they were on the right side
of history.”

The city has awarded 30 grants
to municipal solid waste employ-
ees who were part of the strike in
1968 and worked at least 25 years

U.S. Rep. and civil rights icon John Lewis stands behind a wreath,
along with U.S. Rep. Steve Cohen, U.S. Sen. Lamar Alexander, and
Memphis Mayor Jim Strickland during the 2018 Congressional Civil
Rights Pilgrimage at the National Civil Rights Museum in Memphis.
Lewis, Alexander, and Cohen led the event with nearly 30 bipartisan
members of Congress, community leaders, and Faith and Politics
Institute leadership to explore the life and legacy of the Rev. Dr.

Martin Luther King, Jr.

for the city. At least two of those
employees are still with the city -
Elmore Nickleberry and Cleophus
Smith. The city is adding $210,000
separate from the grants to pay the
taxes on the grants, which will be
administered by First Tennessee
Bank and Operation HOPE, a fi-
nancial literacy and advocacy orga-
nization who will provide financial
guidance to the recipients. Funds
will come from the more than $90
million in reserves, according to a
statement from the city.

“One of the reasons they were
unable to retire was that back in
1968, they were so distrustful of
city government and were some-
how convinced to vote themselves
out of the pension plan,” Madden
said. “They were left with Social
Security, and that is not as robust
as if they had stayed in the pension
plan. Because of that, they were not
able to retire at the same level as

other employees. We were able to
correct that issue with the grant.”

In addition to the grants, the
sanitation workers who participat-
ed in the strike will be awarded the
city of Memphis’ highest honor —
the Luminary Award — at a special
concert event held in their honor.

Madden said the city also
wanted to ensure that its current
solid waste employees were taken
care of. Employees with 20 years
or more of service will see every
dollar they put into the deferred
compensation plan matched with
$1.50 from the city up to three
percent of a worker’s salary.

“We came up with a 104A with
up to a 4 percent match,” she said.
“It’s a special retirement account
specifically for our solid waste
employees.”

Solid waste trucks with the
city were also given a makeover to
See MEMPHIS on Page 3
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BRENTWOOD

The city of Brentwood has reported
an addition of 3,493 citizens fol-
lowing a recent special census. The
city currently has 43,894 residents
total and could see additional tax
dollars for the city. City employees,
including many members of the
Brentwood Fire Department, went
door-to-door canvassing residents
as part of the special census efforts.
The census will be sent to the Great-
er Nashville Regional Commission
for confirmation. The last special
census Brentwood undertook was
completed three years ago. Cities
may conduct up to four special
censuses each decade.

BRENTWOOD

SpecialtyCare, Inc. will expand
its Brentwood headquarters and
create 124 new jobs in the process.
SpecialtyCare, Inc., is a healthcare
company that supports surgeons
and medical centers with high-
ly-skilled people, equipment, and
data that increases reliability, drives
improved clinical outcomes, and
reduces costs. SpecialtyCare plans
to consolidate multiple locations
to a 40,000 square-foot facility
within the Eastpark Office Park in
Maryland Farms in Brentwood.
The company is investing in state-
of-the-art clinical training facilities
with an expanded simulation op-
erating room and classrooms with
enhanced technology features,
such as touchscreen smartboards
and significantly broader and faster
wireless capabilities.

CALHOUN

Resolute Forest Products has begun
construction of a 300,000-square-
foot distribution center at its mill in
Calhoun. The new center will store
tissue products manufactured at the
mill and will be finished in August.
The amount of jobs being created by
the new facility has not yet been de-
termined. The recently-constructed
tissue machine and converting op-
eration in Calhoun has positioned
Resolute as one of the fastest
growing providers of quality tissue
products in North America.

CHATTANOOGA

The city of Chattanooga has re-
ceived $1.65 million from the U.S.
Department of Housing and Urban
Development (HUD) to help reme-
diate homes with lead contamina-
tion. The grant is aimed at assisting
low-income homeowners and
renters who may be experiencing
lead poisoning risks from lead paint,
lead pipes, and electrical or safety
issues. The grant will provide lead
remediate for 70 homes and addi-
tional safety work for 40 of those
homes. The city is working with
local organizations and volunteers
to help remediate the homes. Lead
is considered one of the biggest
environmental threats to children in
America with prolonged exposure
to lead causing lower 1Q levels in
children, among other health issues.

CHATTANOOGA

The Chattanooga Police Depart-
ment has launched a new app that
will give citizens a direct link to
the police. The app is free to the
public and has features such as
neighborhood crime tracking, re-
al-time emergency notifications,
access to CPD social media feeds
and an anonymous tip-reporting
portal. The tip portal allows users
to anonymously include photos,
locations and contact information
as well as speak to an officer us-
ing a private, two-way chat room.
While the app does allow users to
report things, such as a robbery
or domestic assault, the police
department stresses that it should
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not be used in replacement of 911.
A neighborhood-tracking feature
in the app also allows users to see
crimes reported near them in the
past couple of days.

DICKSON

A new stage will be built on the
backside of the War Memorial
Building in downtown Dickson to
offer another venue for outdoor per-
formances. The city is currently ac-
cepting bids for the structure, which
will face the Dickson Municipal
Building. The 40-foot-by-20-foot
stage will be made of concrete and
a monument that stands in the area
will be moved to another hillside
on the property to accommodate the
stage. City leaders hope the stage’s
construction will be complete in
time for the annual Old Timers Day
in May. The Dickson War Memorial
Building was constructed in 1929 to
honor county residents who served
in World War I and was completed
in 1933.

ELIZABETHTON

The city of Elizabethton has entered
into a licensing agreement with the
state and Tennessee Department
of Transportation to create a boat
ramp on the Watauga River adjacent
to Lovers Lane at the Master Sgt.
Jefferson Donald Davis Memorial
Bridge. The boat launch project has
been spearheaded by Elizabethton
Parks and Recreation, the IDEAS
Group, and Carter County as a way
to boost local tourism and recreation
opportunities. The ramp could also
be used by first responders for water
rescues. The Tennessee Wildlife
Resource Agency has committed
to building the ramp and handling
the engineering of the area while
the Tennessee Valley Authority
will pave the area to be used as a
parking lot.

FRANKLIN

The Tennessee Historical Com-
mission and Tennessee Wars Com-
mission have awarded $700,000
through its Battlefield Protection
Program to help preserve more
sites associated with the Battle of
Franklin. More than 15 acres of
land known as the Spivey Tract
along Columbia Avenue will be
added to the Carter Hill Battlefield
Park. Funds for the acquisition will
be administered by the Civil War
Preservation Trust and Franklin’s
Charge.

FRANKLIN

The city of Franklin is now home
to a proton therapy clinic, joining
Knoxville as one of the few homes
of such cancer treatment practices
in the country. The Provision Care
Proton Therapy Center is the first
of'its kind in Middle Tennessee and
will join the Provision Cares Proton
Therapy Center in Knoxville, which
opened in 2013. An alternative can-
cer treatment, proton therapy em-
ploys a machine called a cyclotron
to pinpoint cancer cells, targeting
diseased cells while minimizing
damage to surrounding tissue. The
clinic’s cyclotron was supplied by
ProNova Solutions, a subsidiary of
Provision. The company developed
the $44 million, 220-ton cyclotron
that is used for the treatment.

GALLATIN

The city of Gallatin has broken
ground on a new $2.5 million fire
station that is expected to open
later this year. The city’s fifth fire
station will be located at the corner
of Clear Lake Meadows Boulevard
and Nichols Lane to serve an area

Britol opens first

of the community that has expe-
rienced growth and is also some
distance from other stations. The
11,700-square-foot station will
have two fire engine bays and an
ambulance bay and is being con-
structed by Cookeville, Tenn.-based
King Construction Group. The
city has already purchased a new
$450,000 fire engine for the station.

KINGSPORT

Master Tool & Die, Inc., will expand
its operations in Kingsport, invest-
ing $557,500 in facility upgrades
and creating 25 new jobs. Founded
in Kingsport in 1988, Master Tool &
Die provides custom CNC machin-
ing, welding, fabrication, and other
services for businesses throughout
the Southeast U.S. To meet growing
demand, Master Tool & Die will
add new equipment and upgrade its
existing facility in Kingsport. Mas-
ter Tool & Die plans to fully staff
its first shift within the next year,
positioning the company to support
a full second shift in the future.

MEMPHIS

FedEx Corp is making a capital in-
vestment of more than $1 billion to
modernize its Memphis hub and im-
prove operational efficiency and re-
liability. The Memphis hub project
includes construction of anew large
sort facility and installation of state-
of-the-art sort systems, construction
of a bulk truck load building, and
a new area to improve handling of
the oversized shipments that have
increased with the growth in e-com-
merce. Following plan approval,
construction is expected to begin
in 2019 and be completed by 2025.
The FedEx hub in Mempbhis, which
currently has 11,000 team members
and 163 aircraft gates, is the largest
sort facility in the FedEx Express
global network. It processes 47
percent of total FedEx volume and
69 percent of U.S. domestic volume
each business day. FedEx employs
an estimated total of 30,000 people
in the Memphis area.

MONTEREY

The Monterey Depot Museum has
welcomed a new piece of history
to celebrate the area’s legacy as a
railroad community. A call board
used by the Tennessee Central Rail-
way was recently returned to the
museum by the Cookeville Depot
Museum. The board had been taken
by resident Walter Valaitis in 1973
after Monterey’s original train depot
was torn down and then donated to
Cookeville’s Depot Museum. The
Cookeville museum decided to
return the board back to its original
home to celebrate the Monterey
Depot Museum’s sixth anniversary.
The call board was used to let rail-
road employees know when they
were scheduled to work and still
features names of depot employees.

MOUNTAIN CITY

Star LED will establish new oper-
ations in Mountain City, investing
approximately $1 million and
creating 50 new jobs in the next
five years. A subsidiary of Green
Applications, LLC, the LED light-
ing manufacturer specializes in
lighting products for commercial,
residential, marine and automotive
applications. Star LED plans to ren-
ovate and occupy a 55,500-square
foot facility in the Johnson County
Industrial Park. The company will
manufacture and distribute LED
lighting products from the facility,
which is expected to be operational
in the third quarter of 2018.

I T

Eaglets hatchinJohnson
City’s Winged Deer Park
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Millions of people around the world watched as eagles Shima, pic-
tured with eaglets, and Noshi oversaw the hatching of two of their
three eggs in Johnson City’s Winged Deer Park. East Tennessee
State University biology researchers have been monitoring the bald
eagle pair since they took up residence in the park five years ago,
as have local residents and bird watchers. The eagles have laid
their largest clutch this year with three eggs. Monitoring the eagles
has allowed researchers to learn more about the family dynamics of
this once endangered species as well as delighted local residents.
As the eaglets grow and prepare to leave the nest, viewers can
join researchers in monitoring their progress at www.etsu.edu/cas/
biology/eagle-cam/default.php.

New granite panels installed at
Sparta Rotary Veterans’ Park
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The installation of 10 new granite panels at the Sparta Rotary
Veterans’ Park is complete. Part of an expansion of the park, the
installation was conducted by the Sparta Rotary Club. Opened in
2013, the veterans’ park contains the names of more than 900 local
residents who fought in conflicts from World War | onward.

Harriman opens new facilities
at David Webb Riverfront Park

Officials with the city of Harriman cut the ribbon on three new additions
to the city’s David Webb Riverfront Park, including newly installed
playground equipment and a new farmers’ market pavilion that will
aid the sales of local goods and agricultural products. Not pictured
is the new dock constructed by Smoky Mountain Deck Builders LLC
provides access to the Emory River from the park. Renovations,
which have been taking place at the park for several months will be
completed in time for both the Harriman Farmers’ Market to begin
sales as well as for the city’s annual Cobbler Festival, which is held
in the park.

new fire station

Officials with the city of Bristol and Bristol Fire Department celebrate the official opening of Bristol Fire Station No. 5, the city’s first new
station in 56 years. The ceremony included both current and retired members of the department. The $2.4 million, 10,500-square-foot
facility is in the west end of town near The Pinnacle and Bristol Regional Medical Center. The new station is equipped with a decontami-
nation room, training props, a TV room that doubles as a training room, a kitchen, sleeping quarters, a self-contained breathing apparatus
fill station, a workout room paid for with a federal grant, a new ambulance, and Quint, which serves as an engine and ladder truck.
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Memphis honors MLK, sanitation strlkers 50 years later

MEMPHIS from Page 1

honor the anniversary of the strike
and King’s death. Pictures from
the strike along with the slogan “I
Am Memphis” were added to the
trucks last year to honor both past
and present solid waste employees.

Mayor Strickland and the
Memphis City Council have also
introduced grants of up to $10,000
to activities dealing with poverty,
youth, jobs/economic develop-
ment, community empowerment,
nonviolence, and justice/peace.

Two public art installations
will also be unveiled in Memphis to
honor both King and the municipal
sanitation workers who brought
him to Memphis. The first is the “I
Am A Man Plaza,” which is adja-
cent to the Clayborn Temple.

“The Clayborn Temple was
a staging area for the sanitation
workers,” Madden said. “They
would go there to plan and would
go there to take shelter after they
had been threatened by police offi-
cers in 1968. That was where they
would meet. It is part of the city of
Memphis’ Heritage Trail, whichwe
are developing as part of MLK 50.
In addition, the city of Memphis
commissioned the ‘I Am A Man’
Plaza. It’s a simple design: 12 feet
tall, stainless steel and brass. It is
basically the words ‘I Am a Man.’
Around the plaza will be engraved
the names of the 1,300 employees
who were involved in the strike. We
hope people will use it for construc-
tive discussions, peaceful protest,
and frank conversations about the
tough issues that surround us as
well as remember the heroes of
the strike. We will cut the ribbon
on April 5.

The second is a tribute to
King, a reflection site that will pay
homage to the civil rights leader.
Located at MLK Boulevard and
Second Avenue, Madden said the
site is only a few blocks away from
Clayborn Temple.

“It is a meditation garden on
about a half-acre,” she said. “Itis a
space where people can go and read
why Dr. King was in Memphis.
There will be never-before-seen
photos from the Ernest Withers
Collection. He was a famous civil
rights photographer who docu-
mented so much of the 1968 strike
and Dr. King’s visits here.”

Today, Madden said the city of
Memphis works to both honor and
reflect on its role in this historical
event while still thinking about the
future.

“Memphis is a great city, and
what is different about commemo-
rations in years past is that no one
ever talked about the reason why
the sanitation workers were on
strike in the first place,” she said.
“Really it is because city govern-
ment had a lack of vision and was
on the wrong side of history. It was
adifferent time. We have had to say
this happened here, city govern-
ment was part of why it happened
here, and had to embrace that. A
horrible thing happened to us —and
I say us collectively to mean the
city of Memphis. We cannot erase
that history, but we can acknowl-
edge our role in it. We can do better
now that we know better. And we
can move forward.”

Now, 50 years later, some
things in Memphis have changed:
the Lorraine Motel is now the Na-
tional Civil Rights Museum, which
Madden said is “the crown jewel”

e —

Above: Past and present Mem-
phis Solid Waste employees
break ground on the “I Am A
Man” plaza, commemorating
the participants in the 1968
Memphis Sanitation Strike that
brought Dr. Martin Luther King
Jr. to Memphis. The plaza will
commemorate the workers and
the strike’sfamous sloganandis
located nextto Clayborn Temple,
where the strikers organized.
The city has been working to
give grants to sanitation workers
who gave up their pensions as
part of the strike as well as help
with retirement plans for current
solid waste employees.

Right: In honor of the 50th an-
niversary of the strike, the city
of Memphis has also added a
commemorative image to its
sanitation fleet, honoring both
King, the sanitation workers, and
the city’s legacy.

of the city. St. Joseph Hospital,
where King was treated after being
shot, was demolished to make way
for anew unit of St. Jude Children’s
Research Hospital.

Other things in Memphis hav-
en’t changed. The Clayborn Tem-
ple where the sanitation workers
began their march has had some
renovations since 1968, but is still
in the same location it has been in
since 1891. The Mason Temple
still stands in the same place it has
since 1941. Now, both join the
Lorraine Motel as destinations on
Tennessee’s new branch of the U.S.
Civil Rights Trail.

Madden said one of the city’s
goals moving forward is to contin-
ue having hard conversations to ad-
dress issues the city still faces. Cel-
ebrations will culminate from April
2-4 with the “MLKS50: Where Do
We Go From Here? Symposium,”
hosted by the University of Mem-
phis and National Civil Rights
Museum. A 50th Anniversary
Commission and storytelling event
featuring both older civil rights
figures and young activists will be
held at the National Civil Rights
Museum on April 4. That evening,
from 6:05 to 6:10, churches across
Memphis have been asked to ring
their bells 39 times in King’s honor.

“It was devastating to the city
of Memphis to have Dr. King assas-
sinated here,” Madden said. “We
have partnered with the National
Civil Rights Museum to discuss

where do we go from here. We em-
brace that, and it’s a conversation
we need to continue to have. Just
because we are commemorating
Dr. King and the sanitation workers
doesn’t mean we don’t need to fo-
cus on the issues we have today. We
have to ask how we make our city
a better city, and those are conver-
sations we have to have. And they
have to be honest conversations,
both about where you currently
are and where you need to be. That
takes work. Fortunately, we have
city leadership who is realistic
about our challenges and willing
to do the work to change things for
the better.”

The city of Memphis has
been honoring King’s legacy since
August with events including
youth poetry slams, concert series,
marches, and storytelling events.
A march was held from Dundee,
Miss., to Memphis on March 31
2018, marking 50 miles or a mile
for every year since King’s death.

On Feb. 12, volunteers com-
memorated the anniversary of the
sanitation strike by following the
same route workers did between
Clayton Temple to Memphis City
Hall. Despite rain, on Feb. 24
several participants marched from
Memphis City Hall to Clayborn
Temple in Downtown — the re-
verse of the route the sanitation
strikers took— before participat-
ing in a program at the Orpheum
Theater.
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Above: Fed up with dangerous working conditions, low pay, and a
lack of benefits, 1,300 mainly black sanitation workers in Memphis
wenton strikein 1968. Below: Their walk-out drew support from civil
rights leader Martin Luther King Jr., who came to Memphis, where
he was fatally shot on the balcony of the Lorraine Motel.
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Mike Carri-
er has been
appointed the
new fire chief
for the city
of Bristol.
While serv-
ing as interim
chief, Carrier
was selected
from a pool of 42 candidates, nar-
rowed down to eight and then three
finalists. Carrier has been with
the department since 1988, rising
through the ranks from firefighter
to training safety officer, captain,
and finally assistant chief in 2007.
He is also a certified paramedic,
fire instructor, and fire officer level
4. He also serves as an instructor
for many courses offered by the
Tennessee Emergency Manage-
ment Agency, the National Fire
Academy as well as a credentialed
instructor for the Tennessee Fire
and Codes Enforcement Academy.

Mike Carrier

Rob Ellis,
chief of po-
lice for the
city of Hum-
boldt, has an-
nounced his
intention to
retire in April
after 30 years
with the de-
partment. Ellis’ last day will be on
April 20. Ellis began working with
the department in 1988 after grad-
uating from the police academy.
He was selected to serve as Hum-
boldt’s police chief in 2014 after
working his way up through the de-
partment. Assistant Chief Reynard
Buchanan has been named interim
police chief once Ellis’ retirement
goes into effect.

Rob EII|s

Brentwood
Fire Chief
Brian Goss
has been se-
lected as the
2018 Ambas-
sador of the
Year for the
Center for
Public Safety
Excellence (CPSE), an interna-
tional organization that oversees
fire department accreditation and
professional credentialing. Goss
was presented the award at the or-
ganization’s annual conference in
Orlando, Fla. The Ambassador of
the Year is awarded to an individual
for going above and beyond in sup-
portofaccreditation, credentialing,

Brian Goss

and CPSE as a whole. Goss has
been Brentwood’s fire chief since
2010 and has served as Tennessee’s
state consortium coordinator. He
began his firefighting career in
1983 in Bangor, Mich., and was
also employed with the Grand Rap-
ids, Mich. Fire Department before
coming to Brentwood in 2008.

Gina Holt,
city manager
for the city of
Springfield,
was chosen
as one of five
female city
managers
from across
the U.S. to
be profiled in Public Management,
the official publication of the Inter-
national City/County Management
Association (ICCMA). Holt and
five fellow city managers from
Washington, New Hampshire, Tex-
as, and Minnesota were featured
in an issue designed to showcase
women in the profession who
were also the first female managers
for their municipality. Holt was
appointed as Springfield’s city
manager last fall and served for
many years as assistant city man-
ager. Holt has more than 30 years
of government and management
experience, including stints with
the U.S. Senate, White House, and
U.S. State Department. She is also
amember and past president of the
TN City Management Association.
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Gina Holt

Kelly Wolfe
has resigned
from his posi-
tion as mayor
of Jonesbor-

ough after e
nearly a de- "

cade of ser- \ :
vice to the ey Wolfe
community.

Wolfe announced his decision to
step aside at a March 12 council
meeting citing a desire to move
on to other things, particularly to
focus on his family and growing
business. During his tenure with
the city, Wolfe has overseen ma-
jor infrastructure improvements
especially to downtown including
the restoration of the Booker T.
Washington School in the new
McKinney Center for the Arts and
the purchase of the historic Jackson
Theatre. Alderman Chuck Vest
has been named interim mayor
until an election for the position in
November.

Reeves elected to Senate’s 14th District

Shane Reeves has been elected
as the new state senator for Tennes-
see’s 14th District.

The Murfreesboro Republican
will take the seat vacated by Sen.
Jim Tracy, R-Shelbyville, last No-
vember to take a position with the
U.S. Department of Agriculture’s
Rural Development program, serv-
ing as state director for Tennessee.
Reeves will serve the remainder of
Tracy’s expired term, which ends
in 2020. The 14th Senate District
is comprised of Bedford, Lincoln,
Moore, and Marshall counties
plus the eastern half of Rutherford
County.

“I am humbled and honored
to be elected to represent the
14th district as our state senator,”
Reeves said. “I will work hard
to be the people’s voice across
Rutherford, Bedford, Marshall,
Lincoln, and Moore counties. I am

Shane Reeves

proud of the campaign we ran and
commend the efforts of my oppo-
nents. We had a great team, and |
am thankful to those who worked
hard to get us across the finish line.
Whether Democrat or Republican,
conservative or liberal, we must
all move forward together to grow

our district, bring new jobs, keep
taxes low, and confront the issues
facing Tennessee. My family and |
have been overwhelmed and bless-
ed as we have gotten to know so
many new friends across our great
district. I look forward to getting
to work in Nashville to tackle the
issues that are important to the 14th
district.”

In the election, Reeves carried
71.7 percent of the vote over Dem-
ocratic challenger Gayle Jordan
with a 16 percent turnout of voters.
Reeves previously defeated former
state Rep. Joe Carr in the primary
to stand as the Republican nominee
for the senate seat.

Reeves previously owned the
local Reeves-Sain drug store chain
in Murfreesboro and presently op-
erates some non-retail portions of
that business under TwelveStone
Health Partners.

Baltz retires after 40 years in government

After nearly 40 years in mu-
nicipal government, Tullahoma
City Administrator Jody Baltz has
announced he will be retiring from
the city in May.

Baltz said his desire to serve
the public came at an early age.

“I always wanted to be in pub-
lic administration,” he said. “My
grandfather was a police officer
with the city of Nashville and later
a chief deputy with the Davidson
County Sheriff’s Office. In our
family, we always had quite a bit of
involvement in serving the public.
We were brought up to be of public
service if we could. It was some-
thing that always appealed to me.”

Baltz earned a bachelor’s de-
gree in public administration from
Memphis State University in 1979.
He then began working for the city
of Brentwood as director of public
works and later as assistant to the
city manager.

“When I graduated from col-
lege, I had intended to immediately
go into graduate school, but then I
was offered the position of public
works director for the city of Brent-
wood,” Baltz said. “When I started
with them in 1979, Brentwood
was nothing like the Brentwood
of today. It was before the growth
they have today, and city hall was
a small 800-square-foot frame
house in downtown. [t was aunique
experience. I was there through
the 1980s and 1990s when things
beganto move from being a smaller
community to a larger one. I spent
nearly 20 years there.”

In 1992, he graduated from
the University of Virginia’s Senior
Executive Institute and in 1995,

Jody Baltz

earned a master’s in public ad-
ministration from Tennessee State
University. In 1999, Baltz was
appointed as Tullahoma’s city ad-
ministrator, a position he has held
ever since.

“I have really enjoyed my
experience with Tullahoma,” Baltz
said. “The thing I like the most is
that no two days are the same. The
variety of the work, the types of
issues you deal with, and being able
to make an impact on a community
are all very appealing aspects of
city management. Even the things
that are cyclical, like your budget
season and board meetings, still
have variety to them because you
are dealing with different topics
and issues that are important to
the community. To me, it’s always
been an exciting and rewarding
career.”

Baltz said helping see Tullaho-
ma through the Great Recession is
one of the things he is proudest of
in his career.

“We were able to maintain
services, cut costs, and get through

February 2018 state revenue collections less than expected

Tennessee Department of
Finance and Administration Com-
missioner Larry Martin announced
that Tennessee tax revenue fell short
of budgeted estimates in February.
Overall February revenues were
$884.9 million, which is $38.2
million more than what the state
received in February one year ago,
but were $3.4 million less than the
state budgeted. The overall growth
rate for February was 4.51 percent.

“The state experienced growth
in sales tax revenues compared to
last February and receipts exceeded
the budgeted estimate. However,
franchise and excise revenues
recorded negative growth for the
month. All other revenues combined
revealed healthy growth for the
month, but were slightly less than
our budgeted estimate,” Martin
said. “On a year-to-date basis, the
total reported revenue growth is
3.88 percent and includes several
one-time events. Removing those
events, one-time franchise and
excise receipts and pre-payments
made for 2017 Hall income taxes,
the underlying growth is 4.93 per-
cent.”

Corporate tax revenues show a
negative growth of 7.57 percent for
the year, but after adjusting for the
2017 and 2018 one-time payments
included in the receipts, the growth
rate is a positive 3.72 percent. All
other combinedrevenues, onayear-
to-date basis, reflecta positive 13.21
percent, but after adjusting for the
accelerated payments made in the
Hall income tax the growth rate is
9 percent.

General fund revenues were
short $1.2 million while the four
other funds that share in state tax
revenues were $2.2 million less
than the estimates.

Sales tax revenues were $13
million more than the estimate for
February and were 5 percent more
than February 2017. For seven
months, revenues are $52.6 million
higher than estimated. The year-to-
date growth rate for seven months

was 4.01 percent.

Franchise and excise tax reve-
nues combined were $14.5 million
less than the budgeted estimate
in February, and the growth rate
compared to February 2017 was
negative 18.43 percent. For seven
months, revenues are $45 million
more than the estimate and the year-
to-date growth rate is negative 7.57
percent. Adjusting for the one-time
payments received last fiscal year
and the one received in this fiscal
yearreduces the year-to-date under-
lying growth rate to 3.72 percent.

Gasoline and motor fuel reve-
nues for February increased by 19
percentcompared to February 2017
and were $6.4 million less than the
budgeted estimate of $85.9 million.

Year-to-date revenues have exceed-
ed estimates by $6.7 million.

Motor vehicle registration
revenues were $2.1 million more
than the February estimate, and on
a year-to-date basis they are $10.8
million more than estimates.

Tobacco taxes were $2.3 mil-
lion less than the February budgeted
estimate of $20.8 million and $4.8
million less than the year-to-date
budgeted estimate.

Inheritance and estate taxes
were $500,000 less than the Feb-
ruary estimate. On a year-to-date
basis, revenues are $2.4 million less
than the budgeted estimate.

Privilege taxes were $2.8
million more than the February
estimate, and on a year-to-date

basis, revenues are $9.7 million
more than the estimate. Business
taxes were $1.1 million less than
the February estimate. For seven
months, revenues are $900,000
more than the budgeted estimate.

Hall income tax revenues
for the month were $1.9 million
more than the budgeted estimate.
Revenues on a year-to-date basis
are $63.5 million in excess of the
estimate.

All other tax receipts exceeded
estimates by a net of $1.6 million.
Year-to-date revenues were $181.7
million more than the budgeted es-
timate. The general fund recorded
$135 million in excess of the bud-
geted estimates and the four other
funds $46.7 million.

some tough times in the commu-
nity,” he said. “Since then, like
most of the rest of the country, we
have rebounded. I think being able
to help guide a community when
times are hard is just as rewarding
as building a new project, building
a new road, or introducing new
services.”

In addition to his role as city
administrator, Baltz has served
a past-president of both the Ten-
nessee Chapter of the American
Society for Public Administration
and the Tennessee City Manage-
ment Association as well as a for-
mer Tennessee Municipal League
board member, among others.

Networking through profes-
sional organizations is something
Baltz said is essential to public
management.

“I think it is very important
to be involved in professional
organizations, whether it’s TML
or TCMA,” he said. “I think it’s
important that you learn about new
trends or new laws as well as talk
to other managers who can bring
their experiences to a particular
problem. Even though your town
may not be the same size or in the
same part of the state, there can be
pieces of advice you can apply to
your own issues.”

Baltz said being a life-long
learner is also a vital management
skill.

“For city management, | think
having experience at the depart-
ment-head level is very important.
I think that positions you in the
future for top-level management,”
he said. “If you can get a position
where you work through a depart-
ment and then expand your educa-
tion you gain a broader managerial
experience through that.”

With children and grandchil-
dren spread out throughout the
country, Baltz said he is looking
forward to traveling in his retire-
ment.

“Ihave told people that my life
since 1979 has basically revolved
around the second and fourth
Monday of each month,” he said.
“Not having the constraint of board
meetings, I’'m looking forward to
having a bit more flexibility to do
things. I’'m ready to pass the torch
and let the next generation move
forward. We’ve got a very strong
staff here at Tullahoma and a good
Board of Mayor and Alderman.
I feel comfortable the city is in
good hands and will continue the
progress that’s been made.”
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It’s pothole season — TDOT working to repair damaged roads

Winter weather extremes lead
to an increase in potholes on state
highways and bridges. Potholes
form when moisture seeps into
cracksinthe pavement, then freezes
and thaws causing the cracks to
expand. The constant pounding of
traffic loosens the pavement which
causes it to crumble, creating pot-
holes.

Severe swings in temperature
followed by periods of rain are the
perfect conditions for widespread
potholes to form. Weather permit-
ting, TDOT crews all over the state
are patching potholes on a daily
basis. During winter months, TDOT
typically relies on a “cold mix™ as-
phalt as a temporary fix. Now that
the weather is getting warmer and
“hot mix” asphalt plants are begin-
ning to be operational, TDOT will
be able to perform more permanent
repairs.

TDOT estimates spending
approximately $5.2 million on
statewide pothole repair from July
1,2017,throughMarch 11,2018. So
far this year, TDOT has performed

and spent more revenue for pothole
patching through the first week of
March than the department did the
entire year last fiscal year.

TDOT asks drivers to please
work with them by moving overand
slowing down when DOT crews are
working on highways and bridges.
Tennessee state law requires mo-
torists to move over or slow down
for emergency, maintenance and
construction vehicles or face a fine
of up to $500.

To report a pothole on a Ten-
nessee interstate or state route,
visit this site from TDOT’s website
https://www.tn.gov/content/tn/tdot/
maintenance/potholes.html. There,
motorists can find answers to fre-
quently asked questions, including
how to report a pothole and how to
file a damage claim with the Divi-
sion of Claims Administration, an
agency not associated with TDOT.
Please note that a written notice
of claim to the Division of Claims
Administration should include any
facts and details that are relevant to
the claim. It must also include doc-

umentation to support the request
for damages.

From a desktop or mobile
device, motorists can get the lat-
est construction activity and live
streaming SmartWay traffic cam-
eras at www.TNSmartWay.com/
Traffic. Travelers can also dial
511 from any land-line or cellular
phone for travel information, or
follow on Twitter at www.twitter.
com/TN511 for statewide travel.
As always, drivers are reminded to
use all motorists information tools
wisely and Know Before You Go!
by checkingtravel conditions before
leaving for your destination. Drivers
should never tweet, text or talk on a
cell phone while behind the wheel.

In 2016, the Tennessee De-
partment of Transportation lost
three workers in the line of duty.
All three were struck by passing
motorists. Those tragedies bring
the total number of TDOT lives
lost to 112. TDOT doesn’t want to
lose another employee. They are
asking motorists to WORK WITH
US, move over, and slow down.

TDOT estimates spending approximately $5.2 million on statewide
pothole repair from July 1, 2017, through March 11, 2018. So far
this year, TDOT has performed and spent more revenue for pothole
patching through the first week of March than the department did

the entire year last fiscal year.

Move over

slow down

CDBG funds keep communlty water sewer prOJects atloat

CDBG from Page 1

lagoon to catch and screen every-
thing. It dumps non-biodegradable
stuff so it can be safely disposed of
and not enter the lagoon.”

Robertson said the project took
around five months to complete,
and the new system is working well
for the city.

“We’re catching a lot more
stuff than what I even thought,
probably four times more,” he said.

Because of its location be-
tween the Mississippi and Reel-
foot, Tiptonville is very conscious
of its wastewater and water plants
and how these systems impact
both local customers as well as the
tourism and recreation industries
in the area. Without the $525,000
in funds from the CBDG program,
Robertson said he’s not sure what
the town would have done.

“We were getting violations
due to the way the lagoon was and
how full it was,” he said. “This
was going to start causing us a lot
of problems. If we didn’t get that
funding, I don’t know what the
town would have done. Things
were going to get very bad for us
if we didn’t have money for these
improvements. We would have
definitely had the EPA and all sorts
of state officials here.”

Hearn said the CBDG program
has helped Tiptonville finance a
variety of projects that might have
otherwise eaten into the city budget
or just be set aside because there
were no funds available. The town
received grants for water and sewer
projects in 2011, 2014, and 2016
withatotal of $1.55 million in grant
funds used for these projects during
that span.

“We apply for [a grant] every
time we can get one,” Hearn said.
“We’ve done just about every
CDBG project you can. We’ve
done the housing and rehabilitation
grants several times. In the last few
years, we’ve been looking more at
our infrastructure, water, and sewer
and switched over to applying for
more grants that fill those needs.
These grants have really helped
us upgrade our water and sewer
system.”

Water and sewer infrastructure
have become headline news in re-
cent years with stories like those of
Flint, Mich., causing many across
the nation to start questioning
what is in their municipal water
or sewer system and how it gets to
their home. Water shortages, aging
infrastructure, and the financial
burden of maintaining water and
wastewater plants have led some
cities to consider getting out of
the water and wastewater business
entirely.

Water and sewer-related proj-
ects account for 75.5 percent of the
non-entitlement CDBG projects
awarded in Tennessee. Kent Ar-
cher, CDBG director for TECD’s
Community and Rural Develop-
ment Division, said these projects
become more numerous and more
competitive each year.

“We are seeing a trend nation-
ally where there is a lot of aging
infrastructure, especially when it
comes to water and sewer. You
couple that with the fact that there
have been decreasing limits on
water quality and other limits,”
Archersaid. “Alot of systems were
designed for one era, and so you
have to keep up. I think another
part is that we have a lot of small
communities that have their own
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Water and sewer projects account for the vast majority of projects funded by Community Development
Block Grants in Tennessee. Approximately 75.5 percent of the non-entitlement CDBG projects awarded
in the state go toward water or sewer-related projects with grants getting more and more competitive.
Many municipalities are facing aging systems in need of costly repairs and replacements.

systems, so there is very much a
need there. We don’t see a lot of
sewer line extension line projects
each year. We see more water line
extensions, especially in areas
where there was once widespread
use of wells or where the system
is aging. Last year, we didn’t have
a water loss application where the
applicant had under 40 percent
water loss, which is due to deteri-
orating lines.”

Archer said the state looks at
different factors before awarding
funds depending on what type of
water or sewer project a communi-
ty is seeking grant funds for.

“Under water system and sew-
er systems we also have water line
and sewer line extension type proj-
ects, rehabilitation or improvement
type projects, and the extending
new lines,” he said. “For water
line or sewer line extensions, we
require that you survey 100 percent
of the people that will receive the
service. Another factor that goes
into these scores are your rate fac-
tor. We look at per capita income
against what your water or sewer
rate is. The idea there is that you
are getting a comparison of what
the cost burden is of water and
sewer rates to what your general
per capita income is for that area.”

To help keep grants compet-
itive but still allow smaller com-

The city of LaFollette and city-owned utility company LaFollette Utility
have used the CDBG program to fund numerous water and sewer
line replacement and extension projects in the past several decades.
Being able to utilize grant funds for these water and sewer projects
has allowed the city to focus loans and capital outlay notes on other
projects, like annual paving and purchasing new city equipment.

munities a slice of the pie, Archer
said the state has begun changing
the way it considers some projects
for funding.

“Two years ago, we split out
our sewer system projects where
we look at collection system im-
provements and treatment plants
into their own pools,” he said.
“Part of that is because we use the
TDEC priority list they issue as
part of their state revolving fund
as a basis for our scoring. Just due
to the competitiveness, we were
seeing fewer and fewer collection

system projects being funded.
Since TDEC does us a favor by
doing that scoring, we decided to
keep that scoring system and just
fund those projects separately to
make sure both treatment plant and
collection system projects are still
getting funded.”

Like Tiptonville, water is an
important resource both for res-
idents and visitors to LaFollette.
Situated in the Powell Valley, the
city is located in the path of Ollis
Creek, itself a tributary of Norris
Lake, a man-made lake created

by the Norris Dam on the Clinch
River. In addition to recreation and
tourism, the nearby Norris Dam
has made providing water an im-
portant industry for LaFollette and
surrounding communities.

LaFollette has used CDBG
funds to finance water and sewer
projects for decades, according to
Finance Director Terry Sweat.

“I have been the finance direc-
tor for 25 years, and one of my first
projects was the administration for
a Community Development Block
Grant for a sewer project,” he said.
“Since that time, we have gotten a
block grant just about every two
years. We just finished a grant this
month for our LaFollette Utilities
water plant. We are applying for
another one for the water treatment
plant as well. Prior to that, all of
our projects have basically been
for water and sewer lines. A few of
these have been new water or sewer
lines and others have been replace-
ments. We had some lines that were
30 or 40 years old, and we’ve been
trying to replace those.”

The majority of the lines being
replaced are in residential areas.
Sweat said LaFollette is located in
one of Tennessee’s economically
distressed counties. While projects
are required for at least 51 percent
of the residents impacted to be
low-to-moderate income residents,
Sweat said the percentage of res-
idents impacted by LaFollette’s
projects that meet low-to-moderate
income standards are usually high-
er than that.

Without the CBDG funds,
Sweat said both the city of La-
Follette and the city-owned utility
LaFollette Utilities would have
been faced with some tough choic-
es about what projects they could
fund and where they could find
money for projects that needed to
be done in the community.

“Some of these projects would
not have gone in without CDBG
money,” he said. “We have never
had to borrow any money for water
or sewer line extensions because
of CBDG funds. The city usually
has two capital outlay notes at the
same time, which are used to fund
paving and equipment for our city
departments. With these funds, we
can focus our notes on paving and
whatever else we need to do. Sewer
and water is a very important issue
for citizens. Cities have to provide
that, especially if they annex. After
s0 many years, lines begin to col-
lapse so you have to replace them.”

STATE

BRIEFS

Tennessee’s preliminary state-
wide unemployment rate for
January 2018 was 3.3 percent,
which matched the revised rate
for December 2017, according
to new information from the
Tennessee Department of Labor
and Workforce Development.
The seasonally adjusted unem-
ployment rate in January was 1.2
percent lower than the rate for
the same month one year ago and
has remained 3.3 percent since
September 2017. Tennessee’s
statewide unemployment rate has
been below 4 percent since May
2017. The wholesale trade sector
in Tennessee saw the biggest gain
in jobs during January. Health
care and social assistance ranked

second in job growth during the
month.

Every county in Tennessee re-
ported a lower unemployment
rate in January 2018 than in
January 2017, according to new-
ly released statistics from the Ten-
nessee Department of Labor and
Workforce Development (TDL-
WD). A majority of the state’s 95
counties have also reported un-
employment rates under 5 percent
with Williamson County seeing
the lowest at 2.5 percent. Many
counties saw a 2 percent or more
decrease in their employment rate
over the previous years. Tennessee
had a statewide unemployment
rate of 3.3 percent in January,

which was the sixth lowest in the
nation. The national unemploy-
ment rate was 4.1 percent.

The Tennessee Department
of Education has announced
21 new career and technical
educational certificates to be
offered in schools beginning in
the2018-19 school year. Programs
include a variety of options such as
welding, agricultural engineering
and applied technologies, office
management, accounting, and
coding. CTE programs are integral
to the state’s efforts to achieve 55
percent of Tennesseans with a col-
lege degree or certificate by 2025,
and 76 percent of CTE programs
now directly align with their mar-

kets. In 2017, there were 37,000
students in Tennessee enrolled
in CTE programs, an increase of
about 10,000, or 40 percent, from
2015.

DUI charges are up while most
other crimes have decreased on
Tennessee college campuses.
The Tennessee Bureau of Investi-
gation released a report about on
campus crime that found DUI of-
fenses on campus have increased
by more than 60 percent between
2017 and 2016. Overall, however,
crime decreased by 3 percent in
the same period. The amount of re-
ported rapes decreased 27 percent
and robbery offenses decreased by
55 percent.
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ANIMAL SHELTER MANAGER
COLLIERVILLE. Thetown of Collierville
has an immediate opening for the position
of animal shelter manager. The purpose of
this position is to oversee and manage the
day to day operations of the town’s animal
shelter. Requires a bachelor’s degree in
animal sciences, business, agribusiness,
or a related field; supplemented by three
years supervisory experience in an animal
shelter; or any equivalent combination of
education, training, and experience which
provides the requisite knowledge, skills,
and abilities for this job. Requires a valid
motor vehicle operator’s license at time of
hire. Must obtain National Animal Control
Association Level 1 and Level 2 certifica-
tions no later than 36 months from date of
hire. Must be flexible with weekday and
weekend working hours. Must be avail-
able after hours for call out and have good
animal handling skills. Selection process
may include: examinations, interviews,
assessment centers, practical skills, etc.
Mustbe able to pass a work-related physical
and drug test. Salary is $32,425 - $55,584
annually (DOQ) with excellent benefits
package. To apply for this position, you
must submitan original Town of Collierville
application. Applications are available to
download at www.collierville.com, or you
may obtain one from our Human Resources
Officelocated at 500 Poplar View Parkway,
Collierville, TN, 38017, Monday —Friday, 8
a.m. - 5 p.m. Completed applications must
be submitted either by mail or in person to
the above address. Unable to accept faxed
or emailed applications.

ASSISTANT TOWN ENGINEER
FARRAGUT. The town of Farragut is
seeking applicants for an assistant town
engineer, whose essential responsibilities
include: technical and administrative work
for supervision of construction and contract
management for the town’s capital projects,
including construction of roadways, gre-
enways, parks and other public facilities.
Inspection of public works and public
utilities projects. Supervision, preparation
and maintenance of engineering records.
Provides technical assistance to engineers,
contractors, surveyors, architects, devel-
opers and citizens on matters related to
residential and commercial development.
Performs civil engineering work in the field
andinthe office relating to municipal public
works, capital improvements, drainage
and other related “in-house” designs for
projects constructed by the town’s public
works department. Works closely with
our citizens, as well as other members of
the town’s staff. Work is preformed under
the general direction of the town engineer.
Applicants with a bachelor’s degree in
civil engineering, or related field and
considerable experience with civil design,
roadway construction, project manage-
ment, municipal engineering, or equivalent
combination of education and experience
are encouraged to apply. An EIT or PE
certification are preferred. Benefits include
a competitive salary, medical, dental, life,
LTD, and amatching401(k)retirement plan.
Applications and a job description may be
obtained at the Farragut Town Hall, 11408
Municipal Center Drive, Farragut, TN,
37934, or www.townoffarragut.org/jobs.
Applicants must submit a completed town
of Farragut application with an attached
resume. Open until filled. EOE

BOOKKEEPER /ADMINISTRATIVE
ASSISTANT

MASON. Responsible for bookkeeping
and support services under the general
supervision of the office manager/human
resources manager. Instructions to the
employee are general and the employee
must routinely use independent judgement
when performing tasks. The employee must
occasionally consider a different course
of action. The uniform accounting code
and accounting system must be followed
in order to complete tasks. Graduation
from an accredited high school or possess
equivalency, and supplemental course work
in bookkeeping principles and practices.
Experience in clerical accounting work.
Responsible for all bookkeeping and
financial records of all funds including
reconciling bank statements and invoices,
bond payments, drafting checks, accounts
payable, etc.; balances all receipts and tax
collections monthly; prepares all deposits
and withdrawals; prepares all bookkeeping
reports; prepares all payroll; prepares So-
cial Security and tax withholding reports;
prepares quarterly unemployment reports;
reviews recorder reports before being sub-
mitted to state; maintains general records of
accountaccordingto established accounting
classifications, including various ledgers,
registers, and journals; posts entries to books
and computer from supporting records,
makes adjustments and prepares financial
statements; and depositcity receipts at bank.
Salary: $14.00 Hourly. Please apply at the
Town of Mason; Mason City Hall; 12157
Main Street. Position openuntil filled. EOE.

BUILDING AND CODES DIRECTOR
HENDERSONVILLE. This position
directs the operations and activities of the
department to ensure the quality of building
construction and compliance with building
codes and approved construction plans.
Bachelor’s degree from an accredited col-
lege or university with major course work
inengineering, architectural or construction
management, business administration, or a
closely related field. Experience sufficient
to thoroughly understand the diverse objec-
tives and functions of the subunits in the
department in order to direct and coordi-
nate work within the department, usually
interpreted to require 5-7 years related
experience. Residential and Commercial
Building Inspector required. Possession of

orability toreadily obtain a valid Tennessee
driver’slicenseissued forthe type of vehicle
or equipment operated. Ability to use basic
computer applications and software. Salary
$6,624/month or higher DOQ To apply visit
http://www.hvilletn.org/ and view the Job
Openings page or come by the personnel
department at Hendersonville City Hall
located at 101 Maple Drive North in Hen-
dersonville, TN. Be sure to read through
ALL information carefully. Closing date
for acceptance of applications and other
required material is Monday, April 2, at
4:00 PM CST. EOE

CITY ADMINISTRATOR
TULLAHOMA. The city of Tullahoma
is seeking applicants for the position of
city administrator who works under the
general direction of the board of mayor and
alderman. The city administrator oversees
city operations with a $26 million general
fund budgetand 150 full-time employees in
administration, police, fire, public works, fi-
nance, parks and recreation, humanresourc-
esand planning and codes departments. The
minimum requirement for this opportunity
isabachelor’s degree withamaster’s degree
preferred in public administration, manage-
ment, business administration or closely
related field and a minimum of five years
of municipal leadership experience asacity
administrator ormanager ofapublic agency
or department with related duties. Salary is
DOQ and the city offers a comprehensive
benefits package. Interested applicants must
submit a resume, cover letter and profes-
sional references to City of Tullahoma,
Attn: Human Resources Director, PO Box
807, Tullahoma, TN 37388, or by email
to cbrice@tullahomatn.gov. Resumes will
be accepted until May 1. Applications are
subject to public disclosure. EOE / Drug
Free Workplace.

CITY MANAGER

ELIZABETHTON. The city of Eliza-
bethton is seeking a qualified applicant
for the position of city manager. Man-
ager responsible for about 250 full-time
employees and $15 million general fund
budget. Position answers to seven-member
council. Full service city. Must be proven
manager with excellent communicationand
team-building skills. Demonstrated success
in public administration, budgeting and
finance, intergovernmental relations, and
leadership. At least five years’ experience
in public administration, preferably as a
city manager/assistant city manager or
equivalent. Bachelor’s degree required,
master’s preferred. Application is a public
record. Salary DOQ plus benefits. Send
resume by April 4 to HR Director, 136 South
Sycamore Street, Elizabethton, TN 37643.
Phone: 423-547-6282. Email: resumes@
cityofelizabethton.org.

CITY RECORDER

GREENFIELD. The city of Greenfield is
currently accepting applications for the
position of city recorder. The city recorder
is an exempt, at-will employee working
under the general direction of the mayor
and board of aldermen. Applicant must be
a Certified Municipal Finance Officer or
have the ability to obtain the Certified Mu-
nicipal Finance Officer certification within
two years or as required by law. The salary
is DOQ (depends on qualifications); plus
a comprehensive benefits package. A list
of the qualifications and job description is
available at the city hall or at the Dr. Nathan
Porter Library. Resumes will be accepted
until April 6. Resumes should be sent to:
Mr. Dana Deem, Municipal Management
Consultant 605 Airways Blvd., Suite 109,
Jackson, TN 38301. Or emailed to: Dana.
Deem@tennessee.edu. EOE

CITY PLANNER

MT. JULIET. The city of Mt. Juliet is seek-
ing qualified candidates for the following
position: municipal city planner for the
planning and zoning department. American
Institute of Certified Planners is preferred.
Responsibilities include administering
and enforcing the city zoning ordinance;
interpreting and rendering decisions in
applying various provisions to individual
situations, and approving applications for
certificates of occupancy relative to com-
pliance with the zoning ordinance. Meets
with homeowners, businesses, developers,
contractors, and engineers to discuss city re-
quirements. Required to attend the monthly
Regional Planning Commission and Board
of Commissioners meetings as needed.
Responsible for budgeting and operations
of the planning and zoning department
that include residential, commercial and
industrial site developments. Coordinates
activities with other city departments,
consultants, and outside agencies; and
provides highly responsible and complex
administrative support to the city manager.
Selected candidates will be required to com-
plete pre-employment testing as deemed
necessary by each specific position. A valid
TN driver license required. Salary range
depending on experience and qualifications.
Exempt status. Detailed job descriptions
and requirements are available online.
Applications must be filed electronically
and are available atthe city’s website www.
mtjuliet-tn.gov. City will accept electronic
applications. Open until filled. The city of
Mt. Julietreserves the rightto stop accepting
applications atany time. For questions, call
(615)754-2552. EOE/Drug-free Workplace

COMMUNICATIONS / PROGRAMS
DIRECTOR

UNICOL. The town of Unicoi is seeking
applicants for the position of director of
communications and programs. Duties
include overall responsibility of town com-
munications and marketing, festival and
event coordination, oversight of recreation
properties and facilities. The position rep-
resents the town through the preparationand
dissemination of social media, marketing
strategies, website and printed materials,

and participates in key community groups.
Develops and manages marketing strategies
for the Mountain Harvest Kitchen food
business incubator. Four year degree and
three years related job experience. Appli-
cants must send resume, cover letter, and
references no later than March 30 to: Mayor
Lynch, P.O. Box 39, Unicoi, TN 37692 or
email to: mborders@unicoitn.net. Starting
salary $35,000 - $43,000 DOQ. Excellent
benefits package

EMERGENCY COMMUNICATIONS
DISTRICT DIRECTOR

JOHNSON CITY / WASHINGTON
COUNTY. The Washington County,
Tennessee Emergency Communications
District is seeking qualified individuals for
the position of 911 Emergency Communi-
cations District Director. The director will
ensure the efficient and effective operation
of communications of the Washington
County, Tennessee - Police (City), Sheriff
(County), Fire, and Emergency Medical
Services. The Director is responsible for
long range planning and execution of all
regulatory, technological, and financial
operations. The Director will oversee the
management of agency Human Resources,
Public Relations, and the Departmental
budget. Ability to organize and setpriorities,
accurately assess and analyze situations,
draw conclusions, make recommendations
and offer alternative solutions. Ability to
plan, organize, direct and coordinate ac-
tivities of technical and professional staff.
Must have excellent organizational and
decision making skills to lead the district.
Requirements include a bachelor’s degree
inmanagement, business administration, or
a related field from an accredited univer-
sity or college. A minimum of five years
of progressively responsible experience
in emergency communication is desired.
Relevant experience of five or more years
may be considered in lieu of the degree
requirement. Applications will be received
on-line at www.johnsoncitytn.org until the
position is filled. Salary DOQ.

EXECUTIVE DIRECTOR

SAVANNAH MAIN STREET. The city of
Savannah is seeking motivated and com-
munity oriented individuals in search of the
next executive director for the Savannah
Main Street organization. The complete job
description is available online at the city of
Savannah website, www.cityofsavannah.
org, or at city hall. Those interested in the
position must submit the following no later
than March 28: cover letter, resume with
professional reference, and application for
employment. Submit information as PDF
files via e-mail to bmatlock@cityofsavan-
nah.org, or you may return to City Hall at
140 Main St., Savannah, TN 38372. EOE

FINANCE DIRECTOR.
GERMANTOWN. The city of Germantown
is seeking a qualified individual to serve as
finance director. Under broad direction of
the city administrator, the finance director
isresponsible for the overall administration
and management of the city’s Financial
Services Department. Financial services
includes three areas: accounting, treasury
and city court. Responsibilities include
directing the accounting, cash management
and fund investment activities to ensure
financial security of the city government.
The finance director is also responsible for
ensuring legal and regulatory compliance
for all accounting and financial reporting
functions. The finance director exercises
supervision over general accounting, ac-
counts receivables/collection, payroll, and
utility billing system, business licensing,
fund investments, debt management, and
municipal court activities. The minimum
requirements for this opportunity include:
bachelor’s degree in accounting, finance,
business or public administration and seven
years of experience managing accounting
and cash management operations, including
two years professional experience in gov-
ernmental accounting; or any combination
of education, training, and experience pro-
viding the knowledge, skills, and abilities
necessary to perform essential job functions.
All qualified applicants must have local
government experience. A master’s degree
is preferred. Certification as CPA strongly
preferred. Formore details and applications,
please visit https://www.governmentjobs.
com/careers/germantown. The application
process will remain open until the position
is filled. EOE

MANAGER/GRAPHIC DESIGNER/
ADMINISTRATIVE ASSISTANT II
GALLATIN. The city of Gallatin Economic
Development Agency (EDA) is seeking
qualified applicants for the position of ex-
isting industries manager/graphic designer/
administrative assistant II. This position
works with existing industry on personnel
recruitment and problem-solving, creating
promotional materials for the EDA, along
with assisting with day-to-day operations
of the office. This is a 40-hours per week,
day shiftposition. Starting rateis $20.11 per
hour + excellent benefits. The successful
applicant should have experience in event
organization, including arranging venues,
catering and audio/visual needs; strong
organizational and multi-tasking skills in
a fast paced environment; advanced com-
puter skills with a thorough knowledge of
Adobe Creative Suites, Microsoft Office,
and Excel. Essential duties include working
with the executive director to gain a general
understanding of all initiatives within the
economic development agency, represent-
ing the agency, and city when appropriate, at
job fairs, completing diverse administrative
tasks including; appointment management,
meeting and presentation preparation and
database management, while maintaining
strict confidentiality, and arranging travel
needs (including but not limited to hotel,
air, and registrations) for the agency. Qual-
ified applicants must possess an associate’s
degree. Bachelor’s degree is preferred.
Must have at least five years recent work
experience in a related capacity, preferably
working directly with executive level po-
sitions. For a full description and to apply,
visit the city’s website at www.gallatintn.
gov. Open until filled. EOE.

POLICE OFFICER

COOKEVILLE. The Cookeville Police
Department, an internationally and state
accredited agency, is now seeking qual-
ified women and men for the position of
certified police officer, offering superior
fringe benefits and pension plan. Applicant
must meet Minimum Standards Law (TCA
38-8-1006), possess a valid TN driver’s
license and be 21 years of age. High
school education or equivalent is required.
Sixty semester hours in criminal justice,
police science, sociology or other law en-
forcement related subjects preferred. Pay
range commensurate with experience and
qualifications. Applications/resumes must
include a full mailing address, and will be
accepted unitl position is filled. Send to:
City of Cookeville, HR Department, PO
Box 998, Cookeville, TN 38503-0998 or
email jobs@cookeville-tn.org. EOE

PUBLIC WORKS SEWER
OPERATOR

MT. JULIET. The city of Mt. Juliet is
seeking candidates for a public works
sewer operator (certified/ or uncertified)
Uncertified salary starts at $14.92 after 6
months, $16.72 and annual increase for
three years until topping out at $21.00.
Certified salary starting at $15.98 after
6 months $18.28 and annual increase for
three years topping out at $23.65. Benefits,
paid holidays. Selected candidates will be
required to complete pre-employment test-
ing as deemed necessary for position. You
will need to hold a valid TN driver license.
Detailed job description and requirements
are available online. Applications must be
filed electronically and are available online
atthe city’s website, www.mtjuliet-tn.gov.
We will acceptelectronic applications until
filled. The city of Mt. Juliet reserves the
right to stop accepting applications at any
time. For questions, please call (615) 754-
2552. EOE/Drug-free Workplace.

TOWN ADMINISTRATOR

ATOKA. Dynamic, growing community in
west Tennessee seeks a progressive, inno-
vative, and professional town administra-
tor to lead its organization of more than 55
full-time employees. The town has grown
dramatically in recent years (population
9,474) yet maintains the friendly, small-
town feel that makes Atoka a great place
to call home. Two Town Administrators
since 2005. $9.4 million annual budget.
Bachelor’s degree required; master’s de-
gree in public or business administration
preferred. Fivet+ years of significant and
progressively responsible experience as
an administrator, assistant or department
head in a community of comparable size
and complexity is preferred. Excellent
communication and interpersonal skills,
ability to initiate efficient operations,
budget/fiscal management, economic
development, team building, employee
management skills required. Residency
is required within agreed upon time of ap-
pointment. Appointed by Board of Mayor
and Aldermen. Starting salary $63,345
- $81,682,(DOQ).  Apply by April 16
to: Debbie Pickard, Town of Atoka, 334
Atoka-Munford Avenue, Atoka TN 38004.
Tel: (901) 837-5300; Email: dpickard@
townofatoka.com. EOE/ Drug-Free Work-
place. Application packet must include a
resume and a Town of Atoka employment
application, http://www.townofatoka.
com/docview.aspx?docid=394

TOWN MANAGER

SMYRNA. The town of Smyrna is re-
cruiting for the position of town manager.
The town operates under a town manager
form of government, with a seven-member
council comprised of a part-time mayor
(four-year term) and six council members
(four-year term). The town manager is re-
sponsible for planning, directing and man-
aging the activities of all town operations
and functions, and recommending and
implementing policies established by the
council. The manager oversees a budget
of over $90 million, and 25 departments
with 409 full-time and over 100 part-time/
seasonal employees. The successful city
manager candidate will have a strong
background in finance and economic
development, excellent interpersonal and
communication skills, a proven track re-
cord of success, be able to manage multiple
projects simultaneously, and be able to
build on the strengths that a diverse com-
munity such as Smyrna offers. Minimum
requirements include a bachelor’s degree
(master’s preferred) in management, pub-
lic administration, business administration
or a related field, with several years of
increasingly responsible management
experience, including at least five years of
leadership experience in local government.
Applicants may apply and submit resumes
online at https://www.governmentjobs.
com/careers/townofsmyrna. Deadline to
apply is March 28.

TRAFFIC OPERATIONS MANAGER
MARYVILLE. The city of Maryville
is accepting applications for a full-time
traffic operations manager. This is skilled
technical work managing the operations
of the traffic control infrastructures for the
cities of Maryville and Alcoa, directing
maintenance and repairs, and analyzing
and maintaining traffic related data. A com-
plete job description and required applica-
tion is on our website www.maryvillegov.
com. Requirements: bachelor’s degree
withcoursework in civil engineering, or
related field and considerable experience
in traffic engineering, traffic operations,
including some supervisory experience, or
equivalent combination of education and
experience. International Municipal Signal
Association Level I certification must be
obtained within one year of hire. Hiring
range: $50,855- $60,451 DOE. Excellent
employee benefit package. Nepotism
policy prohibits hiring relatives of city
employees. Applications are available on
the city website and in the City of Maryville
Human Resources Department, 400 W.
Broadway Ave., Maryville, TN 37801.
Deadline to apply is March 31.
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FESTIVALS

March 23 - April 15: Lookout Mtn.
Rock City's Fairytale Nights
Adventure awaits at Rock City’s
newest spring event, Fairytale Nights
— where dreams come to life. Join
us on a spectacular journey as we
travel to a faraway kingdom where
magic is around every turn. Fly to
Neverland with Peter Pan; waltz with
Beauty and the Beast; enjoy the ra-
diant gardens with Cinderella; learn
to sword fight like a knight. Don’t
miss this chance to make magical
memories at Rock City’s Fairytale
Nights. Evenings from 6pm-8pm.
Visit: www.seerockcity.com/events/

entry/fairytale-nights

April 2- 8: Columbia

Mule Day

What began in 1840 as a meeting for
mule breeders known as “Breeders’
Day,” Mule Day now attracts more
than 200,000 people. In addition
to mules, traditional Appalachian
food, music, dancing, and crafts are
featured at the four-day event. Visit:
http://muleday.org.

April 6-7: Goodlettsville

The Heritage Festival

Step back into time and experience
life in 18th century. See how people
lived, made and washed their clothes,
baked on an openfire, fired their guns,
and much more. From farm animals
to pottery, there is something for
everyone. Free admission. Hours:
9am-3pm. Visit: www.cityofgood-
lettsville.org/471/Heritage-Days

April 6 -8: Knoxville

Rhythm N’ Blooms

A top notch music festival that
celebrates the crossroads of the
city’s varied music history. Held in
the Historic Old City, the festival
showcases nationally known artists
aswell as local favorites. Visit www.

rhythmnbloomsfest.com

April 7: Jackson

Andrew Jackson Marathon

The course takes runners through
the renovated downtown area,
beside the University of Memphis
Lambuth Campus Arboretum, along
tree-lined residential neighborhoods
and around the medical center area
with challenging hills and great new
landscapes. The course offers a half
marathon single loop (13.1 miles)
anda full marathon double loop (26.2
miles), which makes foran awesome
Boston Marathon Qualifier. Come
join us for the RunAJM Jackson
2018, stay for the weekend and see
what our beautiful city has to offer.
Visit: https://andrewjackson.
racesonline.com/home

April 13 — 14: Savannah

TN River BBQ Battle & Music Fest
The Kansas City Barbeque Society
sanctioned cook-off will be held at
Green Acres RV Park in Savannah.
Professional cooking teams from
across the country will be competing
for cash prizes. Friday night activi-
ties include live music and Saturday
brings a Kids Que and more live mu-
sic, games and food. Attendees will
have the opportunity to taste BBQ
cooked by the professional cookers
in the People’s Choice Contest by
purchasing a ticket and sampling
pork butts and voting for their fa-
vorite. The cook with the most votes
will win a special prize at the awards
ceremony. Admittance to the festival
is free. Visit www.tnriverbbgbattle.
com or call Mary Beth Hopper at
731-616-7474.

April 14: Knoxville

Italian Street Fair

A free, one-day celebration of the
performing arts (including Italian
opera, culture, and cuisine) featuring
all-day entertainment, handmade
arts and crafts, children’s activities,
and a variety of foods and beverages
- many having an Italian or Medi-
terranean flavor. Hours: 11am-9pm
Visit: www.knoxvilleopera.com/
rossini-festival-3/

April 21: Fayetteville

Slawburger Festival

Itincludes pancake breakfast, Sk run,
artsand crafts vendors, food vendors,
scavenger hunt, and slaw contest.
Kid’sarea will feature bounce house,
games, music, balloon activities,
and more. Free admission. Hours:
10am-7pm. Visit: www. slawburger-
festival.com/
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How do we ensure a bright future for our grandchildren?

BY JEFF FLEMING
Kingsport City Manager

We talk about the future a lot.

Butwhen youhold anewborn
inyour arms, it’s crystal clear just
how short 25 years really is. This
is the third time for me. Twice
before I’ve held my own babies,
mind swirling wondering what
their future would hold. A knot in
my stomach. A lump in my throat.
An overwhelming responsibility.
Now I’m holding one of their
babies.

My firstthought was and is, “1
don’t know what the future holds,
but [ know who holds the future.”
If you know me, you know I’'m
pretty open about my faith.

It’s important to me to live in
a place that accepts me. Not one
that’s judgmental, but one that is
genuine, loving, and tolerant of
everyone — and I do mean every-
one.

A community is a patchwork
quilt. Its beauty is in the colorful
squares stitched together with a
binding fabric. We’re pretty good
at quilting around here. We get

stereotyped by the outside world a
lot by people who think they know
us. It’s easy to talk in generalities.
But ours is a melting pot of people
fromall over the world. Always has
been. Our future depends on it.

On the other end of the spec-
trum, I am caring for an aging
mother who is at the clinical end
of life. And I’'m no spring chicken
myself. All families share this fun-
damental humanity. Each one ofus
is somewhere on this continuum of
life.

In school we learned about
Maslow’s Hierarchy of Needs. It’s
asimplistic way to explain the com-
plexities of life. The fundamental
layer is the environment. It’s the
canvas upon which we live and
paint. And we’re blessed with an
incredible foundation around here,
just like a Haiku poem we learned
in school:

Bays Mountain above.

Holston River flows below.

A city between.

And itprogresses up the hierar-
chy to self-actualization — fulfilling
your individual potential.

NATIONAL BRIEFS

When you think about a city,
it’s just a grouping of people trying
to make the best life possible for
themselves (and their neighbors).

People create demand for goods
and services. The marketplace re-
sponds with supply.

An ecosystem springs up to
supply the demand: merchants,
doctors, dentists, teachers, lawyers,
restaurateurs, entrepreneurs, build-
ers, contractors, and police officers.
There’s economic opportunity for
our children. Lifeis sustained. But
there’s also a global marketplace —
one thatimpacts our lives more than
we realize.

Ourneighbors are increasingly
onaplaneto China, Europe, or Latin
America.

They’re dealing with countries
and companies who don’t play by
the same rules. They unapologet-
ically copy our products and sell
them for a 10 percent discount.

But they haven’t yet figured
out how to make their own new
products. That’s why you’ll hear,
“innovate or die” from our local
CEOs.

How will we train, retain, and

TheU.S.economyadded313,000
jobs in February though the un-
employment rate held steady
for the fifth straight month at
4.1 percent, according to the
U.S. Bureau of Labor Statistics.
Average hourly pay grew by 2.6
percent from this time last year,
a drop from January’s year-over-
year improvement of 2.9 percent.
February brought the most jobs
in a month since July 2016, when
the economy grew by 325,000
positions, government data show.
Despite this, wage increases are
still at the same level as they were
during the recession.

Suicide rates for teenagers are
up with the suicide of teen girls
reaching a 40-year high, accord-
ing to the Centers for Disease
Control and Prevention (CDC). A

recent study found that the number
of girls between the ages of 15 and
19 who committed suicide doubled
between 2007 and 2015. Boys have
typically always had higher suicide
rates than girls, and while the rates
of boys between 15 and 19 had been
declining since the 1990s, the rate
climbed by 30 percent between 2007
and 2015.

Proposed travel bans and curren-
cy exchange rates may be to blame
for America’s international tour-
ism slump, even as tourism booms
globally, according to the United Na-
tions World Tourism Organization
(UNWTO). International arrivals
to the U.S. have declined 4 percent
each quarter since the start of 2017
and many cite the proposed travel
ban blocking visitors from nations
including Iran, Libya, and Syria as

making tourists feel as though Amer-
ica is unwelcoming. By comparison,
international tourism rates increased
7 percent during the same time pe-
riod, the strongest in seven years.
Foreign travel agents have said their
bookings to America have declined
as much as 20 percent for 2018.

Retirees are expected to outnum-
ber children by 2030, according to
new information from the U.S. Cen-
sus Bureau. With all baby boomers
reaching 65 by that year, census data
estimates 1 in every 5 U.S. residents
will be retirement age. In 2030, the
bureau estimates there will be 78
million people inthe country over the
age of 65 but only 76.4 million under
18. As aresult, new births will not be
ableto overtake the number of deaths
and the population growth will slow.

UT-MTAS APRIL MAP CLASSES

LEADING BY LEARNING Pt. 1: SOMEWHERE TO BEGIN

The first in a series of three,
Leading By Learning: Some-
where to Begin is designed to
assist participants in develop-
ing effective leadership skills.
Highlights include the building
blocks of leadership and deter-
mining your leadership style.

Target Audience:
All Municipal Employees

Dates/Locations/Times:

April 24 Jackson
8:30a.m.—-12:30 p.m. CDT

April 25 Nashville
8:30a.m.—-12:30 p.m. CDT

April 26 Knoxville
8:30a.m.-12:30 p.m. EDT

e JNIVERSITYof
TENNESSEE

MunicipaL TECHNICAL
ADVISORY SERVICE

Credits: 4 CPE

To register for a course, go to
www.mtas.tennessee.edu, or fax
to 865-974-0423. Credit card
payments must register online
with the Solution Point System:
http://www.solutionpoint.tennes-
see.edu/MTAS or by invoice. For
registration assistance, call 865-
974-0413. For more information,
contact Kurt Frederick, training
consultant, at 615-253-6385.

JEFF FLEMING
Kingsport City Manager

attract the talentrequired to compete
in a global economy?

How will we nurture a local
economy that encourages entrepre-
neurs, makers, and artisans?

How will we nurture the work
ethic that got us here?

Ours is a place with three
Malcolm Baldridge Quality Award
winners. We know how to do this.

That’salotto think about. It will
require our best effort. But we’re
up to the task. Our grandchildren’s
future depends on it.

What will you do to help?

COMING
I UP

April 11-13

TCMA Spring Conference
Murfreesboro Embassy Suites
This conference provides an ex-
cellent opportunity to enhance
knowledge and skills for success-
ful municipal management, while
providing a setting to network with
other managers, administrators,
and assistants from across the
state. For more information, visit
https://tcma32.wildapricot.org/
event-2823610

April 17 - 18

TAMCAR Spring Conference
Franklin Marriott Cool Springs
TAMCAR is a professional or-
ganization dedicated to the ad-
vancement of the Municipal Clerk.
TAMCAR encourages clerks to
continue their professional growth
and development through continu-
ing educational opportunities. Visit
https://tamcar.wildapricot.org/

April 18-19

Rural Development Conference
Murfreesboro Embassy Suites
Hosted by TVA, USDA Rural
Development, and Tennessee
Department of Economic and
Community Development, the
conference will bring together local
leaders fromacross rural Tennessee
to encourage, inspire, and learn
from each other. Visithttps:/www.
eventbrite.com/e/23rd-annual-ru-
ral-development-conference-tick-
ets-41891464498.

No loan is too large or too small

The city of Clinton closed a $550,000 capital outlay note with the
Tennessee Municipal Bond Fund to purchase a new fire truck for
the city. Front row from left to right: Gina Ridenour, city recorder;
Mayor Scott Burton; and Gail Cook , finance director. Standing from
left to right: Roger Houck city manager; Archie Brummitt, fire chief;

and Steve Queener, TMBF marketing representative.
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TENNESSEE MUNICIPAL BOND FUND

The town of Arlington closed a $6 million fixed rate PBAloan with
the Tennessee Municipal Bond Fund to finance various capital
improvement projects at the town’s Forrest Street Campus. The
money will also be used to construct and equip a new town hall.
Pictured from lefttorightare: Gerald D. Lawson Jr., town attorney;
Mayor Mike Wissman; and Britthey Owens, recorder/treasurer.
Standing: Tommy Green, TMBF marketing representative.

See us for your special
projects needs.
(615) 255-1561
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Bowling advocates for rural broadband, small towns in Senate

BY LINDA BRYANT

Janice Bowling s friends call her the “En-
ergizer Bunny,” and most people would likely
agree with that nickname after chatting with
the spirited state senator for a few minutes.

The Republican represents District 16,
which encompasses Coffee, Franklin, Grundy,
Marion, Sequatchie, Van Buren, and Warren
counties. She was elected for her first term in
2012 and for a second term in 2016.

Once she stepped into the chambers of
Legislative Plaza, Bowling quickly became an
effective — and notably tenacious — elected
official, known for pushing hard for issues
important to her constituents. She jumped into
leadership positions on key committees and
recently stepped into a prominent new role as
deputy speaker of the Tennessee State Senate.

Bowling s leadership skills didn t pop up
overnight. She honed them as a long-serving
alderwoman and community volunteer in Tul-
lahoma. She has been a longtime champion

forrural broadbandin Tennessee, passionately
fighting for the cause for almost two decades
and gathering expertise and experience along
the way.

Bowling says effective leadership is often
the result of nurturing and maintaining good
relationships.

“Intoday s hurry-hurry-hurry world with
it’s instant this and instant that, I feel very
strongly that we need to take time to develop
relationships,” Bowling said. “Just having
coffee with someone or being able to look
them in the eye or just sitting down for few
minutes and talking with them can make the
difference. Weve got to learn to listen to each
other.”

Iris Rudder, a county commissioner in
Franklin County and candidate for state rep-
resentative in the 39th District, sees Bowling
as a critical role model.

“Through my whole journey Janice has
been by my side always offering her support
and encouragement,” Rudder said. “She is
my mentor, and I hope I am blessed to get to
work with her in Nashville. She is the kind of
person that is always willing to help a friend.
But moreimportantly, she doesn t have to know
you to help or give you advice. Her passion for
reaching out to others is evidenced by the fact
that she is the only senator to have ‘listening
tours’in the districts she represents.

“I think her passion for helping others,
whether it be through supporting good poli-
¢y, giving advice, helping a constituent get a
problem solved or just taking time to return
a phone call to a friend after a long day in
session, is what makes the special person that
she is,” said Rudder.

TT&C: Tell us about your background.
You have a long history as a community
activist in the Tullahoma region. Are you
from the area?

JB: I actually grew up in Alabama. I met my
husband when we both attended Auburn Uni-
versity. I was majoring in education, and he
was majoring in business. This all took place
in the Vietnam era. Right after graduation,
my husband went on to graduate school, and
we married that August. The first year of our
marriage [ taught at Smith Station a little
country school in Lee County, Ala. My degree
was in special education. I had experiences
there that I still treasure. I was able to make a
positive difference in the lives of the 12 young
men ages 12 to 16.

We then moved from Auburn, Ala., to
where my husband was stationed at Lindberg
Air Force Base in California. We had our first
child out there. But my husband’s real goal in
life was to get back to SEC football. We were
able to get an assignment at Arnold Engineer-
ing Development Center [‘near Tullahoma],
and we were transferred there. We had our
second child about one year later.

We were really smitten with Tennessee.
We loved the people, the work ethic, and the
can-do attitude. So we thoughtfully determined
that we should make our home in Tennessee
and put down some roots. If felt like a won-
derful and noble ambition. We thank the Lord
that we were able to stay in Tullahoma and
become part of that community.

TT&C: Clearly, you fell in love with the
Tullahoma region. What makes it so special?
JB: Tullahoma is unique compared to other
small towns in Tennessee because so many of
the people there came here because of work at
Arnold Engineering complex. It’s the world’s
largest ground test facility, so when I say I live
among rocket scientists, I literally do.

Our children were blessed to grow up here.
Most of the other kids’ parents were engineers
of one sort or another. I raised my family here
during what was a really unique time to be at
a world-class facility with so much going on
in the way of ground testing weapon systems
for the government. My husband became
director of contracts at Arnold, which is a
multibillion-dollar complex. He was very busy
because he also had a reserved commission
in the Air Force. He was working as a civil
servant but retired in 1999 as a colonel in the
Air Force Reserve.

Whenthe children were young, we decided
that I was going to be a stay-home mom and
a community volunteer. I used my degree in
education for volunteer work with adult skills
forpeople with mental handicaps. My husband
was onthe school board. Inthe 80s I was able to
homeschool my youngest son. [ was somewhat
of a pioneer since there weren’t many people
homeschooling back then. I'm sure it raised

Sen. Bowling with 4-H members from her district.

a few eyebrows because my husband was on
the school board. But I feel like parents have
to do what they know is best for each child.
When he scored 99.9 on the L-SAT he sent
me a thank you note for being the best teacher
he ever had. I cried all the way to the frame
store where I cut the note in half so I could
see both sides and then had it framed.

TT&C: How did you segue into public
service and local politics?

JB: We were very involved in the community.
We were involved in church and in a prayer
group. [ also got involved with women Re-
publicans. Some people encouraged me to run
for alderman. There were six people running
for two seats, and I was elected. That was
from 1991 to 2008, and I served for 15 years.
It was an honor and a privilege to serve the
community, and I learned a lot about how
local government interfaces with the state
government.

TT&C: From 1996-2000 you were the dis-
trict director of the 11 Middle Tennessee
counties that make up Congressional Dis-
trict 4. What was that like for you?

JB: Every month I would go to each of the
counties and meet with people in the court-
house, all sorts of different groups and individ-
uals that had town hall meetings. That’s when
Ireally got to see how the federal government
interfaces with local government and how they
should work together cooperatively.

During this period of time, I began to learn
about [rural access to] broadband. In those 11
counties back in the 90s you couldn’t even get
acell phone. It was an entirely different world
back then. Computers weren’t much more
than word processors. In 1999, I got directly
involved with the broadband issue. I was able
to see the need in rural Tennessee to make sure
that we had the infrastructure for broadband
and fiber going into the 21st century.

TT&C: In January 2018 you were named
as deputy speaker of the state Senate, the
first woman to have held this position. What
does this position mean to you?
JB: It was an unexpected honor, and I’'m
really grateful to Lt. Gov. [Randy] McNally
for selecting me. In my role, I’m supposed to
represent Tennessee for events and meetings
within the state, the region, or the United States
if there are situations where governmental
people are coming together. [ can be a designee
to represent the state. I’'m really enjoying the
opportunity to talk and meet with other leaders.
My passions, whether for broadband,
helping emergency response officials or
farmers’ rights, is making sure that the voices
of rural Tennesseans are heard. The ratio of
representation grows larger and larger in urban
Tennessee. That ratio has always been about
60 percent rural and 40 percent urban, but
it’s now inverted and is more like 75 percent
urban and 25 percent rural. It’s only going to
grow larger. That’s just one reason why we
need access to high speed broadband in rural
Tennessee. You can develop more workforces
inthese areas with a 21st century infrastructure.
For example, there’s a business that start-
ed up in Winchester that writes software for
international customers. They have to have
a legacy provider [traditional company such

as Comcast or AT&T], which means they
could be in the middle of a very important
conversation and the call could be dropped.
They would give anything to have fiber in
downtown Winchester. I’'m working on that!

TT&C: About 34 percent of Tennesseans
are living without access to minimum stan-
dards of internet connectivity. You have
been along-time proponent of getting rural
Tennessee access to faster internet and an
advocate for cities and municipalities to
develop their own municipal internet pro-
vider networks. It appears that advocates of
rural broadband have made progress, but
are still working to change policies and get
these services to all areas of the state. Can
you catch us up? How is Tennessee doing
with rural broadband?

JB: I have actually been working on this issue
for 19 years. And I will say that all the major
corporations have had 18 years of first refusal
to take a greater infrastructure anywhere in
rural Tennessee. Unfortunately, their business
models don’t allow them to go into those areas
that are so sparsely populated. I have a strong
conviction that high-quality broadband and
internet should be available in rural areas.
In today’s world, the people who live in rural
Tennessee can no longer be held hostage to a
giant corporation’s business model. We have
to be allowed to provide for ourselves when
they have demonstrated that their model does
not allow them to provide for us.

I’m happy to say there are 10 towns in
Tennessee now that are called fiber-optic
communities, including Tullahoma, Morris-
town, Bristol, Jackson, Pulaski, Chattanooga,
Clarksville, and a few more in the process.

The governor passed legislation last year,
the Tennessee Broadband Accessibility Act,
that opened the door for the electric co-ops to
retail and bundle these services. At first, they
weren’t going to let them bundle the services.
It helps to have one provider because people
want to get service for telephone, internet
and TV from one place. With fiber you can
do voice over internet, you can stream video,
you can watch Hulu, and you don’t even have
to have cable anymore. A lot of people, par-
ticularly the younger generation, don’t want a
landline, and they don’t want cable television.
They prefer buying what they want when they
want it. So cable TV and landlines are no
longer a necessity. High-speed broadband is
increasing in its need. So, many our rural and
small communities need it for their economic
development.

TT&C: Can you talk about the benefits
you’ve seen in Tullahoma with LightTUBe,
your community broadband network?

JB It’s given us a leg up in many important
ways. When the recession happened, Tulla-
homa grew two and a half times the rate that
other cities of its size. Much of the economic
development occurred because we had fiber.
We have been able to attract and keep busi-
nesses because of it. Not only were we able
to survive, we thrived.

TT&C: You recently sponsored a bill, SB
1045, that would have allowed municipal
electric utilities such as Chattanooga’s EPB,
Tullahoma Utilities Board or the Jackson

Energy Authority to expand beyond their
electric service area. The bill did not ad-
vance. It would have reclaimed local au-
thority for municipalities that want to offer
telecommunications service either alone or
with a partner. What is your ultimate goal
as you continue to fight for further local
control of broadband and internetservices?
JB: I want to get to the point where the people
of Tennessee have options and choices and no
state regulatory restrictions. If they want to
use fiber, that’s an option. If they want to use
wireless, that’s an option, and if they want to
use satellite, that’s an option. Even ifthey want
DSL and coaxial, that’s an option.

TT&C: Do theissues and topics you’re pas-
sionate about have an overarching theme?
JB: Of the people, by the people, and for the
people! I want to make sure that the govern-
ment does not become a hindrance for the
people in earning a living, educating their
children and having medical care. It all has
to do with making government smaller and
more responsive to people.

In Tennessee, the three constitutional
mandates for state government are education,
transportation, and public safety, and they are
all important to me. We need access to 21st
century infrastructure. And when it comes
to transportation if you have the information
highway throughout all the small parts of Ten-
nessee, people will be able to telecommute and
conduct telemedicine. You’d have access to
communication tools and you could keep some
of the traffic off the traditional road systems.
In other words, the Information Highway with
fiber can assist us in not having so much wheel
traffic on the roads.

TT&C: What is the proper dynamic be-
tween local, state, and federal government?
JB: We have to work within the structure
of the law, and communication is critical to
making it work smoothly. When I say the law,
I'mean there’s an inverse relationship between
the state and the federal government and the
state and the local government. The state cre-
ates the federal government. The states came
together and created the federal government.
And for those of us that are more federalist,
we think there needs to be more powers held
by the state than by the federal government.

I learned this as an alderman. It is also
true that cities came together. The states
were founded and made the cities. They give
them their charters. When you really look at
it, you realize that the state is the hub. When
the federal government is going out for the
state, they are also going out for the towns
and communities and the counties from the
state.

[Atthe state level] we are representing our
communities, towns and counties. We have to
be in communication with those people, those
governments and those elected officials on a
regular basis in order to make certain that as a
state we arerecognizing needs and issues. And
in the final analysis, the state makes laws that
affect all the towns and communities. We just
have to make sure that we don’t overreach, and
that we aren’t creating hardship for people.

TT&C: What are your biggest challenges?
JB: Thebiggest challenge rightnow is making
certain that I can interface with the state and
with my constituents in seven rural counties.
Making sure that I’m accessible to the people
and that I’'m knowledgeable enough to study
any particular issue, sometimes a personal
issue and sometimes a systemic issue. I have
to make sure I’'m working well with the peo-
ple and governmental agencies, and that I’'m
carrying legislation that’s helping people.

In 2015, 1 carried the legislation that
repealed the Intractable Pain Act of 2001.
That was the legislation on the pill mills and
pain clinics in my rural counties. It took away
legal cover which was allowing them to be so
numerous in rural Tennessee. We had more pill
mills than we had grocery stores. Continuing
to get these kinds of things done is important
to me.

We need to recognize our emergency first

responders. In Tennessee 70 percent of the
firemen are volunteers. We need to incentivize
and motivate — at least let them know that if
they should pay the ultimate price, the state
of Tennessee we’ll come in with $250,000 for
five years to help the family as they adjust.
I care about victims’ rights. We have to be
sure not to ignore crime victims as we try to
alleviate and eliminate a lot of the things that
cause people to commit crimes. Ifeverybody’s
going around doing what they want without
consequences, you just have anarchy.

TT&C: Do you have any final thoughts
about how the state is doing and how to
meet those goals?
JB: I think the state is doing great, but I think
there’s always room for improvement. Tennes-
seans have a drive to make things even better.
To do that, we have to realize that we’re not
just a business but a public delivery system.
The main delivery system we have is education,
transportation, and public safety. We have to
make sure that all the encompassing areas are
deliberate to each zip code — and with equity.
We can’t have Tennessee [make a good
impression] just on the interstates. We have to
make sure we’re taking care of our beautiful
backroads, hearing the voice of the farmer and
the voice of the merchant and the educator.
All of these voices need to be heard as we
work together to make this a better place for
our children and our grandchildren.



